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mtit Il—urro 3—rnr-WTO (H) 

PART n—Section 3—^ab-secflon (II) 

(twi •kV 'eft? <nTO ttTOit *fwTHiff irtr BtWitis tOt arfg^JTnl 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


'TOTO'Cr 

(•Filvvi w\t Ptni") 

nf 20 1984 

dfRvr 

Wff 2r4»;—^TTOfT, 
r<r(% .arffPm, 1946 ( 1946 25) ^ mTr 6 

i: m "fer irn:r 5 (i) jKr snrg 

^ TT’Tt^ ^ ^ ^TTOfi: ^ 

a?^r?T ^fTTOfViT TO ni^^i :ttou (i 860 ^ 45 ) 

fr am 147, 148, 149, 302, 307, 333 ^ ar^Tfl 

rov^JT si^Trsff % 31^ -jspr arr’n'Ef) % 5r ’rr 
3^^ a-if'Tff, aft^TO^f^ 6r«n 

fprr apsTf JTrsrrT: fW^rntTi (^3^ sr^) if 
f?r arcfTrn Tto 35/«2 ^^ %c, <t)o 
'TT 3Ti!j)fJTT, TOT ^ 

iT % ar^^Tf Sr ap^T 

mrsT ^ aiJ't'TW % fH(T f^T" ^5TTr totto % 


sr) ^rwjfr afrT jrfwif^r s^r f^^rTO 

TOT’ Tr^ TT 11 

[liwr 228/1 ]/84-^o^oir1rfl-II] 

tr^o ^ 0 TOf, aTTT ^tPTO 

MINISTRY OF HOME .VFFAIRS 
(Department -of Personnel & Administrative Reforms) 

New Delhi, the 20th June, 1984 
ORDER 

S.O. 2149.—In exercise of the powers conferred hy sub¬ 
section (1) of section 5 read with section 6 of the Delhi 
Special Pblice EstabllshnMnt Act, 1946 (25 of 1946) A® 
CJentral Government with the consent of the Government 
of Uttar Pradesh hereby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment to. 
rhe whole of the State of Uttar Pradesh for the investigation 
of the offences punishable under sections 147, 148, 149, 
302, 307, 333 of the Indian Penal Code 1860 (45 of I860) 
and attempts, abetments or conspiracies in relation or In con¬ 
nection with the said offences nnd any other offence com¬ 
mitted in the course of the same transaction, in regard to 
crime No. 35/82 registered at P- S. Katrn Bazar, District 
Gonda (U. P.) in connection with the murder of Shri K. P. 
Singh, Deputy Superintendent of police, U. P. police. 

[No. 228/11/84-AVD-ni 
H. K, VERMA, Under Secy. 


172 QI/84-1 


(2029) 



2030 


THE GAZETTE OF INDIA : JULY 7, 1984/ASADHA 1 6, 1906 [Pari H- -Sec. 3 (iiV 


f^FT) 

Tt 23 3T5f?r, 1984 

(arra ^x) 

TloaTTo 2150.—W pTW 15-10-81 

arfsT^Tr To 4262 ('PTo To , 2 03/1 07/8 l-^fro^fTo 
f^o-ir ^ fTTfTT *r, T^TfElKT ^ 
jTTr 3rflT^=5rT f%Tr TTTf % snrftiTrrTi; 

3T«r?iT fTSTFT 3frT jfIgrTf>T^ fV^TT, Tt TfTFT- 

fTflffT T?«rT srrT^FT I 902 % fTTT 6 % 

Ti'T 'TfST arrT^T arr^f^TT, 1961 TTTf 3 5 tH' 

TTSTPr (1) % ’si? (2) % ariftTTt ^ “ttt'' 
Tsr^ ^ 3 TtVt fTrrfTr’srr ar-TTif^ar f%Tf 

3rT?T ■— 

1 T? i% fET# f srrPTT arTTtfnr 

% fTTT jKr TTTT TrfTTt 

vim I 

2 . T? fv TTT TOT 3Tq% ^if^TTT TTsfV) 

fWJPTrTf tV TffTJp fTTTTt, f^%?r srrfliTr^ jpt 
TeTT f^ffi'T t 4 % TTT T srfr TT 30 BITT, 
srr*^ Jr sr^T Tt srifr^TT % 
fTiT arfsT^rTT f^Tf TfT afrr T# f^irr arrrr 1 

3 T? TSfT TTT.3m>f5i 3TTT eTTI STT 

TTf# |tt 3rqr% TTTi'ftTT ^T' ttt -<sm( 

TfCTTf^Ti, ^rfcrr grr rr^- 

E»P STTt, TfTT# TTf^rrl 

TTT TT T T Tf-T^- sffT rr^r-iTTr irfr 

T^fffcr.arfWT arf^JfT ,T#TT I 

f7Tqf#<tT\ TET^ 

arf^s^r io-9-§3 Jr 31 - 12-85 .c-t^ft, 
srrftr % Erq TTiTr ^ 1, 

[To 5761 /5510 203/8l/84-3rro f^o- 2 ] 

tTo T^jTTr, TT TfHr 
MINISTRY OF FINANCE 
(D^artment of Revenue) 

New Delhi, the 23rd April. 1984 
INCOME-TAX 

S.O. 2150.—In continuation of this office Notification 
No, 4262 (F. No. 203/107/SMTA,II) dated 15-10-81, it 


Is hereby notified for Kcneral informstion that the lilstfi^ 
fion menrioned below has been approved by Departmeh' 
of Science & Technology, New Delhi, the prescribed authontt 
for the purposes of clause fit) of sub-sectiOn (1) of sect! 

35 of the Income-tax Act, 1961 cad with Rule 6 of'thi 
IncOme-tax Rules, 1962 under the category "Associatit 
subject to the following conditions t— 

(1) That the Star Research Centre, Bombay will main 
tain a separate account of the sums received by '< 
for scientific lesearch 

(ii) That the said association will funjjflh annual re 
turns of its scientific research activities to the Pres¬ 
cribed Authority for every financial year in such 
forms as may be laid <lown and intimated to them 
for this purpose by 30th Apnl each year 

(Hi) That the said association will submit to the Pres¬ 
cribed Authority by 30th June each year a copy 
Of their audited annual accounts showing (heir total 
income and expenditure and balance sheet showing 
its assets liabilities with a copy of each Of these 
documents to the conccined Commissioner of In 
come-tax. 

INSTITUTION 

Star Research Centre, Bombay. 

rhU notification is effective for a period from 10-9-8'* 
to 31-12-1985. 

[No .576I/F No. 203/81/84-lTA Til 
P. SAXENA, Dv .Sec'i 


(srrrTV ffffTfTTTfi') 

fff 2 Tf, 198 4 

iffro 3110 215 1'—SlflffpETT, I 9 9 

(l949'Trr lO) OTTi 53 IDlr TTIT T ' 

|n; srP'ifi'ti- pf 

fTTfffW TT: tT^^dKi t'TTTT t fffi Tffff 3 

Tirr 31 % Tff^lr ^pfVtr ffTtf^cr -fspf 
Tt fffr TT SfryfilTT, 197 6 (l 

fflf 2l) ffif a-NT 3 fflf YfftTirr ( t) ^ %^tcr F«iTfqrr 
ffff t, TT T^Tl TT TIT ^'fff fjf; 

Tffff HTTr ^ffr fTq’it ^ vm , 

t 'tTl' 

31 ftTTEffT, 1983 FTTT 31 f^rTEarT, 1984 ^ mjm 
TlJr TffI % g/TT ffTt tIT ETOT-^f^ 

% irffiriffT 4^^" 3f^sTT II11 

[Tlffl tEffio 8-11/ 8 4-311 To TlTo Ti'o' 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 2nd May, 1984 


S.O. 2151.—In exercise of the powers conferred by se’ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949 



iill—'aic.sfii)] '(nrJT'ffrmTO;wwtf 7, ifl84/an^n le, leot;^ 2031 


Cenlrul Gov^inxncnt, hereby deelarc that the provisions 
-'vection 31 of the said Act shall not 8PPly to the Regional 
tal Banks establishment under sub-section (1) of section 
'f)lf Regiopal Rural Bank Act, 1976 (2l of 1976) in so 
as the said section requires the ptifelfcation of their hulancc 
;ets and pioht and loss - accounts together with Auditcxr» 
sports ther^ in respect of the years ending the Slat 
sc«Pltber,-^983 and 31st December 1984. 

[No, F. 8-11/84-IkRBl 
18 1984 


^fo 3rro2152:—arrErf^FTR, 1976 
(i976 JPf 2i) tjm 2 Htfimr (i) jm 
r;fT »pr irtfltr if, TTTTPrT 

[Kl tsft tjto tpT TrifTTf fTTRt'tr 

ffirn® arwfST i 13 m% i 984 

^ inTPtfr 31 Fr^, 1987 t't fTFr^r ^'1% 

^'r 7tT arq'rtT % r firaifTifr 'RTfff | fsrR^r 
srlRrR ■ 5 ?' 9^0 TIR aftiiT^T ^ RR if 9 irR 1 


[rsfi 2-87/8 2-3rr7;o 3TrTo rVo] 

New Delhi, the 18th June, 1984 

S,0. 2152.—In exercise of the powers conferred by sub¬ 
section (1) of Section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Goyerntnent hereby appoints 
Shri B. P. Rao, Chairman, Raigarh Kshetriyu Gramin Bank, 
Raigarh and specifies the period commencing on the l3th 
March, 1984 and ending with the 31st March, 1987 as the 
period for which the said Shri B, P, Rao shall hold office 
as such Chairman, 

INo, F. 2-87/82-RRB] 


srre 2153 :—Rr^fspp 

1976 ( 1976 9ir 2l) 2 RROTTf (l) 

5:P;r iTrwRf rRIr R-r^TR 

FfTfg-prf «((■ 1^0 rpTo fy%- 

trrifVR fsp, fiiTRj^T jftr arisRST RTTitrl' t rrt 

18 Ri 1984 ^ 31 r^, 1987 

RRicR 3r«rrR RTT OT RRfR % RR if 

^ g^TtR rV ttro i^o RSR^r % 

RR ^ 1 


[rRRF RTfie 2-95/82-3rrTo RTRo sfVo] 


FRo 1^0 fR^tfFP 


8.0. 2153.—In exercise of the powers conferred by sub- 
section (1) of Section ll of the Regional Rural Banks Act, 
197B^,t21 of 1976) the Central Government hereby appoints 
S,ui S. M. Dike, Chairman, Shivpuri Glina Kshetriyu Gramin 
Bank, Shivpuri and specifies the period commencing on the 
iSfh May, 1984 and ending with the 31st May, 1987 as the 
period for which the said Shri S. M. Dike shall hold office 
as such Chairman. 


[No. F. 2-95/82-RRB] 
S. S. HASURKAR, Director 


Rt fReRt, 19 RR 1984 

cv 

9Ro RTo 2154 :—srliX 
RWar) ¥!pVr, 19«0 ^ ^ 3 i RRWti® (r) % 
a(RR33R t ^ % RtiR^ ^ ^RT^’R RR^FTR 

aiRr ‘sft Rto ReftRRJff CTR, RRIFF, tjfRRRT! imRtT, 
’^JV^'fftUFT tlit 1'9 ^R, 1984 % TfCRt- 

^RR % fR^ % RR ^ f>T^ t > 

[RRRf 9/l8/84'RVe 3 Tt«-IJ 

-Ro Rfo RTRrTfRrRV, 

New Delhi, the 19th June, 1984 

S.O. 2154.—^In pursuance of sub-clause (c) of clause 
3 of tire Nationalised Banka (Management and Miscellaneous 
Provisions) Scheme, 1980, the Central Government, after 
consultation with the Reserve Bank of India, hereby appoints 
Shri B. Satischandia Rao, Manner, Jayanagar Branch, Cor¬ 
poration Bank, Bangalore as Director on the Board of Cor¬ 
poration Bank with effect from June 19, 1984. 

[No. F. 9/18/84-BO. 1] 
C. W. MlRCHANDANl, Director 


Rifemi *(tvfrr 

19 \R, 1984 

(^[RrV fRitgiff) 

Rifo 3Tfc 2155. — %'tti'R RTTPR, ^(RrV srfErflfRR, 
1965 (l965 Rtr42) ^ RTTf 33ETTr RRR JnfsfRRt 
RRtR jrx tRfRRt fRRR, l 9 6 6 RR aflR RifftSTR 
RTt^ % f^F fRfRfRftfR fRtm RRFft rr'tR 

''a 

( 1 ) ^R fRRRf Rif #6FR RlR ^RRV.(RiffttrR) 
fRRR, 1984 t I 

(2) R RlRTR^ it RRiliffR ^ RrT>lR Rlt RRfr 

artr 

2. VTiRRt' fRRR, 1966 R fRRR 15 % RRfRRR 

( 1 ) “Jf RR RRi fRi RfRfR RR R^R RTrR Rl% 
RFPR if RRffRR R VlWf % FRTR RT 

"5TR Rip ftp RfRfR ^ R?^Rlr % Fr; fR^i^ jjf 
RTR RR7R VT RtRf R R 5fT rV RTR ^ RRfHR 
R ^r” r<| rtItR I 

[ffiTo Ro 32/8/83-':<Rr2:(R))] 

Rto T^o tTRo RiO', 3TRR rFRR 
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MINISTRY OF COMMFRCF 19^^, 7784 

New Delhi, the I9th June, ISiiiJ 


(CARDAlifbM CONTROL) 

S.O. 2155.—In exercise of the powers conferred by Sec 
tion 33 of the Cardamom Act, 1965 (42 of 1965j the Ceaftal 
Oovernment hereby makes the following rules ftirth^ to 
amend the Cardamom Rules, 1966, namely :— 

1. (1) These rules may bo called the Cardamom (Amend¬ 
ment) Rules, 1984; 

(2) These rules shall come Into force on their date of 
publication in the Official Gazette; and 

Z In ^ the Cadamom Rules, 1966, in Sub-rule (1) of rule 
15, for the words “a majority of the membcri constituting 
the Copimitteo” the words "one third of the mombera of the 
Committee or four members, whichever Is Jess’* shall be 
subslitutsd. 

[F. No. 32/8/a3-Plant (B)) 
B. M. S. NEGI, Under Secy. 

afyr Tctinir 

14 1984 

•Ffo 3ire 2156:—srr^pRTFT 'qftr; 

OfPT,] 1956 (l956 «Fr 102) OTtr 11 «|fy 
mrr ( 2 ) sn:r snirr «Fr snfFi jti %?ir> 

q:?r^r jttoV arr^fwFT Tficnr ttr?? 

srtK i'FTrf)' t 

^ 3FT^> % sjfT Jr 5rf¥523Tr sflfl 

arrer^ I :— 

"jjfTspt 8 rnH cpio sfVo t^o 

fiTipirfiTfl-w 7® arns inKV 

[Ro 110 15 / 1 /SS-I^Toj^o (tI)] 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 14th June, 1984 

S.O, 2156,—In exercise of the powers conferred by sub¬ 
section (2) of section 11 of the Indian Medical Council Act, 
1956 (102 of 1956), the Central Government after con¬ 
sulting the Medical Council of India hereby makes the 
foUoM^g further amendment in the FEst Schedule to the 
said Act, namely :— 

In the said Schedule, the following enEies shall be added 
at the end, namely — 

“Gulbarga Bachelor . of Medicine MBBS, Gulbarga, 

University. and 

Bacbalor of Surgery. 

[No. V-11015/l/83-ME(P)l 


4TO WJo 2157.—tW; WTTfftE JTr^ftrtrpT 

ftrlw fwi ^rpTf^) isei 

% fjrim -4 % { 2 ) ^ irr«r 9^ 

?rrgf^ 9 rpT; iftw Tiftrlwi, isse (195G 
a'rtr-2p "Ft tt-butt (3) % tcfijtrw 
tfPjlVjllfT ^ 21 , 1984 Jf «|iwmo 

WTo ^0 ^ WR ET Jfio !nTo ifTo 

?!Tr(T 9 :TErT «FT ITTRT 

*PI. 31? %!=5k rrtTJT gjRT 4 it mx 

20 ^ ^-EffTT (3) % Jl mT? ’TT'FTT 

F,'qT TFEJOJ 9? (F?rTOr 

1980 *Ft Tjo nrre #®ir 

103 0 Jr PfT^iTJ ftrJTftrfJjn WW? t, 

3 T«rf(j; sTftr^;?nr ^ Tfrir^ 

STU 5 T>t % WrfJTT R®Tr 3 (itjr 

5rf?[3e % PETE 91 fJrprf^fe? JifEfe T^fr 

urnrift, : 

"3. ?ro sfto %o Etrft, 

jm? ?o 2, 'pph:, 

JF3rt-3 6” 

[eo ?f 0 11019 / 1/8 0 -tiEo f 0 (qinlEir] 

9 V 0 eVo !Ttn: uPw 


New Delhi, the 19th June, 1984 

S.O. 2157.—^Whecras the Medical Council of India have 
in pursuance of the sub-section (3) of section 20 of the 
Indian Medical Council Act, 1956 (102 of 1956) read with 
sub-rule (2) of rule 4 of the Indian Medical Council (Post¬ 
graduate Medical Education Committee) Rules, 1961, elect¬ 
ed Dr, R. K. Gandhi vice Dr. P.S,R.K. Haranath as mem¬ 
ber of the Post-graduate Medical Education Committee with 
effect from the 21st March, 1984. 


Now, therefore, hr pursuance of sub-section (3) of sec¬ 
tion 20 of the said Act, the Central Government hereby 
makes the following further amendment in the notification 
of the Government of India in the Ministry of Health 
and Family Welfare (Department of Health) S.O. No. 1030 
dated the lit April, 1980, pamely;— 

In the sard notification, under the heading “elected^ the 
Medical Council of India" for serial number and (Iw entry 
relating thereto, the following shall be substituted, Siamely:—i 

“3. Dr. R. K. Gandhi, 

House No. 2, Karop’s Corner, Bortjbay-36. 

[No, V-11019/l/80-ME(P)l 
P. C. JAIN, Under Secy. 




■ 19 Wff, 1984 

spro ?tro 2158 ,--%^^ ^TT 4 TT<V 

(sfrfqf^^' ^ffsrqTi^Tqi ?Tftr^K, i97i 

(1971 qJT *49) ^ 'I'R' 3 ?Rf ^1 

qw ^ f7., ^ qRoft % m (1) t ^?rfeT 

'iff, q't ^fST'l.TT^ % 

f ’s^cf ?Tfqi^qq % qqfqql % h'RI' 
qfsrpf^ I ?ftT qR I 

gqq WfjqR'V, qqcT % RR ( 2 ) t IqPffq'R 

qqff! % ?n;^iT'^ Rirqf ^ qrqr qqqt ^'ftrarfrcr. 
^qpftq ^qrqf % qtq-?: ^rfsrfqinT fr^r qi Te'-ir 

5 rsf^;T qR?r qfa-p'fcjff 5RR ^rf^o-iff qrr qqtq 

qr^r t?; qfsRtfqq qiRqf qrr qiRq 1 


11 ) r 

Superintending Engineer Premi-.c*' belcrg'ng lo cti d 
(Town‘'hip'), under the a>_m>' iuative con- 

Sleel Authoiily of Inaia trol of Steel Authority of 

Limi.ed, Salem St'ei Puiiii, India L m>ted arid saiia'td 
Salem, Tamil iNadu in Salem, Sa.ilajj, Omalur 

and Yercai’d Talakh of 
Salem District m Tamil 
Nadu 

[F. N ' AS1'-1.(, )'8tt]' 
G. M. MtJTNEJA Unde'' Seev. 


fifq WiRT 

(?FfT qR q-fp frqr fqqiq) 
qf fqRfV, 19 qq, 1 9 s -i 




^rfaRTf^- mr qq qrq ^qiqt % qqtf 

qftRirfTq'' ^ RTTfftq 

qRrriji 

^ — 

qsftsRf ^ffqqT (qqft) qqrfel i?rq; ?ftqr 

?eV?T qqrfrff qR fftqr % ?ftT 3“^% sRrrq'- ^ 

fRfiRq, qPlR f;T^ fqq^ % Wfq ?ftr 

tiqq, qfiiRqff fq?r Tf %Rq, qqqfjt, 

qrqr^ # 

qfqWt ^ f^qq Rrrq 1 


[Ro fio IT q> - 12 ( l)/ 84 ] 

tjfto qqo qs^5rr, qfqq 


MINISTRY OF STEEL AND MINES 
(Department of Steel) 

New Delhi, the 19th June, 1984 

S. O. 2158.- ht exeicise of the power, conferrea bv 
section 3 of the Public Premises (Eviclion ol Unauthorised 
Occupam,) Act, U7i (.-0 of 1971), the Central GovernmCTt 
hereby appoint, me officer mentioned in column (1) of the 
Table b3bv^, bemg offieer equivalent to the lank of Gaze+ted 
Officer of Government, to be Estate Officer for the purposes 
of the said Act and further direct, that the said officer shah 
exercise the powei, conieired and pertoim the dutie, imposed! 
on E.taic Offise , b> unde, uk ,a,J Ac. withiu the local 
untu, ot hi, jui.mia.ou. m respect of the categories of pubhe 
prem.ses specified in column (,2) of the said Table. 


Ro qio 2159.---enr ^rrqrq qfafr'^’T x^ys 

(1898 R qfqfqqq p) ffi 3 , 

5 RR iqftq'q'r qq IR'i-q ffiv-% |Tr, 2 7 - 5-1 9&4 

©■; qfr qqftr % ^ qo %o, sqqT^ 
ffiW. 5rq^r, qr^ffqqr, qfqqrfi’ qfqqt; tvrf^q, 
Rqrq, ?fr%qi, Iqip^, ^'V, Rf?qq, qq'TRrrf^qr, 
qqfrRftlf^qr q 5,-?qjr'q>q % ?frqTq 

qq^TT Rqi# t l qq qfqqsr 4 m qq; qft 

?frq % qqqqff ?fR qqq-qqffit (qfF%r) qv 

qff ^Tqi f^q.'i q'qt irq q^ q^Tofi qqr q qrl'T Rr 

qqqqr % qfqtr q t| f, qi?pf ._ 

(ffi) ^t'fafqi^^ % qqfqq fqlqf^ ^qripeq qr.qq. 

q'Tm.iFT “i qfriiTqff qqr q^qTrfhj- q'qqj 
ffi ^"■A qUlf'-r qR-fqfrfqq; q,-| ^ qrqqR 
qq rqfTfq qqgfv Srq-.qcpT |f 

fffi qq qq qHq qqq-f f^iq-% 

qpRT q qft I 5fh: ^ cf^-^ 

^ tqqs^sq RTi q^rq (qqfq PRf^) q 

qqq ffiV qf qrqq qqqftfffi qtc qt^r 

qqtft q^fqift g-rqi Hqffsi- f^cpqsf- 

5 f^>. fqqtr^T 

% fq"" Rq?! ^ qfq TiUtf % 30 fqq> % 
qRT fq^RT q'fq "f^srq qrrq qr qqiTrRR 
q i qf t 1 

(q) qiqq q q,«q- fqn; qR qr sctTqrfqq cr?i^'T 

t"T Tfq qq.qi JIT! Rif 7 if ^ 0 

fr- C,--i, ,(i.r T<qT qn-fqr i qqfTq qfl 

% Tkiq 'Twr qfi rrj, qiRa-rq-fc^ sRiqqrqr 
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^!T ^r<F ^FTOpT'q.' ^ 

jftT 

T^^rfer) "^rr % f*ni 

T^Trm- ^frfq-fT fTiT jTT^ 4t ?T 

T^'f ^T ^Fjwi % m»i f-fT'M, 'srTPTrr i 


', 1984/ASADHA 16,1906 [Part 11—Slc. 3(4iJ] 

■'" -“ “ —_^^— —“T—— r ' —- _—— 

Kt ftwfi f^?-r 

spcrroriT ^ Tr?f ^tri "ir^r i 

["Br??! ?TWr 8 0 e/ 2 l/ 83 -n^ (€f)J 

%o tr^To (jett: 


[»To 5 0-22/7 7-’5 ;^o ^iro (Asroir-<oUoifJ^o)-«iT]-ijj 
ffo mTo %rf, SIT?; ?rf^ qm'H-) 


MINISTRY OF AGRICULTURE 
(Deptt. of Agriculture & Cooperation) 

New Delhi, the 19th lunc, 1984 

S.O. 2159.—In exerciie ol the powers conferred by sub¬ 
section (. 1 ) of Section 3 of Livestock ImpoiTation Act, 1898 
(Act 9 of ]?98), the Central Govt, hcicby piol.ihit for t, 
period of sot months with effect from 27-5'1984 the import 
of equine species of animals from U. K., Ireland, UStA, 
France, Australia, Federal Republic of Germany, Belgium, 
Japan, Ifally. Aiistrm, Dcnmaik, brazil, Yugoslavia, Czecho- 
slaviaJda and Sweeden or from any other coimtry where such 
a stock has originated, reared or visited the above specified 
conntrits during the last 12 months, except colts and flUie* 
upto 4 years of age which have never been mated and have 
not been in contact with bi ceding stock provided that :— 

(a) In addition to the health requirements specifled 
under the Act, the young equmes are accompani¬ 
ed by a Veterinary Health Certificate from an 
authorised veterinarian that the animals have not 
been in contact with the breeding stock during the 
last one year and that the swabs collected from 
prepuce Urethra/Vagina Carvlx of these animals 
were found negative for pathogenic micro-organiam* 
specifically Haemophilus equigenitalis. by standard 
culture and seralogical methods on thiee consecu¬ 
tive testing within 30 days of embrakation for export. 

(b) On the receipt in India such imported animals arc 
kept in quarantine for a minimum period of 30 
days at the premises approved by the Ministry of 
Agriculture. During the quarantine period, the 
animals shall be subjected to bacteriological and 
servological examination by a recognised lab. on 
three consecutive occasions conducted at weekly 
Intervals and will be mixed with other stock only 
when declared negative for contagious equine met- 
tritis infection. 


MINISIRY OF information AND BROADCASTihiO 
New Delhi, the 19th June, 19,^4 

S.O. 2160.—^In exercise of the powers conferred by section 
9 of the Cinematograph Act, 1952 (37 of 1952), the Cen- 
tial Government hereby grants exemption from the provisions 
of sub-nilc (2) of rul* 28 of the Cinematograph (Certilica- 
tion) Rules, 1983 relating to deposit of a print/vidco copy 
of (he film in respect of films (excluding video films) certi¬ 
fied by the Central Board of Film CertUlcntion for the period 
17-6-84 to '6-8-84 subject to the condition thpt the appli¬ 
cant shall deposit a shooting script of the film to the 
Central Board of Film Certification, 

[File No. 806/21/83-F(C)] 
K. S. VENKATARAMAN, Under Sccy. 


'Btr, 

felft, 21 198 4 

TTo ?rre 2161-—itnfjTT'frfN' TfEp 
qniJfT?’ (fffT'm ^ fM^IWT), 1968 4T sflr Bn'TtlT 
47?^ % PrtT srr’TT, ffiJr 

irT^^rjtTR (f?Ffr^T wn Wfihtf) strfsrfFJnr, 

1948 ( 1948 ^ 9) ^ Um 4 tSTOFT, (l) 

am 5ra5=i ^rfarai ^in- uhiT air'a ftr, TTFir i, 

'TFT TWn 5(^aiHFIT Ffft 'SiffftdTTi Ft TFT' 
FTft F iTF RTiniM' fffTTT TOTr %, 

^ qft siT'flFTFr ^ I am aa at tfT 
TFT arm ft ift FfaTTTr % ’■irra Jr FFrrr ^ 
TT^ if at TFT Ft waftr aft TFTf'T TT FT TTF 
TSTET fTaiT. fF'TT TTTTffT I 


[No. 50-22177-I.D.T. (L.H,A.Q.)-Fart IIJ 
T. R. TREHAN, Under Secy. 


^Tar TtT sraiTT T^F=ra 

af '’faF^t, 19 1984 

Ffo Tfc 2160—TfferfTTT, 1952 
(l 952 Ff 37) Ft OTTf 9 am JTm TPmff FT 
SFTFT F"# BTFIT OT^iTT %TrtT fTvT 

Trrma arTr TPrrfrT fawrt (atfaat frarf ft 

^ it fFTT aft FF fST FFft FT 

TTT FTff it TaflFT (JRTFT) fraT, 1983 % 

firm 2 8 % TT faar (i) % Trarffit 17-6-84 it 
16-8-84 nF Ft TaftT F ftlF TT TT ^ ^ ^ 


flit Tf^'t ar ?pTrat tt: tT g;atFTTFfsr ^ aair 
TaF RFFa Ft Tfaer fFift safw ft tnFr ata %??ftF 
TTFK fFTlT Ftfft I 

STFi T-aftr 

1 m ?aftT FT TfSTFT FTF fFFTarTaaFTT TTpJF- 
TTF F3fFF (fh-FlTfi FT fafffFTa) (TTITtlFT) 
1984 % I 

2. faFFarmar TrfTTfFFF ttf Ftfarn: (PFftTa 

FT farftFFFT) Ffita, 1968 F FT 27 % ?"aR TT 

farafaftaTT ^ mi artrar, Fata —- 

* ' ^ 

'‘27.' smrF firaF. TFFF fatFa f^ftt, aFFf 
it FfSTF it FftlF 9 faa FT FaFTF ffT^ 




[«n^ir—7, i9 84/3rTT5 le, i906 2035 


*FT ff^TITT ff>Tr I ^ IT'^f^TTVf +■ 

zr ^ %t ’=r^pT Mt 

^ITT 3tiT>tfT n;Tt ^FT ’TTTf^ 

TT^Tnf 'iraT ^ f3Fm f-tfO- 1 1 " 

['TTTo Fo n^o fro fro/3 8/8 3-n;^-IV] 

MINISTRY OF SfflPPING AND TRANSPORT 
(I'ransport Wing) 

New Delhi, the 21st June, 1984 

S.O. 2161.—The following dealt of a scheme further to 
amend the Visakhapatnam Unregistered Dock Workers (Re¬ 
gulation of Employment) Scheme, 1968 which the Central 
Government proposes to make in exeicise of the powers con¬ 
ferred by sub-section (i) of .section 4 of the Dock Workers 
(Regulation of Employment) Act, 1948 (9 of 1948) is 
hereby published as required by die said suib-section for the 
Information of all persons likely (o be affected thereby and 
notice is hereby given that the said draft will be taken Into 
consideration on or after the expiry of a jpetiod of two months 
from the date of publication of this notification in the Official 
Gazette; ' 

Any objectiotis or suggestions which may be received from 
any person with respect to said draff bcfoie the afutesaid 
period will be taken into con.sidcration bv the Central 
Government. 

DRAFT SCHEME 

1. This scheme may be called the Vi^akl\apainam Unregis¬ 
tered Dock Workers (Regulation of Employment) (Amend¬ 
ment) Scheme, 1984; 

2, In the Visakhapatnam Unregistered Dock Workers (Re¬ 
gulation of Employment) Scheme, 1968, for clause 27, the 
following clause shall be sustituted, namely ;— 

■‘27. Holidays,—Such, listed worker shall be entitled to 
holidays not exceeding 9 d,\ys in a year. He shall 
be paid for the holidays at the fime-rate wage inclu¬ 
sive of dearness allowance appropriate to the cate¬ 
gory to which he permanently belongs.*' 

IF. No. L.D.V,/38/83-.'-l''] 
SUDESH K.UMAR, Under Secy. 

'si*r sffr #!nwv 

(«rT fTfUff) 

21 Ft, 1.9 3 4 

^0 FT9 '216 2—tiFftr ’TT'.rrfT ^ nT fU 

^ FTITO F t Efyrfrr 

fV ■3T% ^ I, 

fV fi’FfpT iFW FW IffR Ft FTTirfffnfTET F 
fkfn. Fffi^ FWfl ft. 

ft; F^FP", FtFtfW fffFF? FfErfffW, 

L 9 i7 1 1 047 FT 14) tfPT 7F FfT tflF 10 ^ 
FTtJRr (i) F (t) gTTj FFfT- FT HFITT 

F^ itf FtFlfTF FfFFTF Fferi F^ | fi|FF 
'fUTF-ri ffTEfFr^ ‘rft F^ WF? iffF, fFTFT 

'•'1 ^-J'^T F hW fV FFT fFFlF Ft FFf fTf- 
F^ Ft vFPTlFnfFF % fF^IF FTrft I I 


» <•* 

"FTT Ffftt TFt, 41 ft'F^ % Flo 'ffo sfTo t FTF 
ftf FfF FfNrtt ^fr fFfi 

«ft FimiF "^to TT^O 
FFHft’' Ft ^twi FT 12-10-80 F FRTF 
F^ ^itt FT^TTf ^FTFtfFT ^ ^ fTt F^, TT 
FfiFU" fFF FFfftF FT HTTEr ^ " ? 

"FTT FfTft ^tFTtr % "ftv Fto it 

FTF F7% FTF ^FflTF FFFIT Ff F^FTF 
fFF JJTF >‘4t FFIF^ET FFIFT Ft 
5-8-81 F FFFF FFF Ft FT^Flf ^ffTFTfFT 
t ? Fft F?l, Ft FFFTF IfF FFFTT Ff 
FFTFF ^ " ? 

[^0 r^-410 1 2/39/8 3-TT-II(Fr)] 


MINISTRY OF LABOUR AND REHABIT-TTATTON 
(Dep.utm.nl ot t.abouiy 
Now Delhi, the 21sl May, 1984 
ORDER 

S.O. 2162.—Whereas the Central Govoinment is of 
opinion that an industrial dispute exists between the employers 
in relation to the management of Western Railway and their 
workmen in lespect of the matter s)secillcd in the Schedule 
hereto annexed; 

And whereas the Central Government con.sidci's it desirable 
to tefor the said dispute for adiudication; 

Now, thcrelore, in exercise of the powers confeircd by 
Seclion 7A and clause (d) of sub section (1) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government Iiereby constitutes an Industrial Tiibunal 
of which Shn Mahcndra Bhuslion Sharma shall be ihc Presi¬ 
ding Officer, wall hcadnuaitr.s at laipui' ."nd r;fer the 
Said dispute foi adiudie-.,ion lo tlir snid Tribunal. 

SCHEDULE 

"Whether the termination of sei vices of Shri Prithviraj 
Singh S/o Assn Ram, Ty. B. Smith Khnlasi, an 
employee work’ng under the D.P.O. N Rly. Bikaner 
with effect from 12-10-1980 is justified and legal 7 
If not, to what relief the workman is entitled ?’’ 

“Whether the tem^ination of services of Shri Prahalad 
Kumar S/o. Shii Ujagar Lai, Casi.ol workman under 
the D.P.O.N. Rly, Bikaner with, effect from 
5-8-1981 is iustifled ? If not, to what relief he is 
entitled 7” 

[No, L-41()12/39/K3-DII (B)l 
Ft fFFit, 2 3 Ft. 198 4 
FTTF 

FTv Flo 2163 —%7?lrF TFFFF F^t ■UT ^ fF 
FFF FTTF^: F f^Ft'FT^ fFFF % Ff'^: F 

qfijFF F'FTFF F THrUFF F F^tfFF 

fFFTF FFFTF % #F fFFFTF 

FVf %^ritF FTFTT FFT IffTT Ft iFTFfFFFF ^ 

P40 fF^ftlF FFHT FrartF FFS^T 
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%^TfFT JTfgfFPTR', 

1947 ( 1947 ^ 14) STpT 7f ’nV inn’ 10'Ff 

(i) % ^ (^r) tt sniFr 

TtSEfFT ^rfsTTriV «ft TJiR-t sTit, fjpTTT 

if ^Ftt ?frT Tm TRa-isf ^ ?r%' 

^TToy ^ %■ PtF Pi<f»r'T tfTT^r ^ I 

"ttt qfwr % 5T*raa?r s'pt tt^ 2 3 

197 6 rV 8 19."1 % lltSPia 4^- 

ifwa % RRnR% 'wIrt ^r^ffi' R ErfaiTW 
RfRjt T 20 «rftm ti 

Sfr?-^I iffr (TTT^ Rfl aRRfT T '4^1 RTl Rutaif 
?fTpfrf%T % '* irf? m TrfOJrtT 
% RfrffT'T ^iPfT aFTlq- T f^TTlT %’>" 
[Rfo tT^-4J 01 i/6o/83-tVII(^)] 

ORDER 

New Delhi, the 23r<I May, 1984 

S.O. 2163,—^Whereas the Central Government is of the 
opinion that an industrial dispute exist* between the employers 
in relation to the management of Western Railway Adminis¬ 
tration and their workmen In respect of the matter specified 
m the Schedule hereto annexed; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication; 

Now, therefore, In exercise of the powers conferred by 
Section 7A and clause (d) of aub-scction (1) 'of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhushan Shanpa shall be the Presid¬ 
ing Officers, with headquarters at Jaipur and refers the 
said dispute for adjudication to the said Tribunal. 

SCHEDULE 

"Whether the action of the management of Western 
Railway in not allowing 20 percent labour of con¬ 
struction units for screening and absorption on open 
line ’'is-a-vis Circular of the nianaKemcnt dated thp 
23rd July, 1976 and 8th June, 1981 is justified 7 If 
not to what relief the casual labour of the construc¬ 
tion units is entitled for 7” 

[No. T-41011(60)/S3-DI1(B)| 

arravT 

7 1984 

TTe ’RT'' 2164.—%RfFT BTRiTT ^ TTR t 

JTRTtPF yf’Hfi'dT , % 

5fk RTRfT' TRTbfT’tRT % 

ftPtH fit<61 RTrJiffr ^ ; 

kTci; srftrfR'TR', 

1947 ( 1947 Rir 14) Fm 7^ wk tlRT 10 ^ 


OTBTO (i) ^ (r-) jnj sj^ ijrf^fptff 3 tt RTfPr. 

ipF RkfrtTT JflTfft ft f%Tt% 

’flTnrfFl Tlfwifl «)t tpro fappFl 

TfSRTTR if ^FtT ?rk: iJRT Rif «trfF- 

qrpjr FtnRfkfrnT % I i 

"WT S^fkllT vr<rt^''4, RWk %■ <T5FPF 
If a^tr «tff 

wf^RT, wflRlff RffTTr 16-9-1982 ^f 
HJTFrT tfrT% tiff RTP^Rl^ i=RTmfRT f. ’ 
RIt iff RRITK fw SpTTlH SET ^tETlT 

ft “ ? 

[ffo rr;fr -40 01 2 / 6/8 3 -^-TI (fi)] 


ORDER 

New Delhi, the 7th June, 1984 

S.O. 2164.—^Whereas the Central Government is of 
opinion that an industrial dispute exists between the em¬ 
ployers in relation to the Management of Assistant Engineer, 
Telepfiione Exchange, Ulsoor, Bangalore and their workman 
in respect of the matter specified in the Schedule hereto an¬ 
nexed; 

And whereas the Central Government considers it deeirable 
to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 7A and clause (d) of sub-section fO of section 10 
of the Industrial Disputes Act, i947 (14 of 1947). the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri B. N. Lalago shall be the Presiding Officer with 
headquarters at Bangalore and refers the said dispute for ad¬ 
judication to the «Bid Tribunal. 

SCHEDULE 

“Wheth-'r the action of P&T Department in relation to 
their Assistant Engineer of Telephone Escli.nnge, 
Bangalore in terminating the services of Smt. Polina, 
a casual Labourer with effect from 16-9-82 is Justifi¬ 
ed 7 If not, to what relief is the workman entitled 7” 


[No, I--4(X)12(6)/83-D.II(B)l 

?Tt%TlT 

RiTo ’frro2i65.—%5ifRr »(ff tft ^ fV rit 

? c r f i ff3 fR'rr % Tffrf^T 

^ sfTOfrer ^ ffrara' itt 

g ikfft ^ krtTfspEir tqk 

fR'^FrFT ^ ; 

?fk: T7 

% kfT pT?ftTT TTTr , 

?frf: %?#fT ITITTT, wftffRTR, 

1947 ( 1947 «Pr 14) Tf FRl 7'T 5ik 19TTr 1*0 



['ftpr—3(ii)]' 


«iTT!mrrtr3n9r:'s?ft 7, i984/*nTri7 10,1005 


20S/ 


(i) % ^ (^) siTT TOer Tirf^iff ^ 
ini>T ^ §r[, sftrrTpTT 5TftRrT>iT »rfeT 
|f^ra% ^ ^ Wf ii*7 

ijwTFPT Jf ^Tnr vltK ^ =Fr 

^ ?rf?i5FT(ir "fJt HTHTprok^ ^ 

^ I 

"sfqr 

^ ^IT ^ a IT Wcra ^ iiTf^TT, 

?ft ^ 30-4-82 % ^r ^•Tl'TT 

?i<TirTfeT|? irf? F'gf m, ■sft ft 
^ ^Tt fiTT % ?F^tT I V‘ 

[?fo q?ro-400i2/4/83-fl:-2(^)J 
^>0 ^fo ^ft^iwT, 

ORDER 

S.O. 2165.—^Whereas the Central Government" is of 
opinion that an industrial dispute exists between the emr 
ployers in relation to the Divisional Engineer Telegraph, 
Bikaner and their workman in respect of the matter specified 
in the schedule hereto annexed; 

And whereas the Central Government considers It desira¬ 
ble to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by Sec¬ 
tion 7A and clause (d) of sub-section (1) of section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial TWbunal of 
which Shrl Mafiendra Bhushan Sharma shall be the Presiding 
Officer, with headquarters at Jaipur and refers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

"Whether the action of P&T imanaKement in relation to 
their Divisional Engineer Telegraph Bikaner is jnstifl. 
ed in terminating the services of Shri Roopchand 
Choudhary, Casual workman with effect from 
30-4-82 ? If not, to what relief is Shri Roopchand 
Chowdhary entitled 7" 

[No. J.-40O12(4)/83-D. 11(B)] 
T. B. SITARAMAN, Under Secy. 

26, 198,4 

srrftir 

TRo Rro 2166 .—%RiVJT BTFTt qfl' TfR 

’TTIR.'S' if fRTR % Jr iffTR 

f^o % TTdRfT ^ RTS'RSF 
fRTtRRit 'fflT ^ fROTiR 

t: 

sfiT RTWT f^r? qfr 57]Ttr|7f4qR 

% f-lfftTR qiTRr iriWrft | ; 

RfT : UTrftTT, 'IIWtIr^ f^ri? »afeiRATr, 

1947 (1947 q^rr ] 4 ) (fft tjTTT 7 ^ 

’RtT 10 dfi ^3RtJTTr (i) % (r) TiTr TTpFffTf 

’fir RRtR qiTrr si'fiiqrTTiT trfei 

372GI/84—2 


fpr, TOfT^nr Jr ^rnr ?At rRct 

qit ^ SfraRiTR >FT 

3ETR'^ 

<N _ 

"fqr fJjo ^ 

% jRsrfii^ a:rTr R|irr Rwit^, 

SftTTT^rl^TrT TTfrot, vr>TT RfT 4-1-83 Jlrt3wr 

Jl'RPtft Jr qTt T;Tt?Rrf JTTl 

fFO trtr qi-ari'RlT ^ RRRfT ^ ? Rp? 

m if fer 5r^frTR%?^T i"?'' 

22012/129/83-^-3 (Rf)/^-5] 
t^oiTRo #^37, tpT (frfa-Trf^ 


New Delhi, the 26th May, 1984 
ORDER 


S.O. .—^Whereas thp Central Government is of 

opinion that an industrial dispute exists between the cmplovcis 
in relation to Kampte Colliery of M/s. Western Coalfields 
Limited and their workmen in respect of the matter specified 
In the Schedule hereto annexed; 

And whereas the Central Government considers it dcs'rable 
to refer the said dispute for adjudication; 

Now therefore in exercise of the powers conferred by 
Section 7A and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri A. W. Pondharkar, shall be the Presiding Officer 
with headquarters at Nagpur and refers the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of the management of Kampte 
Colliery of Western Coalfields Limited in dismissing 
ShH Mahesh Mallah Switch Attendant and Shri 
Kalicharan Pataroo Loader from their service with 
effect from 4-1-83 is disproportionate to the alleged 
misconduct committed by them ? Tf so to what 
relief the workmen are entitled 7" 

[No. D220t2(129)/83-D. ni(B)/D.V.] 
S. S. MEHTA, Desk Officer 
Rf 6 1984 

ffTo Xffo 21RT^T TTR $ fT 
^Jr RRTRliJ Jr RR# 

fRg- Jet ^ To TfJnr wtrur RTf^rr RfT 

RflRT RltfRR TTTTrtVET f^o, RTTfRvT RI^fRR 
To, TT?3;r ^TIRTT RT^RT RTT TIRT^vE 

'TTflSikR’RRT?^ Rftf^lTTi^ ^iTpfff^RTo TSJRZT 
TTc2:r SflRTR RVt RlfRI, TTRT^RI 'RfS T 

RRa'R'ra' Jr 'tftRtPiT f^r*? fRRtRrf 

RR^ T^mcir ^ ^ Ptcrir % 
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ihtt^ iff ^ % wt^rnr®?' 


sfcT: f^nr sfMHim, 

1947 (l947 14)aFtsrr7J 10 ^ 3'<T-ErTTr (i) 

% ?3f? («r) ffTTr ir^ ^rP^riff ^ JoiFr ^ fq, 
q^p ^flsfTpT^r »rf3cr ^wf ^ 

vftnpi-d ^ !^o ttjto f^q'ipr 

^ ?Frr ?ftT 3^ ^7^ 5i'%^"?7Jr 

spt niriTpmiT 11 

“^jrr Tr'Tfft ’T(#r<r % ^'fpr i Tt ^ 

fcff % 51^ spif t>FT ?iwr f ^ ^rT, 

Fi‘^ Jiw Ti'-if^l' ^iTa' ^T spl i^nr 
§; ? ^r, m fti7 

% ?^1T t ? 

[io ^7o-260u/9/83-?Iti-3 (^>o)] 

^ ?rr«T, irf^ 
New Delhi, the 6th Jime, 1984 

order 

S.O. 2167.—Whereas the Central Government Is of the 
opinion that an Industrial dispute exists between the em¬ 
ployers in relation to the management of Messrs Mitorien & 
Co. Contractors, Kasira Iron Mines of Orissa Mining Cor¬ 
poration Ltd., Messrs, Barbil Mining Co., Contractor, Kalta. 
Iron Mines of Rourkela Steel plant and Messrs Kallnga 
Mining & Transporting Co,, Contractor, Kalta Iron Oie Mines, 
Rourkela S^ Plant and their workmen In respect of the 
matter specified in the schedule hereto anneixed; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication; 

Now, therefore. In exercise of the powers conferred by 
Section 7A and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri J. M. Mohapatra shall b© the Presiding Officer 
with headquarters at Bhubaneswar and refers th© said dispute 
for adjudication to the said Tribunal, 

SCHEDULE 

Whether the demand of wagon loaders of Roxy Railway 
siding for payment of fall back wages on the days 
when there is no wagon supply is justified^? If so, 
to what relief are the workmen concerned entitled ? 

^[No. L-26011/9/83-D.III(B>I 

NAND LAL, Under Secy, 

fkvrm 

13 1984 

Bn‘o?n'o2i08:--f^rPTTfRr stiftiJ (sTfri^ frtrr 
5rfErfWTj 1954 ( 1954 tfTT 44') Jpl EffTT 3 
«(fl' gTHTTf (i) gmer iktb’ iirf^ ^ r ‘it ^ 

^ STfipPlTl «ft ^0 Iff! 3^ 

^iftifriW ffTTT SrEftB" ^ 


^■WTT ^ tiflrfTfh 22 Tit 1984 % 
f^FTfT) TTrfI t I 

>3> ^ 

2. ^ f?ETEF 23 1982 ^*1 

Hwr i/i7/f^e^o/82-qHo qiTo II (#o) 
WffmH 1^1 ^rTcTT I I 

[imr-1 ( lO)/f^o%o/ 84 -qB-o qffo H] 

Ta'd' ^riT, srqr irfETB' 

(Department of Rehabilitation) 

.New Delhi, the 13th Juno, 1984 

S.O. 2168,—^In exercise of the powers conferred by sub¬ 
section (1) of Section 3 of the Displaced Persons (Com¬ 
pensation and Rehabilitation) Act, 1954 (No. 44 of 1954), 
the Central Government hereby appoints Shri T, S. Chawla 
Settlement Officer in th© Settlement Wing under the Depart¬ 
ment of Rehabilitation as Managing Officer in additipn to 
bis own duties for the purpose of performing the function# 
assigned to such officer by or under the said Act with effect 
from 22-5-1984. 

2, This supersedes this Department’s Notification No. 1(17)) 
Spl. CelI/82-SS. n(B), dated 23-8-1982. 

[No. l(10)/SpL CeU/84-SS. II] 

RATTAN LAL, Under Secy. 

(ePT FTtHTB) 

Bf Prpjfy, 18 ^B", 1984. 

VTosrro2]69;--5ft^ fBrftr 

1978 ^ Pm 3 cm Pm 16 % ftm- ( 2 ) ^ 

m 'Tftcf BiEBT'B PtRi wM^m, 1976 

(i976 ffiT ?rfijf?m, 62 ) Bit sett 5 irrtr stiot 
B lfcBEf BiT JEfU fq, BTBift tflTTr ^ 

% tMTB- II ^ 3, (ii) fetBi 20 ftmR, 

1980 % '^'5 4380-4381 BT BBTfw 
BBoBfro 3589 it EBfm BiT^ | I 

^ % BBftBT 3 im ^TT 2 % 

73BT Brnm, WEtlT r-’- 

WBT 2 BicBT'B ?(T^^, 

STTf BivBT'B EBJE, 

^0 WT 1-7-145/"^^ Eo 6, 

^ EBT BB^TEft, 

sj'dTB ar^ % 

^BTRTB-.S 00048. ^BTsqffi- 

4x1 2 Bfmr HTBET trrmB Bit ^ %t 
ftraWn BRfft % 1 

[BBiBr qBo-24 019/l4/78-qEo s/b^ IT] 

BiBT BmET fir?, kfBT Iff^ 
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Dopartment of Labour 
New Delhi, the 18th June, 1984 

S.O. 2168:—In exercise of the powers conferred by Sec¬ 
t/on 5 of the Boedi Workers Welfare Fund Act, 1976 (Act 
62 of 1976) read with sub-rule (2) oT Rule 3 and rule 16 of the 
Becdi Workers Welfare Fund Rules, 1978, the Central Govern, 
ment hereby makes the following amendments in the Notifica¬ 
tion number S. O. 3589 published at pages 4380-4381 of part II 
Section 3 sub-section (ii) of the Gazettee of India dated the 
20th December, 1980. 

In the said notification, against Serial No. 2 and In para 2 
the following shall be substituted namely:— 

Serial No. 2 Welfare Commissioner, 

Labour Welfare Organisation, 

D. No. 1-7-145/Plot No. 6, 

Srinivas Nagar Colony, 

Opposite Subhash Talkies, 

HyJerabad-500048. —Vice Chairman 

cx-oflicio 

Para 2, The Central Government fixes Hyderabad to be thg 
Headquarter of the said Committee, 

[No. S-240l9/14/7b-M. V/W. HJ 
KANWAR RAJINDER SINGH, Under Secy. 

JTf 18 1984. 

tn-o mo 2i7o;--^:^irwT^'fir s'lRrrt 

ft? ftro, 

6 jmR’ m’f wr ^-22 

(i) 409 / 41 , fm, 19, 'prgiTarr iint, 

(ii) 80, Tftr, 

Rift?? % THT R ftsTcT ?rrR'F 

%(\x. i;?! sTfri tt ?r^rr 

ift ^ ft? Rft’EiT 5i^ sirfftr 

srftrftrtTR, 1952 (i952 19 ) % ^ 

5qT<rT wfij; ftrtr 

51^: tpt shti 1 ^ 

^TOTTi ( 4 ) SiTi inftfim spr sfi'ft ^ 

irftrftrtTR % irwsr (mi?! tpt ^in]; 1 1 

[(ie q=To-35018(9)/84/'fto tTqio-2] 

New Delhi, the ISth June, 1984 

S.O. 2170.—Whereas It appears to the Central Government 
that the employer and the majority of the employees in 
relation of the establishment known as Messrs Ador Travels 
INt. Ltd., Ador House, Ground Floor, 6K, Dubaah Marg, 
Bombay-23 including its branches at (i) 409/41, Surya Kiran 
19, Kasturba Gandhi Marg, New Delhi-1 lOOOl (ii) 80, 
[irfantry Road, Next to Kalpatani Supper Market, Ban¬ 
galore-360001, have agreed that the provisions of the Em¬ 
ployees’ Provident Fund® and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
Mtablllhment; 


Now, therefore, in exorcise of the powers conferred by 
mb-scction (4) of Section I of the said Act, the Central 
3overnmcnt hereby applies the provisions of the said Act 
o the said establishment. 


?r^ ft'dvfl, 1 9 ^'T, 1984 

^roWTo 2i7i--»rrTrr% ti^,mir2, W3, 

(ii) (ffTtiy 18 1980 ^ 3647 "IT 

imftRT VTtTrT RT^IT ^ > 5 nT *!?> *(ftr- 

^^^TfRlSTr STfo 2818, frr^ l 1980 

(i) TftcT 6 ( 1*11 is^r''( 2 ?f?)" ^ f*rRq7:"(2’a-)" 

I 

(ii) Tfw 8^r q?tf^Tft5ff% ?«n?T tc ''frtrfiKr 

qfi 

(iii) 'iftef i 6R"^ ;f*rm" % (sqrtr 'r 

^ PwiRd iTtf'nftTff” qfi 

[imr t^IT-35014/96/80-Ro f^o-2] 

New Delhi, the 19th June^ 1984 
CORRIGENDUM 

S.O. 2171.—In the notification of the Government of 
India in the late Ministry of Labour S.O, 2818 dated the 
Ist October, 1980 publish^ in the Gazette of India, Pau II 
Section 3 sub-section (U) dated the 18th October, 1980, 
at page 3647, 

(i) in lino 4 and 16 for “(2A)” read *^(28)”. 

(ii) In line 8, for the word “employees" read 
gular employees". 

(iii) in line 19, for the words ‘said establishment’ read 

'regular employees of the said establishment*. 

[No. S-35014/96/80 lPF. IIJ 

Woisrro 2I71--%?ifk?RT?rT Ji?> STtfl’fT ^ ^ 
ft? ftTSflR t(?T^r*RT ftlFSTHT STIo f^o i, 

39/13-16, ?fr^. 5fi. (&. ’^3r-3,?T^, vt{?f<fi g iiy 

30 tftro ?frftw les-if, ^ ^ tjiR 

^«Rcrr-53 ?TDT4? FTT'ET % ftnlftR? aftr 

^ w wid qx R?*T(r % ft? q?ii- 

ft'ftr ^rfeftpHT, 1952 

(1952 q?ri9) % xwR^^irqTT q?'! ft?ic 
I 

iK?r; (RFR, ^<F(r ?rftiftrinT ^ otxi 1 ^q^rxi 
(4) ffixf sKeef tirftrrtff q?T qtil*r q?x^ ^ gw ?rfR- 
% g'lw gw ¥«i,w q?r q?x?ft 

[Ro t?R-350l9( 110)/84q'>o t^qi-2] 

S.O. 2172.—Whereas it appears to the Central Govern¬ 
ment that the employer and the. majority of the employees 
in relation of the establishment known as Messrs Shrlnivas 
Envlred Systems Pvt. Ltd., C-1/39/13-16, G.I.D.C. Phase-m, 
Naroda, Alimedabad-30 including its Regd. Office at 198-A, 

‘J’ Block, New Airport, Calcutta-53, have agreed that the 
provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provision® Act, 1952 (19 of 1952) should bo 
made applicable to the said cstabllshmentt 


[No, S-35018(9)/84-PF. H] 
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Now, therefore, in cixerciso of the powers conferred by 
sub-Seotlon (41 of Section I of the said Act, the Centrd 
Government hereby applies the provisions of the said Act 
to the said establishment. 

.[No. S-35019(110)/84-PF. 11] 

Jpfo mo2173:-%fifFr^n:«FrT®iiTiT^JFftrr?tfTT |f4>‘ 
3 -it 

51^-63 5109 

cffiTvr 5Tr^ imr 15 - 5131 ^ 1 ^ feirf 

snui^rPtf^T ^itT?vrtr Jim ?«rf'PT % 

SflT ^ W TT ^^TRl 5T I 

aflT sppW 3'q^ (Cfflr- 
PfilTr, 1952 (l952 Jfrrio) ^ grf^ET WT'PTspl 
fapTT grrif ■q'ifeq; ; 

■'thlfw ■'^^1 4iftlfd’il*‘T K,TI 1 ’liV '-dH- 

iJiTf ( 4 ) gritr wfrofl jp^ivr ■3T^,• 

^ 3TTiia' ^iqicnT -h’TSI I I 

[?fo tT^o 35019( 12l)/84/'^lo trq^-^J 


S.O. 2173.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation of the establishment Imown as Messrs 
Almet Industries) 3-A, Homi Baba Avenue (Annexe), Electri¬ 
cal ml Llcttions industrial Estate, Ho8ur-6351uy, lamil 
Nadu including its Administrative OflSce at 15-Haudia Road, 
Bangalore have agreed that the provisions of the Employees’ 
Provident bunds and Miscellaneous Provisions Act. 1952 
(19 of 1952) should be made applicable to the said estab¬ 
lishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Seotion (4) of Section f of the said Act, the Central 
Government hereby applies the provEions of the said Act 
to the said establishment. 

[No. S-35019(121)/84-PF. IQ 

!rro2i74:'-%^^^T:'P'T ir^siffiTT5>rr t 

fflTr tlWtiWT, 

t?JT TR, ^T%^r-769001, qriRT 

51 ^ Fi; 

srftJpTW, 1952 (i952 'FH' 19) % 3^^ t3^ 

n't FrT[ ; 

3Trr: ?TT4ilT, slftlFTiTR tp) tny:r 1 

3W,Tr (4 ) s"?:! sRTrf tfifertff ^1 

tifEiffprTr ^ -yrrifEt FtT.qtr 11 

[^fo 9;fi-35019( 122)/84 l'(oqcr,o2] 

S.O. 2174.—Whereas it appears to the Central Govern¬ 
ment that the emtployor and the majority of the employcpa 
m relation to the establishment known as Messrs 
Hindustan Fabricators, C/o Hindustan Watch Emporium, 
Mam Road, Rourtcla-769{\|it. Orissa, have agreed that the 
provisions of the Employees' Provident Funds and Mucella- 
neous ProvEkms Act, 1952 (19 of 1952) should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
Bub-Seotion (4) of Section I of the said Act, the Central 


Government hereby applies the provisions of the said Act 
to the said establishment 

[No. S-350iy(122)/84-PF. II] 

511° 2175 :- %-'5Tir ieT et? SIrflo 51 ^ I 
Fp hot HOTft ‘‘hih: 7 OTt 8, 

cr^, ITspr^SirrttTH SEPHT 

HSlH-600097, fHtfmi 

hYt OTHlfTHt Sfft 5i5?lWT HTfT T?! FfHH ft | 
Fp vhhttY HfH'sT Frfd sfFcsnr'M ’Ufafh'OT, 1952 
{1952 qqig) % HTOT tY hth 

Hl^ I 

SfftlfHOT qY HTTir 1 Jpt 
HTOm ( 4 ) 5177 HOT wFethY 5pr nHYtr q:r?f |rr ^ 
srftrlRqH % hhothot Tf HiH qTTrrY |i 

[ito ti:H-35019( 123)/84/'ftot[tBo2] 


S.O. 2175.—Whciciis U appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation of the establishincnt known as Messrs 
Maganti Brothers, Enveloped Plot 7 & 8, Industrial Estate, 
Guindy, Ekatuthangal post, Madras-60()097, Tamil Nadu, 
have agreed that the provEions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said establishment; 

Now, therefore, in e.xercise of the powers conferred by 
sub-section (4) pf Section I of the said Act, the Central 
Government hereby applies the provEipns of the said Act 
to the said establishment. 

[No. S-35019(123)/84-PF. IIJ 


qtio Hfo 2176:- %?sftq OTUT qiT OTYff 5>(Tr 
TFOT 64-^ ^ Hr^Hr^T-613 001 

of^vt 711711: IHITT ^ HOT® fqtflHqi q:71" 

■HlfiTfi HgOTTl HlvT T?: H5TRT | qnfnift 

HfHCH fHfH Hh 5iqY4 :?qOT STf^FiOT, 1952 
(l952 Til 9 ) ^ :?OT3qOT PNIOT ^ HPj; Fpil 
3flY Hlf^l 

OT: OTTIT, HOT tY EETI 1 Tt 

tV HOTRl ( 4 ) 5111 HOTl iJlfOTqf T 1 HHUl T 1 # grt 

aTfElPriOT % HOTtJ TT rriH q.lrf'| I 

[(1 o 'Vi' ■> 5 U, 9 { 1 2 4) / 8 .- 


S.O 2176.—Whcicaj it appears to ihe Ccntial Govern¬ 
ment that the enjployer and the maj.orlty of the employees 
in relation of tho establishment known as Menrs 
Rajan Press, 64, East Main Street, Thanjaviir-6130(H, Tamil 
Nadu, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) should be made applicable to the s^ estab¬ 
lishment; 

Now, therefore, .in exercise of (he p-w-rs .onferred bv 
sub-Scctlon (4) of Section I of tho said Act, the Central 
Government hereby applies the nrovlsions of the said Act 
to the said establishment. 


[No. S-35019C124)/84-PF. m 



['(TT'rH^rrf- 3(U)J 


7i 1084 /sn'rra le, leoe 
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!pro W 02177 :-?t^r | 
I^^^o 5iT^o '^'iT nT^fmf 

«fT^, t^J^-635802, t^o fTfir^HTf 

5TrTT<p prm % ?ri^g tik ^- 

gwr ^ sTT^qr ^r^rnT ^ ni ^ vrf^ 

frfEf 5ff^ 1952 (1952^119) 

^ ^ «Pt fec( I 

5t^r: %?JriRT m.^X, ^ ?lf^4TT ^ 1 ={fv 

^sngiTj (4) ^rPRfiTt ^ Jra>i ¥X?r ^ ^ 
wf^qTT ^ ^ ?«n'rfT ^pxcft 11 

[?ro ^^^^-350l9(l25)/84■^l'o^^'^^•2l 

S.O. 2177.—Wiieicus u appears to me Central Govern¬ 
ment that the employer and the majority of (he employees 
in relation ■ of the establishment koown as Messrs 
S. R. Sunil & Co. Tannery Maligal Thopo, Ambur 635802, 
N. A. District, Tamil Nadu have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) should bo made applicable 
to the said establishment; 


Novf, therefore, in exercise of the powers conferred by 
sub-Section (4J of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(125)/84-PF. 11] 

'crTo2i78:-%^^n:4iTT*fft m srfftcT^Vr % 

sTct sjn: 24-’#inc4’T 

^ftFFTTrf ^ 

fNtiTWi !nt^ ^ ^ arris' hr ?r?tTfr 

^ trf I Pp JF4=^f^ vrf^ 1%f!i 5ftT sr^ 

^TftrfTtrtT, 1952 (l952 19) % i7»ro ?«riT5T 

«Pt ^r^j; arr^ Rrf^ i 

sifr. fR^fTiT, ijffT ’irftjffm ^ m^r i 

( 4 ) aiTT qtfffr ?rf?OTt «Fr 5R>T gq 
>!TftffwT % i3*R wnrq spt mi]; sp-^rf] |i 

fqo qm35019(l26)/84-^oq'E-2] 

S.O. 2178.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
m relation of the establishment loiown as Messrs 
Bombay Sundaravilas Brlyani Hotel, 24 Chalnnan Venkatap- 
pa Road, Shevapet, Salcm-2, Tamil Nadu, have agreed that 
the provisions of the Employees’ Provident Funds and Mis- 
cellMoous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the said establishment ; 

Now, therefore. In exercise of the powers conferred by 
rob-Sectlon (4) of Section I of the said Act, the Central 
Government hereby applle_s the provisions of the said Act 
to the said establishment. 


Wq Tp5ft, TlTiq-600014, FfW^lT SRPR 

iffRa f'ftfN'h 5fr< :f;4's(ii\i(i qra tc 

^ ^ f%”F4=qTTt MtT 

fWtf, 1952 ( 1952^119) % ■JTfET T‘T 

eTFj; 5174 I 


(HTFR, TR <nf«rffRiT ETTO 1 TI 
i3WrTT ( 4 ) 5TTr 5RR Trif+d^f >FT IRFl ^7^ gl^ 
srrtifqtH? sp Firm ^ prnj^^Tfft | i 

[4o q7r-35019( 127)/84r'fVoq'6-2] 


S.O. 2179.—^Whereas it appears to the Central Govern¬ 
ment that the employer and the majority ot the employees 
in relation of the establishment loiown as Messrs 
Nippon Enterprises South, No. 22, Pycrofta Road, Ist Street, 
MadrQ9-6U0t)14, Tamil Nadu, have agreed that the provisions 
of the Employer’s Provident Funds and M'jscellaneons Pro¬ 
visions Act, 1952 (19 of 1952) should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers confened by 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(127)/84-PF, H] 


51110 SRTo 2l80:-%^’TTiPT7:^ qgSRftfr ^(Tr I 

qftRff 9 q, 

fw, wiTwridT ^f-e, rrftqrfrri 
% iriRa: rnd^vr^. irk *i?)r ^ Tt 

vrf4«r kfu 'cAt 

53 WEr1952 [1952^7 19) ^ ijqar«r 

wnq *p't ^Ttr kq sfr^ ’^rrl^q 1 


3R. %?3fV7 7rR;r<, tj? ^;iTf 1 r,'ri 

TTOTTT (4) 3717 IRT rTf^Ttf "71 IFftT TTR 7q 

13W wftrfdw ^ uw ^qrq^ %f rtFcdr g i 

[4oqq-35019/l23/84-7krrT;- 2 ] 


S.O. 2180.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majoiity of the employees 
m relation of the establishment known as Messrs 
Asian Textiles Exporters, 90A, Railway station Road, 
PaUiapalayam, Erode-6 Tamil Nadu, have agreed that the 
provisions of (he Employee^’ Providjiu Fuap.. and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) should be made 
applicable to the said establishment; 


[No. S-35019(126)/84-PF. 11]. 

<(10 2179:-%5#7^n:^7TJFtlT151(fk^t fip 
f4R^qFRmfff^m3:«(, 4o 22 , 97 ^^ 711^77 tV 


Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Cential 
Government hereby applies the provisions of the said Act 
to the said establishment. 


INo. S-350l9(128)y84.PF. IL 



2042 


THE GAZETTE OF INDIA : JULY 7. 19S4/ASADHA 16,1906 


[Part II— Sec. 3(ii)] 


?rro 2181 ^ ^Tctt t 

fr sq^^rrir ¥^1 ffrqfwr, 

f^r^r jtfrt ^Krm'p 

irr< qr ^ 

^ I fr vrNw Wa ?rK jrqfRr srfa-- 

f^*I, 1952 ( 1952 qrrig) jp ^ ^iiim 

qit RTR ’qrfltr 1 

?ET. ^iRPR, ^ srfsrffm q?lr etto i qff 

^wnr (4) airr jr?r?Er wrPwqf =Pr snfPr ^ 

?rF!lfFliT qf TT^ET ^'FT spt ^nj qRfl | I 

(^ro lT?r-35019 (ll6)/84-^0 riqic-2j 

S.O. 2181.—Whticai ii .ipp,;Lirs to tho Control Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relarion of the establiahment known aa Messrs 
Kolur Vyavasaya Seva Sahakaia Sangha Niyamitha, Koliir 
Post. Bellaiy iJistiKt Knrnataia, hr\e agrct-J liial thr jko.i- 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) should be made applicable 
to the said establJsl]ment; 

Now, therefore, In exercise of the powers conferred by 
spb-Section (4) of Section J of ibo said Act, the Central 
Government hereby appltes the provisions of the said Act to 
the said establishment 

[No. &-35019(llfl)/84-PF. U] 

tproaiTo 2182 JTC^fT tiff ^>TT 

t qaff rpPTtft, t^Tira: to i, 

trrfqTir j(Tftff#fT tI?, Wffit-3i tifp w^irpr 
fTtfuiT iffl'T qrif^if’iTr ^ 

^ t »if^s£r fTr> sfti: sr^itot 

arrqfTtrfr, 1952 (1952 qtr 19) % ■■3WI ^ 
?-Tm qft err^ fqnr tjrffr ; 

3FT- fr<qirT, afitjfrrq-fT rpl" etri 1 

^faKr (4) arRf qfr srtiEr |t 

^TT arfErf^TiT % ■3q?T RITT^ «pt qRff^ 

11 

[?ro 1^^13501 8(3)/84/ffotrtpo-2] 

S.O. 2182.—Whereas it appeals to tlie Ccntial Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relation of the establishment known as Messrs 
fasmat and Company, Basement No. 1, Bombay Market 
'atJeo Mam Road Bombji-34, have asiccd that the pio- 
vlsions of the Employees' Provident Funds and Miscellaneous 
'rovisions Act, 1952 (19 of 1952) should be made apph'cablo 
0 the said cstablisimient; ' 

Now, therefore, m exercise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
he said establishment. 

[No, S-35018(8)/a4-PF. 11] 

«Fro3Tro 2183 TOiR 'Ft ^ Jrftcr ^ 

fifi etV j^a[fTr«r ?ifq:rft qmt 3 T<t3T 

jirfPrT 'Fr'jfT TW5 fr ft 


^«rTq-q' |r fTirRrqF aft^ qrt 

?[ff ^((T qc I'r »r^- | f-F fn'i'tr 

sr^'jf ' ^ET STTEtr^FET; 1952 (l952 'Fr i9) 
% ^q^tr 13^ wm qit ^rnj; fVtr <5rr^trrf^t^ 1 

3T(t: tnqrV ?R«Fr3;, arreifFirq' qit tjRr 1 qft 
uq’t^Ri (4) sr-cr sr^fi wf^m vi jcwf I it 
3]fii[fTqTT % :3<T^Er ■jqrT qit iqT^qrtsft 

[^1017^135018(7) /84/q^ 01 ^ 0 - 2 ] 

S.O. 2183.—Whereas it appears to the C'enUal Govern¬ 
ment that tho employer and the majority of the em¬ 
ployees in relation of the estabfishment known as Messri 
Shrl Siddhanath Sahakari Pani Purvatha Sansthas Maryadit, 
Ltd., post Kapuskhed, Taluka Walva, Distt. Sangli have agreed 
that Die provnions of the Imployc.s’ P.u'jLknt bi.nds aid 
Misceiianeoua Provisions Act, 1952 (19 of 1952> should 
bo made applicable to the said establishment; 

Now, therefore, in exorcise of the powers conferred by 
sub-Section (4) of Section I of the said Act. the Central 
Oovernment hereby applies the provisions of th^ said Act to 
the said establishment. 

[No. S-S5018(7)/84-PF. 11] 

qii'oarro 2184 q^r ird^ ^ 

^ fq? ^4 trtfTftfli ai'crfr-fi^. 

#9FT, fvrrfRR ^qr 17 q-rfiid’iqs 

qrt fSrf^-ETiJrq? ^qqqT % sffr 

’qrrfTtn ^ srffreqT qT ^rertrif rrt | ,'47 

f-Trcq afl'q: nqi’i'^ 'J^jei arfcifJTTrq 

1952 ( 1952 19 ) ^ ijqqEt ^ OTtpT qit 

'TR TFft irf4 ’qrf^ t 

st't: ^TCqrrT, "Jw aifijpm q^ siRf 1 qft 

ijqtiRr (4) sRf ?r(qfr4t qq JTiit»r qrT^ gii 
^ sff&fjfiR % 13^51 ?«(m qit vtft; 

qiqjqV ^ 1 

[4ot^?T'35019(l08)/84/’TVoi:T<B , 2] 

S.O. 2184 —Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relation of the establishment known as Messrs 
Federation of Indian Export Organisation, Allahabad Bank 
Building, 17, Parliament Street, New Delhi, have agreed 
th't the provis’ons of the Emp'ovi-es’ Provident 1-i'nds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should 
be made applicable to the said establishment; 

Now, therefore, In exercise of the powers conferred by 
sub-Section (4) of Section I ot the said Act, the Central 
Government hereby applies the piXivisions^f the sa[d Act to 
the said establishment. 

[No. 8-35019(108)/84-PF. Til 

201984 

qrio arfo 2185 H^qiR q4 q? Ftm 
S Pf 4iq4 fq® ^fr i 

fTfifqr qrTT ^ fTTtqqi aFq'qrtft qWR^ f qiT 
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fMtr 3ftT arf^Tfir^rFr; 1952 

(i 952 «pr 19) % ^*sj ^ ^qrr^ 

anr: 'fi-fflq' ?n:^^:rT, g'w sriMiTOfT smr 1 ^ 
^'TfjKf (4) jiTi iT'Xvr wf^a'ifr jpr ^nffir 
arfETf^W % TT^fST ^VTTT^ SFT 

I ' 

[?ro tr^ifo 350i9( 13 2)/8-i-’'-fVoi:r.|;o-2] 

New Delhi, the 20th June, 1984 

S.O. 2185.—Whereas 1^ appears tu the Centinl G‘'vern- 
nient that the employer and the majority of the em¬ 
ployees in relation of the estahlishment known as Messrs 
D. D. Trivedi at Thasra, District Kaira, Gujarat, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the twwer.s conferred by 
fiuKSection (4) of Section I of the said Act, the Central 
Government hereby applies the ptovlsions of the said Act to 
the said establishment. 

INo. S-35019(132)/84-PF. IIJ 
wroarro 2186 %-jrttT JTf srcftfr^tcTT 

t ¥fVo<Tto ^sTvff ^rr^r^tr 4/1242, iFTHr- 

^ ttPTjrr, ^ trrtFF ^«rPT?T % 
arlfJ: ^ iriff 'ir 

t srH'af ttstut srfsr- 

fTW, 1'952 (l952 19 ) % -IWj wm 

^rrti; fttrr 1 

3Tfr: ?R^rt;, t?w srTgffnptr ^ («rro 1 tif^ 

^trnrr ( 4 ) ffirr jrvt tpr 5T4 >it tfre^ 517 

^ 3 ^ 3TFirFTq7T % ^q'#sr ^fr vtpj^ tpccPr 

fjTo fyT-350l9(l33)/84-rf)'ot:rcpo-2] 

S.O. 2186.—Whereas it appears to the Central Govern¬ 
ment that the eny)loyer and the majority of the em¬ 
ployees in relation of the establishment known as Messrs 
C. P. Chevli Winding Woiks. 4/1242, Falsawadi, Begampura, 
Surat (Gujarat) have agreed that the provisions of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(133)/84-PF. U] 
'FToarro 2187 -~%7sftq-rrC^fT tjf wtiT 

420-f^ Fjtr, ^r.W63 6ooi, 

Jim; FtTN-JT ^ fq-’fjsr^ 3ft'?: tFtf=?rrf?:?ft 

^ 'Tt ^ ?it | ft; 

fiiftr 3ft?: ■dnqsr srfcTftnjq-^ 1952 (i952J(;r 

19) ^ ^ET ;3^fT ?«Tm ^?T ftnj 7rr^^(T%ri 


3ft: ijirt erftjftrqrr' jpt etto- 1 ^ 

^tnrr ( 4 ) 3T?:r tuftrTJff ^ njfft ^ 

arffeiftT'W % gjRW g'sffi' 

[?to T^o3 50l9(l2 9)/84/'ftoi:^o-2] 

S.O. 2187.—Whereas it appears to the Ccntial Govein- 
ment that the employer and the majority of the em¬ 
ployees m relation of the cstablislirncnt known as Messis 
Vetrivel Bombay Dyeing Exclusive Show Room, 420-Blg 
Bazar Street, SaJem-636001, Tamil Nadu have agreed that 
the provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952J should be 
made applicable to the said establishment; 

Now, thorefoie. In exercise cf the powers conferred by 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisioiw of the said Act to 
the said establishment. 

[No. S-33019(129)/84-PF. 11] 

’Ffoarro 2188—' ’F't JT^Td-jfftT 

I ftp ;5rrr ro i4, 

Tft, 4Jr5Tf'?:-56 0002, JTIRT PIFFT 

% sffc tFJT’qrftiff ^ w 

3 rra qr: irm ^ I Krftrar firfa' 

affT RqrVof 3TftrftrTrr, 195” (19,52 w;\ 19) 

% ^ ?«TFTJT qft ^■f’T fsFtTjrifftqrf^iT I 

srfT: ^TTJFiT, ^ srfafm ETPcr i qft' 

( 4 ) gi?:! srifft <f?:^ §tt 

srftjfm ^ ^sr wttjt *f> vfr?T 

II 

[?rom3 50l9(l30)/8 4'ftotnFo-2] 

S.O. 2188. —Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relation of the establishment known as Messrs 
Jai Agencies, Lakshmi Buildings, No. 14, J. C. Road, 
Bangalor6-560002, Karnataka, have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred hy 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment 

[No. S-3501?(130)/84-PF, IF 

q;ro3rro 2189 —iSTTFr'?: qft ir^ 

Ift; ?flo3flro#^ ftftrJT'rq^, 4 / 1242 , 

^JnT 5 ?:r, ?pr?:rfr JTrJFF ftrtfftrq; 

afl"?: qnf^qrfttff ppt ^ Jif 

tft; qnr’^r^' ’friftEif ftrftj afft grRsr arfaftraR', 

1952 ( 1952 q;r 19 ) % ^<!rHJr«Ft ^pt 

ftnr Grrfr%rf!^i 

3Rr: '3^(1 arftrftpw ottt 1 ®F"t 

^TElTTr ( 4 ) SEtT IRvT Prft7T?ff SJjfft gtr 
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[#oIT^o ( 3 5 0 1 9 /1 31/8 4) 9^01^0-2] 


S.O, 2189.—Whcrea'i it appcais to the Central Govern¬ 
ment that the employer and the majority of tho em¬ 
ployees in relation of the establishment known as Messrs 
C. G. Chcvli Weaving Works, 4/1242, Falsawadi, Begampura, 
Sinat, Gujarat, have agreed that the provisions of the Em¬ 
ployees’ Piovident Funds and Miscellaneous Ihovistons Act, 
1952 II 9 o[ 1952} should be luade applicable to the said 
establishment; 

Now, therefore, in exercise of tho powers conferred by 
sub-Section (4) of Section I of the said Act, the_ Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(131)/84-PF. UJ 

21 1984 

!Tfsr^ijr 

^oSTTo 2190—sfiRT ^rfsTpEET, 
1948 ( 1948 W 34 ) SflT "dTCT 1 # ( 3 ) 

SECr STiT SnftT 41^ |TT. 

t[cr^<r 24 1984 ifr clT’flg' % ¥9' tr 

f^?T %, fTOTt iJHT srfsrfETTr % ?TEJTET 4 

(srra 44 43 % fernr ^ 9 ^ Cf ^ 

’^4?! t) WTFT 5 4TV 6 (OTCT 76 ’iftddllRT 

( 1 ) ?fk Erm 77 , 78, 79sflT 81 % ftETET 4ft 15 % 

^ jT^fT 4rr ^fr t) % -jTifsT Ttiti ^ 

ffn^’=rPf?r if ;— 

TRFT HET ^ (^)- tfl+jos'lTOft, 

BT^rPRl, 

sttn^TT {#y-5) 'tftr ^cuTiFo'-n rtr^ Jr sTwr- 

cfvtfr % 5FFi^ I 

[rr®TTErT-3 8013/lo/84-iTT ] 

New Delhi, the 21st June, 1984 

S.O. 2190.—In exercise of the powers conferred by sub-, 
section (3) of section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Lonti.al Government- hereby 
appoints the 24th Jimc, 1984 as the date on which the pro¬ 
visions of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI (except sub-section (1) of section 76 and sections 77, 
78, 79 and 81 which have already been brought into force) 
of the said Act shall come into force In the following areas 
in the State of Tamil Nadu, namely 

"Areas comprising the Revenue vUlapes Hosur (town) 
Juzuvadi, Mukondapalli, Mathiglri, Chennathur, 
Kothakondapalli and Motham Agraharam (Z. V.) in 
Hosur Taluk and Parandapalli in Krishnaghi laluk 
of Dhavmapuri district”. 

[No. S-38013/10/84-HI1 


trf ftrfr , 23 1984 

tfTf o 1(14° 2191—ifi'-'ifj'd ETTTT WfflcT 

I f’b ^ '^rFT rflW (iTTo) 'ft0^0 


n 13, 4, *f(RfWT ?rraTTW 

>5i^RTraTC'i wk qifbrr ^n^^r- 

431203, fTFEh ^«rNT % ^8^313 kTr^Tdi 5fk 8(8- 
Jft 'IX ift 3r| ^ 

ih4‘HiA 'ifik'jiT Mr 'tk ^rftrfkrrr, 

1952 ( 1952 48 19) % ^ Tt ^ 

fet nik=tnf^ 1 

STT: ?rftffWT "ift OTTr 1 ift 

vbuyKi ( 4 ) STTT ITTfT iirfeEff TT 8tftT 4iT% ^ 
(348 ?rfEll8tHT ^ 8488 ^ ?8TTT 4?t HEj; 4TErft 

I 1 

[rfo TEr-35019( 134)'Tt/84/'f|oTTtRo-2] 

New Delhi, tho 23rd June, 1984 

S.O. 2191.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation of the establishment known as M^rs 
Navbharat Seeds (I’vt.) Limited, Post Box No. 13, 4 Sara- 
vodaya Commercial Centre. Salapas Road, Ahmedabad-1, in¬ 
cluding its sales office at Mahavir Chovvk. Jalna-431203, have 
agreed that the provisions of the Employees’ Provident Funds 
and Misccllancoii.s Provisions Act, 1952 (19 of 1952) should 
be made applicable to the said cstubliffimcnt; 

Now. therefore, in exercise of the powers confened bv 
sub-Section (4) of Section I of the said Act, the Central 
Goveinineut hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35(>19(134)/84-PF. II] 

tPToYTo 2192—4? RfftcT 
t fJp % Mil, 3TWET CTFTTT, 

%?[ '(iprTFT) n*m wm % FFTO 

y qs TTfk^ 4 ft WK ?> 

4nfwt 8k S14>t 13448 

1952 (l952 44 19) % 3448 344 ?4l'lf4 *Ff 
fkl 3FI 411^4 I 

stW; kitT FT44T, 344 itTfufETR k 8KT 1 k 
348RT ( 4 ) 51^ 44W 4lf4?T4f 44 IFfEl 4n^ §11 344 
Wfijfknr %34Jf8 344 F4T44 4(t31^4(T^ |l 

[i?foiT(p-35019( 137)/84-'ft F4) - 2 ] 

S.O. 2192.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
In relation of the establishment known as Messrs 
Indumatiben K. Trivedi, P. O. Thasra, Distt. Kaira, Gujarat, 
have agreed that the provisions of the Employees’ Provident 
Funds and Mjscelianeous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said establishment; 

Now. therefore, in exercise of the powers conferred by 
sUb-Scction (4) of Section I of the said Act, the Central 
Govemment hereby applies the provisions of the said Act- to 
the said establishment. 

[No. 8-35019(137)/84-PF. II] 

4TTo5n'o 2 193““'%3fk 33443 4(1 44 4^1 <5 1^4T ^ 
43 # k 47414518 ^ 4(t-4TN^k4 14344 ^ 
t (-7 3 5 4l4m^<lf , f3nTT-3r44T4, 4143414 4TR4( 

H4T44 % f44k4T 5fk ‘h^^PctlT 4?! 4^^f®4r 

44 4T4 43 41f44 ^ 4^ ^ k 4!lf'4Tff 'HfkiT f4flT 
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5fh: sraW ?rfsrf^, 1952 (1952 ^ 19 ) 

% 'd'7?9' nJ'W ?*Tm ^ 'J| 1 ^' 1 

^ra': ^TT^PK, ^ ottt 1 # 

^3WTT ( 4 ) am <U snft^T glT 

srfaiwT % FTm ^ ?Tr^ 

^ I 

[?f IT^-35019(l39)/84-'froT^o-2] 

S.O. 2193 —Whereas it appears to tlie Central Govern¬ 
ment that the employer and the majority oE the employees 
in relation to the establishment known as Messrs 
The Mhnamadurai Co-operative Urban Bank Limited, A-735, 
Manamadurai. Ramnad District, Tamil Nadu, have agreed 
that the provisions of the Emnloyees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the said establishment. 

Now, therefore, in exercise of the power.s conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
(he said establishment. 

[No. S-35019(139)/84-PF. II] 


2194-“T?^ fTT^lT ^ Tf ^TffVfr ftm 

t ftp f^imi ^ 

’ft', lTTRPt-5 00762, 

^rrtPF FmTT % ifrWS ftlRtvldi 4frT ’fW- 

■^rferlr ^ w ^ ^ nl t ft** 

’fTl^ ftrfa ^rVr STTfot ^sr ?rfsrftTiFff, 

1952 (1952 JR 19 ) % ^ 5«rm 

'!T?r: %?sfftT yc^-R, g'w iErRjftrtnr ^ ^trt 1 ^ 

^3WRr ( 4 ) 5RT tR 5rtfrtT ?1R% 

i3Wfr qftjftrtnrt %i?cf#ErTTfr pjrrqyT ^ imj; tpTfft |i 

[?io '^-35019( 14l)/84-'ftot^^O'2] 

S.O. 2194.—^Whereas it appears 10 the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Venkateswara Engineering Works. 12-A&B, Electronic Com¬ 
plex, Kushaigiida, Hyderabad-500762, Andhra Pradesh, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) .should 
be made applicable to the said establishment ; 

Now, therefor*, in exercise of the powers conferred by 
sVib-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions Of the said Act to 
the said establishment. 

INo. S-35019(141)y84-PF. H] 


^oSITo 2196.—gT«fTR !l?r JTf ^?TT 

t ftp ftmtftRV *T7lrftrT' ee, ift^ -dir 

>rrsft mx, itetr, iraw-600020, fnrr 92, 

ITF3R TR R5'ra'-32 TT fRTff ^gf l'Rft T H -' 

¥4IH'1 ^ iftr tpiftniTTf 

tpt w TO "R fft ^ I ftp tpj?’Trft' 

'nfTO ftrftr sftr ’srftrftnuT, 1952 

(1952 tpr 19) % ijiRr FTOT ^ 

372 GI/84 —3 


to: C'WR, larsRT wftrftfTO ^ arcr 1 ^ 

'TTORI ( 4 ) SRT TOxT VlfttclOl ^ SnfftT ^ 
wftlPfTO % i3TO fTOR *Pt "PTfflr | 1 

[^roq?r-35019( 147)/84/'ftolTtuo-2)] 

S.O. 2195.—^Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Security Counsel, 66, III Main Road, Gandhi Nagar, Adyar, 
M^idras-600020, Tamil Nadu including its Administrative 
Ofllce at 92, Mount Road, MadraB-32, have agreed that the 
provisions of the Employees’ Provident Funds and Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952) should be made appli¬ 
cable to the said establishment. 

Now, ■ therefore, in cexrcise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. 8-35019(147)/84-PF. 11] 

^o?no 2196 ^^TfftT^R^R ^ TO 
t ftp 

ftro, o TtS, TTTOR TO (tTif tfr ) 

TO3T TTTOT ROTO % ftlTOnP 

^ w TO TO ^ifTO ^ trf ftp 

TOtstr ftiftr sTO toto TOftTror, 

1952 (1952 TO 19) ^ TOff FTOTT ^ 

fror TO ’^rf^ I 

to: to to t, ^ TOftm ^ HRT 1 ®(ft‘ 

^aTORT ( 4 ) fRT TOrof TO TOk TOfft' g’T 

^ wferftnrJT % ^ rttto nit 

[^O 0:?r-350019/( 138)/84'ftotTtfio-2] 

S.O. 2196.—^Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
District 'Wholesale Consumers Co-operative Stores Ltd., Raj- 
nandgoan including its Branch at Haldi, have agreed that the 
provisions of the Employees’ Provident Funds and Miscellane¬ 
ous Provisions Act. 1952 (19 of 1952) should be made 
applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019{138)/84-P.F. Ill 

TOoTOo 2197_%^TOTO‘b'R k ^tflT 

t ft: %TO ftrfTO TO^, 4 / 1242 , 'PRTOTffr, 

tirtrya, (’Ptto) TO’p rtfr % 

ftr TO f i p jftr TOfTOfrof ’ift BrgTOrr w to to TOra' 
^ nf ft: TOfTOTV TOto ftiftr ftk swftf 

tlft r ftn ' tf , 1952 (l952 to 19 ) % :3TOSr 
RTTO «pt fror TO 1 

TO: TOTOT, :3fTO TOftlTO ^ tJRl 1 ^ 

TTORT ( 4 ) aRT TOTO TO rTO tpT^ gtr 
^ ^i f a -TO tr % ^er Rim k toij tTO | 1 

[ITO t^^r-350l9{ 136)/84/'ft*tT9;o-2] 
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5,0. 2197.—Whereas it appears to the Central Govern- 
nient that the employer and the majority of the employees, 
in relation to the establishment known as Messrs 
Ketan Weaving Works, 4/1242, Falswndi, Begampura, ^at 
(Gujarat), have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) should be made applicable to the said establish, 
ment. 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. 5-35019(136)/84-PF. II] 


tpio *iTo 2198-— ^ 

^ t f«(T 4^ -lilfffltHH' ft?, 

<mnT, f^o ^tqrtnr % 

«pTNrTf^ ai^irsirT w * 17 : tit 

I *h'49fi0 tuftiw ftrfsr srfiifwT, 

1952 ( 1952 ifTT 19) ^ ^:t£rppp ^ ^ 

frlj 911^1 SIlf^N I 

^n^FR, ^ *rfafFTtT S|?r OTTI 1 tfl 
'39WKI ( 4) ?T7T JEra" Vlf^f tpl SnfFT tprlr ^tr 
irfefTmF ^ ^ RiPFT ^ tfrcffl | i 

[4o Il?r-3S019( 135)/S4/tfIot:^o.2] 

S.O. 2198.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Kantlal G. Trivedi, Station Road, Thasra, District Kaira, 
(Gujarat), have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) should be made applicable to the said establish¬ 
ment. 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. 8-35019(135)/84-PP. II] 

«FTo Wo 2199.—ifit tT5 SFftrT 
^ t ft) 4^ sft 5^- 

1 / 536 , '4pr, 

tTTf TfTTRT RITFT % 

<h4'nft4i ^ aiptehi 58r wfT qr ^ t 

v4wtt tiiftstr ftftr ^g- xTftjfTi^rrr, 1952 

( 1952 ' 'FT 19 ) % ^51 wm ^ WTJ ftn^ 

arft I 

wr: TR^TPC, ^ srftiftwr tjnr i 

13Tmn ( 4) UKI 5 R 5 IT tilftmf W JRk ^ tjtpT 
*ifyPiM*i % ‘p eefi ^ 1 

[4o ll^r-35019( 146)/84-'fl'oi:^o-2] 


S.O. 2199.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Thirumalal Industries, Shri Shanmuga Industrial Estate, 1/536, 
Mettupalayam Road, Coimbatore-30, Tamil Nadu, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should bo 
made applicable to the. said establishinent. 


Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. 3-35019(146)/84-PF. U] 

tFTo Wo 2200-—% 7 rft 7 r ([<<hTT qrt 115 

^ ftr 4e4 irg'o twTFmmft 

6 3 2 0 0 7, rlTf^M TTo 
■Trrpp Rim % xift: qi4wMf qft 

w w?r ti: ^ t ftj w'wft viftisq- 

ftftr xik ^rfsrftwi, 1952 (1952 qr 

19 ) i3wr ^ Rim tfit TTEj; ft^i 1 

wr: srftrPm q^tarci 1 ^ 

(4) aro smr viftd 4 f w snfft qr^r 511 

wTaftwr % Rim qrt iftej qroft 1 1 

[4o I3:^T-35019( 145)/84-4to t3;qio-2] 

S.O. 2200.—Whereas it appears tb the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
S. Vajdyanathasamy Contractor, Licencce, Platform Stalls, 
Katpadi Railway Station-632007, Tamil Nadu, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the said establishment. 

Now. therefore, in exercise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Cential 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(145)/84-PF. II] 

*Frowo 2201 .—^ 715 
^ ftr 4^ «f 1 r dE i K i' ^ {Tr?^ftiTr), wto 

'jfTo fiT, wntfft, ftrw mm, qr^W Tnqqr 
Rim ^ ft4ftpfr wk qr4wfRff qft «i'g4wiT 
m m 715 m ^ I ftr qr^sirtt ^fftw ftftr ifft 

5rW rimy wfirftwi, 1952 (1952 qrr 19 ) % 

^sr TO Rim WTj ftriT i 

wr; %7!ftiT TOTR, ^'RT srfaftwT qfV wn i 
TOrUT ( 4 ) 5RT JERT ^FftfETf m RtFi qRfl |Tt 
TO' isfiilwr % TO" Rim qft itpj; mfft 1 1 

(Ro tT^-35019( 144)/84-4tot^o-2] 

S.O. 2201.—^Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Sri Nagaraju Industries, (Rice Mill), R. G. Road Gangavatbi, 
Raichur District, Karnataka have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) should be made applicable to 
the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sUb-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. 5-35019(144)/84-PF. Hj 

qrro Wo 2202 .-T%lfft 6 <+R «Ft 115 5Rfk5>rT 
ftr 4^ wraTTr«fV4»Twt fFRF tft-wtqTkTi 

€to 410 fto -20 6 ; «rrem4)4iiM'*f, in4- 
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fw PTTfif^ mr 

tftr spt Jr|4wr w ^ 'tt ft 

t 'fnt'^Kt fHftr ^ftr sni?rjf ^sr *iftr1%tnT, 
1952 ( 1952 <PT 19) % tgriwiT «rf ^ 

^ 'Tlf^ I 

%i=jftiT ?rwR, ^3«Rr wfsrfHim •^t trirr i '^'t 

^Tl'^r ( 4) TTO !TTO ^rftcTift ^FT SPlt^T ^ |1T ^ 

ipfsrf^ % ^sr ^33Rr wm ’fft ?tf]; 4ir^?ft % i 

{?to l^H-35019( 143)/84/'ft«>trf>°“2] 

S.O. 2202.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment Imown as Messrs 
Vadamathimangalam MUk Producers’ Co-operative Society, 
T.P.D.-206. Vadamathimangalam, North Arcot, District, 
Tamil Nadu, have agreed that the provision? of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) should be made applicable to the said establish¬ 
ment. 

Now, therefore, in exercise of the powers conferred by 
Bub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(143)/84-PF. H] 


tFT° Wo 2203i—^Ft tlf ITtfid ftflT ^ 

wf Tm 35-ftrf^ 

TltrRr^-64i02i,crTfir5rnrsfn£rT i64lr.Tt. wrr. 

tT^. JTirr, tFtw^-641021 TC 1w ^*T% aniTpHfiF’ 
tFra^WT ?Tf^(T oTWF Wm % ^*14 wk 

tFtkrrktft 5i?t ^ Wff tn: ?rfiT?r ^ t 

tFtHrCt trrkw ftftr wr wfW 

^rftdWT, 1952 ( 1952 W 19) % ^ 

^iMtf ^ ^rnj^ Hfii^ i 

Wf. ?rTWT, ^ wftrfrwT ^ srm i 

^ tjTTsrm ( 4 ) im spw sir«w41i' w wfttr ^ 

'd‘td STfufTTWI % NJ'td ^ Mi^j ft I 

•N ^ 

[?to qi(r-35019( 142)/84/'ftot:nF-2] 

S.O. 2203.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Shah Rubber Products, 35-SIDCG Industrial Estate, Coimba- 
1010-041021, Tamil Nadu, Including its Administrative Office 
at 16-B.D.B. Road, R. S. Puram, Coimbatore-2, have agreed 
that the provisions of the Employee’s Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the said establishment. 

Now, therefore, fn exercise of the powers conferred by 
sUb-Scction (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. 3-35019(142)/84-PF. H] 
Bf fe#, 25 1984 

*FTo Wo 2204'-%^ifk BTWT tpt Wfk ftW | 

fBW wfrfdB ^ f^rftrrr, ho . 32 , 

Tk, WT^-560009, tFHW BW WTSlk, 


TFTjrt n'W Wff 8 WUmf 

BTtpF ^WWT % WTO fMtWF Wfwftlff 
w w(T Tt Hfwr ft trS t ftf wiwfr 
IbRj wk Hfikt wfsrfBwr, 1952 (1952 «ft 
9 ) ^ ?wWT ^ wtj; w%wfftt I 

Wl: BWT, WRT wftrfBWr ^ WTT I ^ 

BTURT ( 4 ) 3TTT STO tJlfWtff W WltB 
WCT nfa^TO % WTO BW ^WWT tFt WB BTOft ft 1 

Cl ^ 

[Bo l^B-35019(l67)/84''fto tTrR-2] 


New Delhi, the 25th June, 1984 

S.O. 2204.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Karnataka Silk Marketing Board Limited, No. 32, Seshadrl 
Road. Bangalorc-560(K)9, Karnataka including Its 8 branches 
at Bangalore, Kumhakoram, Salem, DoddabaUapiir, Varanasi, 
Kancheepuram, Rayadurga & Arni, have agreed that the pro- 
vlsiops of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) should be made appUcablo 
to the said establishment. 

Now, therefore, In exercise of the powers conferred by 
sub-Soction (4) of Section I of the said Act, the Central 
Government .hereby applies the provisions of the said Act to 
the said establishment. 


[No. 8-35019(167)/84-PF. 11] 


Wo Wo 2206;-%BiW WWTB^Bf 

wf) wTBk njfdRmvf «FrffkrB ttroifsT 
BkFi€V MirSy, wffkw wfwr wmk- 

560002, WT'fe+ cTW wifV Bfffk fro HlF anff 
Bm=F ^WWT % ?TO fBBtWF wk wfwktff 
Wff TT ?rfiw ^ t wfw<t 
TBra" ?fk wTBsr srfkfwnr, 1952 (1952 

w 19) ^ wwa" ww ?wwr wb fwj 
Wffl/ I 

WF. BTWT, WW 'ElftlfTBB WTT 1 

B'fTHTKr ( 4) SRTB^ W JTBtB ^ 
arr^fBOB 'F’ ^sTTO BBB ^BTqB’ ^ ^ 1 

[Bo t[:B-35019( 166)/84-'fto T^Bi-2] 


S.O. 2205.— Whereas it appears to the Central Govem- 
‘meat that the employer and the majority of the employees 
m relation to the establishment known as Mossn The City 
of Bangalore Municipal Corporation Employees' Co-operative 
Society Ltd., Coloration Office Buildings, Baiigalore-560002, 
Karnataka including its brantdies in Bandore have agreed 
that the provisions of the Employees’ provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) shcHild be 
made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
iub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 


INo. S-35019(166)/84-PF.II] 
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^o5crro2206—'Ptqij^^ 
siTJTffrir ^8TT ffr^fircrT, 

Fcm % ^ 

5^T ^ T?: ^ ^ I 1^ ^4=^ ffTtsi 

%f\x iRfrot srftrfwiT, 1952 (1952 rtt 19) 

^ ^4i£r 5rr% 1 

WcT; WK'fTX, Srftrf^iTFT <^1 SKT 1 

^lijm ( 4 ) STO 514^ sfrfsffrRt spit^T ^ 

gw wfsrfwR ^ OTW gw ipmg- w gpj wat 51 

[go lig-35019( 16S)/84-^to t{9i-2] 

S.O. 2206.—Whereas it appears to the Central Govern- 
onent that the employer and the majority of the employees 
in relation to the estabilshment known os Messrs Vyavasaya 
Seva Sahakara Sanifha Niyanutha, Amravathi post, Hospet 
Taluk, iitlJaiy Distiict, Karnataka, have agreed (hat the 
yrovisions of the Employees’ Provident Funds and Mlscflllar- 
leous Provisions Act, 1952 (19 ijf 1952) should be made 
ipplicable to ihc said estahlisliment. 

Now, therefore, in exercise of the powers confened by 
jub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. 8-35019(165)/84-PFJI] 

WogTo2207.—%gfErgwE 5RfRr|w^fE> 
gg ^t- RT githd gr, tggK- 
5 75001, wrfgr gm wrw g^gigr g'rc 

igt gie'giiT ?g grg qg g^gg gf t 

gp5ps7 fg.lT afyi: gq?rof arrafggg, 

1952 (1952 =PT 19) % gggtj ^ wm gnr 

gi^ gT%r 1 

gg; gwE, gw gfirfggg q?V gm 1 q?r 
gwG ( 4 ) arm urlwgf w ggPr ^ 
gw gfgfwg % gg^ gw rttw qrl gpj; gmfr 1 1 

[got^-35019 (i69)/84-4to 

S.O. 2207.—Whereas it appears to the Central Govern- 
mmt that the employer and the majority of the employees 
in relation to the estabiEhment known as Messrs Hotel 
imperial. Bus Stand, Hatnpanakata, Mangaloie-575001, Kar¬ 
nataka have agreed that the provisions of the Employees’ Pro¬ 
vident Funds and Miscellaneous Piovisions Act. 1952 (19 of 
1952) should be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(J69)/84-PF.ni 

w ow ° 2208.— *figfEr gwoT srfld i ^ 

gg^ trg o ^ o wi^, !T fgg, gT fgg ggr fgfgg 
-tftwft, grgiggrg, gr^, IrR^qd, 

wrfggT grggi Egm % gw^ fwtggr kfh: wHrf^ 
q 5 V ?g grg gr g?gg ^ gf ? WTgrft 

glw !fk jrgft 4 gg^g tcrfgfgg, 1952 (1952 

wi9)%gggg gw wrgg q?rgE];f*rtT5n^ 1 


gg; g<+K, gw gfafwg trm 1 ^ 
gggm ( 4 ) gm grg gfwgf w ggtg 51 ^ 
gw gfgjggg ^ gggg gw ERigg qrt grj 11 

[go t[g'35019 (l68)/84-gto t^-2] 


S.O. 2208.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs M. B. 
Angadi Oil Mil], Saw Mill and Ginnnlg Factory, Nalatwad, 
Muddebihal, Taluk Bijapur District, Karnataka have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should be 
made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section I of the said Act, the Centr^ 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(168)/84-PiF.m 


Wogro2209.—wfwrt ciw gtgr gfgfwg, 
1948 ( 1948 w 34 ) git sETi I git ggmci ( 3 ) 
grrTT ggw gfegf gg snm %gftg gewT 

1 1984 git gggf^ % ^ Jr fgqg 

grwt ^git ggg gi'fe^gg % st'sgrg 4 (snTr 
44 q/tr 45 % fggrg sfr gg^ g'T jrggr w 
I) gtr srwrg 5 «fh: 6 (0177 76 git gggrcT (i) 
gtr trrtr 77 , 78, 79 «ft7: 8i ^ fggig grt gg?r ?t 
gft gfT ’^git I) % ggw %Tg trw^ % fgw- 
fgifer ^ ^ snjw gtg, gr«rfg 

( 1 ) "f^ % grfTjgr grgrfgwf gigf 

% ^g ^ fggr^ g?g;T % 

Traiw gigt ^ g?g4g grr^ e^a" 1 

(2) "ftigr fergr % gi?^ fgge Jr grtgr^t sfh: 

ergw gigt% ggr4ggi'f^ grJr ^”1 

[g'wr i[go-3.80i3(9)/84-g=go’gi’^o] 

oo %o Ft-gg; gfw 


S.O. 2209.—In exercise of the powers tonfcired by sub¬ 
section (3) of section 1 of the Employees' State Insurance 
Act, 1948 (34 of 1984), the Central Government hereby 
appoints the Isf July, 1984 as the date on which the nrn- 
vislons of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI (except sub-sc'tion (1) of section 76 and .section 77, 78, 
79 and 81 which have already been brought into force) of 
the said Act shall come Into force In the fallowing areas in 
the State of Kerala, namely:— 

(1) “The areas within the revenue villages of Minalur 
in the Peringandur group of villages and Attur in 
iWappilly Taluk cf Trichur District”, 

(2) “The nreas within the revenue of KolaThl and Kuttur 
in Trichur Taluk of Trichur District”. 

[No. S-38013(9)/84-HI] 
A. K. BHATTARAJ. Under Secy. 
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5T^ 19 1984 

*PTo?rTo22io.—iTTOT 

^ sft.^it. 456 ferpp 

1963 ffRT «nT ^JTlTTm; 44<NI« % 

'ftewt^T srftm^V ^ gm t, 

5T1T: 5iWrfw fqwre ?Tf£ri^ 1947 ( 1947 

qq 14) OTTT 8 % % iqg^R'ir 5 r, % 7 ^tir 

^rwiT ssft jft.jfmiV Tw qit q^ ?qq fiTRwq 

% 'fterfftq !rfwRy % qq t qr^^ft ^ 1 

V 

[qq. qw tfq-11020/4/81-it I (it)] 

New Delhi, the 19tli June, 1984 
ORDJER 

S.O. 2210.—-Whereas a vacancy has occurred in the Office 
Of the Presiding Officer of the labour Court' with head¬ 
quarter at Hyderabad constituted by the notilication of the 
Government of India in the late Ministry of Labour and 
Employment No. S. O. 456 dated the 5th February, 1963 ; 

Now, therefore, in pursuance of the provisions of section 
8 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby appoints Shri V, Nccl-idri Rao 
as the Presiding Officer of the Labour Court constituted as 
aforecald. 

[F. No. S-11020/4/81-D.I(A)] 
20 1984 

tfrro!5rro22ii.—%qftq qLqqi:%q?qqrmq^ 
qr ft? ?frq%r if ^ qrrqr ’Eprfwr «rT ' M' t mtfq q? 
wftrffm, 1947 ( 1947 qrr 14 ) ^ qm 2 ^ 

mt (®) %■ gq^ (e) %^sff % ^whu< ui q qirfr 

^rwi^ SR qwr qq. WT. 64f q ' 9i ' » ' 

20 flRRT, 1983 ffRT tf%q qft gqq ^iftr fdqq 

% yq'i'Jidf % 29 1933 ^ w. qrq # 

qq^nqfR siW gqqtrft ^ tft^ fqrarr qr 1 

qfN; y <+| < ^ TW I 0frqr%T ^ qiRT 

‘t’Miqfii 3^ RR »i?t wV qRrqfq q^rqr 

qrnrr |; 

qq, w\lftfqqr ^rfilRqq, 1947 ( 1947 

qq 14) ETHT 2 % ^ (®) ^ ^qqqrq (o) 

qT^gqi 3TTT qqrr qrfwqf qq qqtq ^ %Tlftq 
qrqqr tjR tjgtq qrt ^?qq qrftjfqqq % qq't^'f % 

29^, 198 4 ^ RR ifk qqRqftl % 
wtqf 'qqq^tft qtiw qRft ^ 1 

[qo t^- 11017 / 9 /8 1^-1 (t^)] 

New Delhi, the 20th June, 1984 

S.O. 2211.—^Whereas the Central Government having been 
satisfied that the public interest so required had, In pursu¬ 
ance of the provision of sub-clause (vi) of clause (n) of 
section 2 of the Industrial Disputes Act, 1947 (!4 of 1947), 
dec'ared by the notilication of the Government of India in 
the Ministry of Labour S.O. No. 64 dated the 20th Decem¬ 
ber, 1983 the Banking Industry carried on by a Banking 


Company as defined in clause (bb) of section 2 of the said 
Act to be a public utility service for the purpose of th© said 
Act, for a period of six months, from the 29th Decanber, 
1983; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months; 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vl) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby declares the said industry to be a 
public utility service for the purpose of the said Act for a 
further period of six months from the 29th June, 1984. 

■ [F. No. S-11017/9/81-D.I(A)] 


q^ fqRt, 2 6 ^q, 1984 

qq01110 2212.—tftntfqqr 
St'Mqqq, 1947 (1947 qq 14) qit snqr 33-q q^ 
^q R-qr (2) ffTTi qqccT qq qqtq qnc^ gq, 
tijr-R irqqqq % iftr "iqq??! qaiRi, «r 

^ Irfif^qi RW qq-l 1020/7/83-51^0-1 (itd) (i) 

fqqtqi e ^q, i 984 rli laqq nftrfqR qrV rtt 
7 % iTtftq q{R ^ RiqiGiq, qqqjT 
RrqTvTT % qq ^ qiL^ft I 5 fT 35 T Lq^T q?! 

3 |yqTqqT qi^jiT fot'ti qq 351 sriqi fqjqR 

qiV imm g-fiq % fspqft ^r, ftr5r% 
Rt ^qqi: sqjjfRr 3 qqqq Prqt^ 

qqfqqqf % 5m q kpt ^ ^q Jr qfl 1 

[>^30-1 1020 / 7 / 83 -^ 0-1 (iTo)J 

iqogogo iftpn:, wqq 51 ^ 


New Delhi, the 26lh. June, 1984 

S.O. 2212.—In exercise of the powers conferred by sub¬ 
section (2) of section 33C of the Industrial Disputes Act, 
1947 (14 of 1947), the Central Government hereby speci¬ 
fics the :^bour Court, Kanpur constituted under section 7 
of the said Act by Government of India in the Ministry of 
Labour and Kehabiliiation, Department of Labour notifica¬ 
tion No. S-11020/7/83-D.I(A)(i) dated the 6th June, 1984, 
89 the Labour Court which shall deternxine the amount at 
which any benefit referred to in that sub-section would bo 
computed in terms of money In relation to workmen emp¬ 
loyed in any industry in the State pf Uttar Pradesh, in 
respect Of which the Central Government is (he appropriate 
Government. 

[No. S-11020/7/83-D.IfA)l 
S.H.S. IYER. Under Secy. 

New Delhi, the 22nd June, 1984 
NOTIFICATION 
ORDER ^ 

S.O. 2213.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following av/ard of the Central Govera- 
inent Industrial Tribunal No. 2, Dhanbad in the industrial 
dispute between the cmplovers in relation to the Stale Bank 
of India Hazaribagh and their workmen which was received 
by the Central Government on the llih June, 1984. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) AT DHANBAD 

PRESENT : 

Shri I. N. Siuglia, 

Presiding Officer. 

Reference No. 47 of 1983 

In the matter of an industrial, dispute under S. 10(1) (d) 
of the I.D. Act, 1947. 

PARTIES : 

Employers in relation to the management of State 
Bank of India, Hazaribagh and their v.'Orkmcn. 

- APPEARANCES ; 

On behalf of the employers_^Nonc. 

On behalf of the workmen.—Shri B. Joshi, Advocate. 

STATE ; Bihar. INDUSTRY : Banking. 

Dhanbad, the 1st June, 1984 
AWARD 

The Government of India in the Ministry of Labour & 
Rehabilitation in exercise of the powers conferred on them 
under section (1) (d) of the I. D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudication under 
Order No. L42012(289)/82-P. 11(A), dated, the 11th May, 


SCHEDULE 

“Whether the action of the management of State Bank 
of India in relation to their Hazaribagb Branch to 
retrench four workmen namely S/Shri Nemicband 
Prasad, Kishori Ram, Kali Charan Venna and 
Govind Ram daily rated messengers, under their 
Notice of retrenchment dated 29-7-82, is justified ? 
If not to what reUef are the workmen concerned 
entitled.’’ 

The concerned workmen have filed their W. S, in the 
case but the management has not filed its W. S. Inspito of 
notices Issued to them twice by Rogd. Post. The case was 
therefore taken up for heailng exparto. 

The concerned workmen were working as Messengers in 
the Sfato_ Bank of India Hazaribagh Branch. They were 
firat appointed as casual worker but subsequently they were 
given the woi k of messenger. They were continuously work¬ 
ing as Messenger from January, 1979 to August, 1982 and 
they have performed duties more than 240 days in the 
calendar year. Their employment as nressengers was neces¬ 
sitated due to acute shortage of mesengers in the Bank. The 
-concerned workmen although termed as casual labour in fact 
were working as messengers. The General Manager (Opera¬ 
tion) of State Bank of India, patna which is the local head 
offlep of the Banks Bihar had issued a circxilar dated 
22-1-81 addressed to all the Branch Managers of the Bank in 
Patna circle that casual labourers can be engaged for works 
of casual nature such as cooUago, shifting furnitwre from 
one office to another office. The concerned workmen never 
performed the nature of works of casual labour and they 
were performing the nature of jobs of regular employees of 
th© Bank, Prior to May, 1981 they were paid on dally--basl* 

Rs, 5 per day attendance which was raised to Rs. 10 per 
day. The Labour Superintendent, Govt, of Bihar. Hazari- 
ha^ recommended that the lowest amount paid to the afore¬ 
said workmen would be Rs. 18.65 per day but the management 
continued to pay lesser amount of Rs.lO.- per day. When 
the wages were not increased as recomm'inded by the Labour 
Superintendent, the couerned workmen demanded the wages 
fits per recommendation of Labour Superintendent, Govt, of 
Bihar and thereafter the management served with the notice 
of their retrenchment on 29-7-82 ss a vindictive measure. 
The concerned workman hav® already put duties more than 
240 days in a calendar veai- and they had already attained 
the status of a nermanept emnloveo of the Bank in view of 
tlie circular of the Bank that if a workman works for mote 
than 90 days against regular vacancies attains hia status of 
a riprmanent workman. In May, 1982 the Biauch Manager 
had foiwaided and recommended the names of the concerned 


worioEon to th© Bank’s Regional Office at Ranchi for regu- 
Jarising them. There is no certified standing orders applicable 
to the establishment in which the concerned workmen are 
working and as such the Model Standing Orders is applicable 
to the said establishment. According to the Model Standing 
orders also the workman concerned are permanent workmen, 
concerned workmen were appointed to fill up the permanent 
The concerned of the niesengers already cxisiting in the Bank 
and they were perfonuing jobs of permanent nature. The con¬ 
cerned workmen wece not surplus to the requirement of the 
management as will appear from the Staff Budget of 1981 
and 1982. The action of the management is illegal arbitrary 
and HKasure of victimisation for their legitimate demand for 
higher payment and rogularisation in services. The concerned 
wortoep have prayed that the Award be held in their favour 
holding that the action of the management is unjustified and 
the concerned workmen are entitled to be reinstated with 
full back wages and other benefit. 

The 'only question to be determined in this case is whether 
the action of the management of the State Bank of Wffia 
Hazaribagh Branch i'n retrenching the concerned workmen 
imder their notices of retrenchment dated 29-7-82 is justified. 

Ope of the concetped workmen Nemi Chnnd Prasad haa 
examined himseff as WW-1 and has exhibited 10 items of 
documents. He has stated that all the concerned workmen 
Wore working as Messengers in the State Bank of India, 
Hazaribagh- Branch and that they were first appointed as 
casuiil woilvcr*) but they were fitlottecl the job ol rues8en£ers 
which they were performing from January, 1979 to August, 
1982. He has stated that tno woik of Messenger in the Bank 
was the work of permanent nature and that the posts of 
messengars in the Bank were vacant and as such they had 
l»en ^pomted to work as Messengars. He has further stated 
that the Labour Superintendent, Govt, of Bihar suggested 
payment of minimum pmount of-Rs. 18.65 per day to the 
concerned workmen and the concerned workmen demanded 
the said wages and thereafter the management dispensed with 
their services. He has further stated that thpr^, is no certified 
Standing Orders of the Bank. He has stated that he had 
filed document which will show that they have worked as 
Messengers against permanent vacnncie.s and put 240 days 
attendance in a Calendar year. 

According to the case of the workmen there is no certified 
standing orders of the Bank emd in view of this the Model 
standing orders will apply in this case. In the Model stand¬ 
ing orders in respect of industrial establishment not being 
industrial establishment in coal mines, classification of work¬ 
men have been made in Section 2(a) Section 2 defines 
a permanent workman and states that a permanent workman 
is a workman who has been engaged on permanent basis and 
clause of defines a casual workman whose employment is of 
a casual nature. Ext. W-8 is a Circular dated 22nd lanuary, 
1981 from which it will appear that casual labourers are 
engaged for works of casual nature such as cooliege, shifting 
of furniture/stationery etc. from one office to another office 
or from on© premises to another at the same station. From 
the evidence of WW-1 It will appear that they were not doing 
the job of casual workers as stated in the Circular Ext. 
W-8. It is asserted on behalf of the concerned workman that 
th-v were working as MeNSengers. Ext. W-1 is a Urrer (iR*ed 
3-2-8 < from the Branch Manager, State Bank of India Hazari- 
bagh to the Regional Manager, State Bank of India, Ranchi 
which shows that there was acute shortage of messengars in 
the Bank and as such they have no other alternative but to 
resort to take casual labour on dally wage basis. Ext. W'5 is 
dated 3-2-81 from the Branch Mnnaner State Bank of Tnd'a, 
Hazaribagh Branch to the regional Manager, State Bank of 
India Ranchi which shows that the applications of the con¬ 
cerned workrrijn were forwarded for recruitment to the costs 
of mes'^engers. Tt also show that the concerened wori-men 
nr^rfl' n*r>Ar>nfr as Xt.»»Si“ng^r. Ext W-t a letrrr da+rd 0-7-81 

from the Branch Manager. Hazaribach to the Regional Mana¬ 
ger. State Bank Of India, Rapehi, which will show that there 

show that th" concerned workmen were engaged since long 
and that thov were working as Messenger during the vear 
1979-80, 1980-81. The number of davs of works in each 
year has also been stated which will show that they have 
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worked foi rooie than 240 dayi b a year Messen£;er. 
The post of Messenser was a permanent post and thcflo con¬ 
cerned workmen bad regularly worked as Messenger for 
more tban 240 days. 

Ext, W-4 dated 3-2-81 is a letter from th* Labour Supcrln- 
tendant, Hazaribagb to the Branch Manager, State Bank of 
India. Hazanbagh in which it is stated that the concerned 
workmen weie not getting minimum wages as provided WW-1 
has stated that when they demanded the minimum wages as 
proposed by the Labour SupermtendenL the management re- 
tienched them from services. Ext. W-lO is the daily ^t^m 
dance of the concerned workmen which shows that they had 
worked for more than 240 days m a year. 

Taking the enthe facts, evidence and circumstances of the 
case into consideration It appears that the concerned workmen 
were wrokmg as Mcssengeis in peimancnt vacancies and 
worked fdr more (han 240 days in a ^ car continuously 
since 1979 to 1982 each year and as such they were not 
casual workers and that is the icason that the Branch Manager^ 
State Bank of India, Hazaribagh had written to regulaiise 
them In such circumstance the conditions required under 
Section 25F of the I. D Act. for retrenchment of the 
workmen la not applicable and as such the action of the 
management is bad and pot iustifled. 

In the result, I hold that the action of the management 
of the State Bank of India, Hazaribagh Branch In retrenching 
the concerned workmen under the notices of the retrenchment 
dated 29-7-82 Is-not jiistifled. The concerned workoxn are, 
therefore, reinstated with full back wages and other benefits 
from the date of their retrenchment. 

This Is my Award. 

J N. SINHA, Pieslding Officer. 

[No L- 12012 / 289 /E 2 -D 11(A)] 


SO 2214_In pursuance of section 17 of the Industiial 

Dsput'es Act, 1947 (14 of 1947), the <>ntral Government 
hereby publishes the following award of the Central Govein- 
ment Industrial Tribunal, New Delhi, in the industrial dis¬ 
pute between the employers in i elation to the Bank or 
Baroda, Lucknow and their woikmen, which was received 
by the Cential Government on the 15th June, 1984. 


before shri o p, singla, presiding officer. 

CENTRAL GOVT INDUSTRIAL TRIBUNAL, 
NEW DELHI 


ID No 165/77 
In the matter of dispute between : 

Shri J. I- Mehrotia S/o Shri Madan Mohan Mchrotia, 
resident of 47/68, Hatia Kanpur through U.P, 
Bank Employees Federation. 26/104, Bci Hana 
Road, Kanpur, 

Versus 

Bank of Baroda Kanpur through the 
Regional Manager, 4, Park Road, 

Lucknow, 

APPEARANCES ; 


Mchrotra worked as icpeatmg Cashier. The Management of 
Bank of Baioda chaige-sheeted the workman and hold de¬ 
partmental enquJiy. On the basis of the hndings of the en¬ 
quiry the woikman was discharged from service on 1-10-56 

3. On 6-9-57, the workman filed a Civd Suit No. 1024/57 
m the court of Miinsif City Kanpur challenging the dismissal 
as illegal, mopeiative and void and claiming to be still m 
service of the Bank of Baroda He also claimed Rs 1650 
as ariears of salaiy for the period 1 10-56 to 31-8-57 

4. The Civil Suit was dismissed by Civil Court on 5 1-60 
but, on appeal to the District Comt at Kanpur, the First 
Additional Civil Judge in Civil Appeal No. 221/60 allowed 
the appeal of the woikman and decreed his suit with costs 
on 19-7-61. 

5. The Bank of Baioda filed as appeal in the Allahabad 
High Court SA 4441/61, which was dismissed on 19-9-66. 

6. The Bank of Baioda filed appeal in the Supreme Court 
appeal No 176/66, which was decided on 19-3-70 and is 
reported in 1970 11 J-U 54, The Supreme Court allowed the 
appeal of the Bank of Baroda holding that no declaratoiy 
decree could be given, because it would be a case of en- 
foicing a contract of personal service. 

7. Thereafter, the workman approached the Concdiation 
authorities and, ultimately, this reference was made. 

8. The workman’s case was that the enquiiy conducted 
by the Management had been faulted by the civil court and 
that judgment was resjndicat, and that he was entitled to 
reinstatement with retrospective effc t and continuity of servi.e 
and he was entitled to his back-wages till the date of re¬ 
instatement. 

9. The Management contested the claim and affirmed the 
correctness of the enquiry and, m any case, requested the Tri¬ 
bunal to hold fresh enquiry, if the earlier enquiry was In any 
way vitiated. The workman was said to be guilty, and the 
civil couit held him liable for payment of Rs 1000 to the 
Chief Cashioi, who had to make the payment to the Bank, 
and the Civil couit did not hold Shri B. N Shukla Cashier 
to be liable. 

10. This case came to the Industiial Tribunal Delhi by trans¬ 
fer and the following issues had nlieady been settled on 
6-7-73. 

1. Whether the reference is had in law as pleaded by 

the employer in paras 1 and 2 of the written state¬ 
ment ? 

2. Whethei the workman is estopped fiom claiming the 

ichef of reinstatement and other reliefs as pleaded 
by the employer in para 3 of the written statement? 

3 Whether the concerned workman was dismissed or 

discharged ? Whether no relief can be granted to 
the workman he was discharged. 

4 Whether the termination of the services of the workman 

by discharge or dismissal was justified on merit? 

5. Whether the decision in Siut No 1024 of 1957 ope- 

lales ,ss res judiciala on Jsuo No. 4 ? 

6. What reliefs should be given to the concerned work¬ 

man? 


Shri Arjun S’fcri—for the workman 
Shri B S Sethi—for the Management 

AWARD 


11 Issue No. 1, 2, 3. and 5 was decffiijd in favour of the 
woikman, and only issues No 4 and 6 remain for decision 
on evidence led before this tribunal on the charges against 
the workman. 


Central Government, Ministry of Lahout vide Order No 
L-12012/106/71-LR.in dated 24th February, 1971 referred 
the following dispute to the Industrial Tribunal Kanpur for 
adjudication * 

“Whether the action of the management of the Bank 
of Baroda in dismissing Shu J. L. Mehrotra from 
service with ellect from the 1st October, 1956 
was justified ? If not to what rehef is he entiled?”. 

2 Mr J L Mehrotra Joined Bank of Baroda as .a Cash- 
Oerk 1-4-49 end was posted at Birhana Road Kniiniir 
branch On 2-7-55. there was a shortnee of one thousand in 
cash with anothei cashier B. N, Shukla, with whom J L 


12 The Management examined MWl Jagdish Narain 
Mehrotra, Chief Cashier at the relevant time MW2 D N, 
Ray Manager, Rai Baieily Branch of the Bank of Barodiq 
MW3 S. L. Vaid, Retired Bank employee posted at that time 
at Birhana Road Branch, MW-4 B. N Shukla Paying Cashier 
on 2-7-55 MW5 R. K, Tandon Cashier at that bianch, MW6 
M L Tewaii another cashier woikmg at Birhana Road 
Branch, MW7 K N Aiora, Officer at the said Branch at 
that time, MWS Haii Ballabh Dass Gupta Clerk at that 
branch, MW9 K. K. Saxena. employee of the bank, who 
retired from the service of the bank on 31-12-78, 

13 The woikman gave his own affidavit and also the affi¬ 
davit of his father Madan Mohan Mehrotra and of his 
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brother Radhey Lai, and all Ihrec have been croas-examin.d 
by the Managcnifint. 

14. I have heard the representatives of the parties." 

15. The Management’s evidence against the workman may 
be divided into three pmts. The first part of the evidence is 
that of Mr. B. N. Shukla MW4. who asserts that J. La 
Mehrotra was woiking as repeating cash'er on his right side 
and that M. L, Tewari and R. K. Tandon worked as receiving 
cashiers. He has stated that there was a shortage of Rs. 1000 
in his ca.sh-balance which he detected at 1 P. M. and that ho 
had passed on cheque for Rs. 6500 to the rcpeating-cashier 
alongwith currency notes, and that he hud taken out only 
36 notes of 100 rupee denomination out of a bundle of 100 
hundred rupee" notes, and handed over to the repeating cashier, 
and that he had wrongly passed on 64 hundred rupee notes 
to the rcpeating-cashier as aga nst 54 which ought to have 
been passed on to him, and that the party Vinod Chand 
Ramesh Chand, through Lakhmi Bam. was paid, but that the 
party was not paid in excess, and that the loss was made 
good in the first instance by the Chief Cashier, who later 
recovered it from J. L. Mehrotra on the suit being decreed 
against him, and not against B. N, Shukla. 

16. The second part of the evidence relates to the state¬ 
ment made by R. K. Tandon Cashier and M. L, Tewari 
Cashier about J, L. Mehrotra and R. K. Tandos changing 
their seats and about Mehrotra going out and returning after 
15 or 20 minutes. 

17. The third part of the evidence against the workman 
is the statehient of Chief Cashier Mr. J, N. Mehrotra MWl 
who stated that he did not allow workman either to change 
seat or to go out. 

18. Before this Tribunal, J. L. Mehrotra has denied being 
given Rs. 6400 nipees in 64 currency notes of rupee 100 de¬ 
nomination by Mr. Shukla. He denies changing his seat with 
Mr. Tandon, and he denies going out and leaving his seat. 
He also denies working with his father or brother at shop. 

19. It may at once be stated that it is not a case of 
anyone that Rs. 1000 more were passed on to the client 
Lakhmi Chand. The case is that proper amount was passed 
to him, and the only question is whether it was J. L. Mehrotra 
who retained Rs, 1000 with him, or whether Mr. Shukla did 
not pass on Rs, 1000 more to J, L. Mehrotra and the charge 
is false. 


20. Unfortunately for the workman, 1 have come to the 
conclusion that J. L. Mehrotra is a wholly fales person and 
cannot be believed at all, and that Mr. Shukhla, even though 
negligant, is a reliable witness and can be believed. 

21. The father of J. L. Mehrotra Madan Mohan Mehrotra 
is 80 years old and it is unbelievable that the father alone 
would work at the shop of selling utensils and a healthy son, 
who has no other work, would not do the family-business. 
It may be that the income may go to the father who may 
control its use, but it is impossiltlc to believe J. L, Mehrotra 
when he denies working at any shop. An independent person, 
who has retired from the service of the bank, K. K. Saxena 
MW-9. states that ho had seen J.L. Mehrotra carrying on 
business there at the shop, The shop was earlier at Moolganj 
Kanpur, and later shifted to Hatia Kanpur. 

22. The brother of J, L. Mehrotra, by name Radhev Lai 
WW2. runs the Hosiery shop and, again. It Is not possible to 
believe that J. L. Mehrotra was not helping him, when K. K. 
Saxena MW9 and Shri Hari Wallabh Dass Gupta MW8 
clearly depose to it. The probabilities of the situation are in 
favour of the workman working at the two shops, when he 
was no longer employed. 


23. The credibility of J, L. Mehrotra is greatly shaken by 
his denials of working at shops of his father and brother. The 
lather admits that he is joint with his son. and the brother 
also admits that they live jolndly, though they work separa- 


His Ld. counsel aligned that if the workman had gone out 
and disposed of Rs. 1000 in a dishonest manner implied by 
the bank, the workman could not have failed to know that 
the shortage would bo detected that very day at 1 P.M. and 
ttot would have to explain the reason for his absence from 
the bonk for 15 to 20 minutes, and that he would give only 
one explanation to one and all, and that the evidence was 
discrepant. Mr. Tewari stated that workman had told him 
that he had gone to latrine, and Tandon stated that workman 
wd bun that he had gone to Khatri Dharamsala or medicine 
The suggestion IS that the discrepant statements of Tandoii 
and Ttwan indicate a false charge against the workman. 


25. The statement were not made simultanaousiy, and 
both may be false. Tandon and Tewari had no reason to de¬ 
pose falsely. 


26. Mr. J. L. Mehrotra is seen to be a person who can 
charge others falsely. Ho stated in his deposition that the 
case was falsely made against him by the Chief Cashier to 
get his own younger brother employed in the bank but 
such a case was never set-out in the claim-statement in this 
Tribunal, and the Chief Cashier J, U. Mehrotra MWl, when 
CTOss-exaniined. no such suggest-on was ever put to him. 
Clearfy, therefore, Mr. J. L. Mehrotra is capable of making 
reckless allegations and false charges against others, and has 
scant regard for truth. ' 

27. This Tribunal can see the entire material before it 
and. tor that reason, reference is made to the statement of 
the workman himself in the departmental enquiry. In that 
statement made by I. L. Mehrotra, he had admitted his change 
of seat as well as h's going-out. He has also admitted that he 
WM repeatmg-cashicr for all payments, whereas now he states 
wrore the Tribunal that he was repeatIng-cashier only for 
this part cular transaction ; His statement from departmental 
enquiry Is as under :— 


The case against me regarding the shortage of Rs lOOO 
is absolutely false, B, N. Shukla had given me all 
the payments on that day for repeating duly counted 
and giving the details of the payment on the back 
of the cheques under his signatures. I had changed 
my seat with Mr. R. K. Tandon under instructions 
from the Chief Cashier Mr. Jagdlsh Narain Mehro- 
tra> as I had no box with me. I was asked to ebanoo 
my seat with Mr. R, K, Tandon who had already 
a box. r was receiving cash on that day. I had gone 

wforming the 

Chief Cashier J, N. Mehrotra.**... 

The statement made bv J, L. Mehrotra before the 
enquiry officer IS entirely different from the stand he has 
taken before this Tribunal showing his unreliability and 


opHIon that the evidence led by 
the Management is reliable, and that the Ch'ef Cashier 
Mr. J N. Mehrotra is truthful when he says that he did not 

his seat, and 

I * 1 ^ " MWl-4 IS truthful that ho made over 6400 

12 . workman in place of Rs. 5400 

that ought to be ^ven to him, by negligence, but that It was 
J. L. Mehrotra who took advantage of it and went out and 
disposed of the excess Rs. lOOO ip the interval that he took 
first by changing over his seat with Mr. Tandon and another 
bv going out of the hank for 15 to 20 minutes Mr. B. N. 
Sihukla was checked but no money was found with him 
and the circumstances show that only J. L. Mehrotra could 
have the money and the liability against him has been Upheld 
even by the civil court. 


30. The clear flnd'ng of this Tribunal is that I. L, Mehrotra 
workman got Rs. 1000, in excess from B. N. Shukla, bv 
mistake, and that it was I, L. Mehrotra who is guilty of 
l^cping Rs. low with him and disposing it off in the interval 
that he made for himself of going-out of the bank for 15 to 
^(j minutes for easing himself. 


. evidence against the workman 

in respect of his going out and his changing the scat fa Im- 
portant and the denial of the workman cannot be believed. 


31 Under the circumstances, the workman is guilty of 
fhr charges levelled against him, and the punishment of dis¬ 
missal against him is neither excessive nor improper, and he 
is not entitled to any relief. 
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iMrthcjT ordered that the requisite number of copies of 
this Award may be forwarded to the Central Government 
for necessary action at their end. 

JUNE 5, 1984, 

O, P. SIN'GLA, Presiding Oilieer. 
[No, l.-120t2/106/71-LR Ill/D. II. A1 
Nevr Delhi, the 25th June, 1984 

S-O, 2215.—In pursuance of section 17 of the industriul 
, Disputes Act, 1947 (14 of 19471, the Central Government 
h.erdtty jwiblished the following award of the Central Govern¬ 
ment fadnstrial Tribunal, Calcutta in the industrial dispute 
between the employers in relation to the management of 
United Commercial Bank, Calcutta-1 and their workman, 
wliich was received by the Central Government on the ISth 
Juae, 1984. 

CUNTRAJ. government INDUSTRIAL TRIBUNAl. 
CALCUTTA 

Reference No. 12 of 1980 

PARTIES ; 

Emt'loyers in relation to the management of United 
Commercial Bank, Calcutta. 

AND 

Their Workmen 

. PRESENT ; 

Mr. Juslice M. P. Singh—Presiding Officer. 
APPRAHANCE : 

On behalf of Employer—Mr. Tapas Bunerjec, Counsel 
with Mr. P. K. Ghosh Advocate and Mr. P. K, 
Mukherjee, Advocate. 

On behalf of Workmen—Mr. D. L. Sengupta, Advocate 
with Mr. M. S. Dutta, Advocate. 

STATE : West Bengal. INDUSTRY : Banking 

AWARD 

Hv order No. L-12011/3/79-D-TIfA) dated 18th February. 
1980, the Government of India, Ministry of T-abour referred 
the following dispute to this Tribunal for adjudication : 

“Whether the action of the management of Unded 
Commercial Bank, 10 Braboune Road, Calcutta-I in 
refusing to treat the Drivers named in the Schedule 
as regular employees of the Bank and thereby deny¬ 
ing them wage.?, allowances and other conditions of 
service available to other regular drivers of the 
Banks is justified ? If not, to what relief arc the 
workmen concerned enlitlcd 7 

SCHEDULE 

1. Sji Budliiman Singh, 

2. Shri Krishna Chandra Saraader, 

3. Shri Nabina Sahu, 

4. Shri T_al Singh, 

5. Shri M, D. Salim. 

6 Shri Rajendra Pr. Singh, 

7, Shri Shyam Kr. Motha, 

8, Shri Md. Uman. 

9, Sri H. lakkraya, 

10 Shri Sakat All, 

11, Shii Pawana Shahu, 

12. Shri Shibram Samal, 

13. Shri Abdul Hamid, 

14, Shri Nageswar Prosad, 

15, Shri Mahesh Kumar, 

16. Shri Ram Kr. Mondal.” 

172 ai,'84^ 


2. The reference assumes a vital question as to whether 
the concerned workmen were drivers of the bank. If they 
were not, us contended by Sri Tapas Banerjee for the bank, 
the union shall have no case there being no relationship of 
employer and employee between them. Before I Idal with 
the merits of the case, 1 would like to say that the question, 
of relationship of employer and employee is one of fact and 
the decision, on such a question must be determined in the 
light of all relevant facts and circumstances of each indivi¬ 
dual case. Sri D. L. Sen Gupta for the union has referred 
to four decisions of the Supreme Court for the purpose of 
showing as to which test should be applied in determining 
whether a particular person is employee of another. Great 
reliance was placed by him on Sliivanandan Sharma V 
Punjab National Bank Ltd., 1955-1 LTJ 688. In that case 
the Supreme Court had occasion to consider tlie question 
as to the test which should be applied in determining whether 
a particular person is employee of another. In discussing this 
question the Supreme Court observed that the decision of 
such a question would always depend on the facts and circum¬ 
stances of each individual case. Then at page 696 a passage 
was quoted from the,, speech of Lord Porter in which Lord 
Porter observed at page 17 of 1947 ACT (Meisey Docks Sc. 
Harbour Board V Coggins & Giifiith) ; 


“Many factors have a bearing on the result. Who i[S 
pay master, who can dismiss, how long the aller- 
natii'o service lasts, what machinery is employed, 
have all to be kept in mind. The express)'ns tised 
in any individual case nius'L always be considered 
in regard to the subject matter under discussion but 
amongst the many tests suggested 1 think tliat the 
most satisfactory, by which to ascertain who is 
the employer at any particular time, is to ask who 
is entitled to tell the employee the wav in which he 
is to do work upon which he is engaged.” 


On the facts it was held by the Supreme Couit that the 
direction and control of the Shivanandan Sharma the head 
cashier and of the mmisterial .staff in charge of the cash 
department of the bank was entirely vested in the bank 
through the manager or other superior officer "and hence 
Shivnandan Sharma was held to be employee of the bank and 
not of the contractor—treasurers. It may be noticed that there 
was written contract in that case which was discussed in 
detail by the Supreme Court. Hence that case was decided 
on i-ts own evidence, The next Supreme Court case referred 
to by Sri Sengupta is 1963—1 LTJ 126 (Kirloskar Oil Engines 
l.td. v. Hanumant I.axman Bibawc). The question that arise 
for consideration in that case was whether a watchman 
deputed to work by the police department under a private 
individual on, the basis of a scheme could be considered to 
be the employee of the latter. After considering the salient 
features of the scheme framed by the police depariment and 
after observing that a decision on the question as to the 
relationship of employer—employee has to be determin^ 
in the light of relevant facts and circumstances and that It 
would not be expedient to lay down any particular test as 
decisive in the matter, the Supreme Court held that a rela¬ 
tionship of master and servant between the watchman and 
the private employer, did not exist, notwithstanding the fact 
that the private employer was entitled to issue orders to the 
watchman deputed to work under him. In that case the last 
mentioned lest in the observations of Lord Borer (supral was 
explained thus : 


‘Til our opinten as Lord Porlei himself has observed 
the decision of the question as to the relationship 
of employer and employee must he dteimined in 
the H^t of all relevant facts and circumstances 
and it would not be expedient to lay down any nar- 
ticular test as decisive in the matter. A test which 
may be important, and which may appear even as 
decesivc in one set of circumstances, may not hs 
important or decisive at all in the circiimsanccs of 
other cases. It is true that Lord Porter’s observation 
on which Mr, Chaudhury relies seems to treat the 
particular test as most sati.s'»ctory; but, with respect, 
though the said test may have b'en satisfartory in 
the facts of the case which Lord Porter was 
dealing, it would, wc think, be unreasonable to treat 
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that test as most satisfactoiy m all cases as a 
general rule.” 

It IS thus clear that that case also was decided on ts own 
facts and circumstances His third case is D C Dewan 
Moh'adeen Sahib & Sons v United Bidi Workers' Union, 
1964- II LLJ 633(SC) This is a ‘bidi case’ On the facts 
of that case t was held that the bidi rollers were the emp¬ 
loyees of the bidi manufacturer and not of the so called mde- 
pendent contrailftrs In another,‘bidi case’ Shankar Balaji 
Waie V State of Maharashtra, 1962-1 LU 119 (not cited 
by apy paity) the Supreme Court held on the facts of that 
case that there was no relationship of master and seriant Le 
tween the owner of the factory and the concerned person who 
used to roll bidies in the factory Another Bidi’s case is 
lepoited in 1974-1 LU 367 (SC) There are other bidi cases 
As regards the ‘bidi case’ the Supreme Court in 1978-1 LU 
312 (SC) observed at page 314 as under 

‘The beedi case’ turn on the n-a’itj of independent 
contractors” standing in between the management and 
the bwcdi workeis Tnis Court, in many si ch ca‘’es 
dscovered that theie was a common pr. cticc ot 
ilsmj, decep'i'e dev ^es and the so Cc lied indeptn 
dent contiactors were reads agents oi \ oikcis of 
the management posmg is mdep nde it contractois 
'’ir the piirnose of circum enimg the f-acto e-, Act 
^nd bke statute wb h compel m^ui laeniems lo meet 
ertam economic and social oohgatiops lowaids 
ihe workers We have no doubt that it n this 
case there was evidence to show any co'ouiable 
device resorted to by the Bank, our ccnclusnn 
would have been adserse to the mana"ei'nent ” 

So those cases have also been de.iJ.d rn their own facts and 
circums*an e^ H s fo i h cas'' .s Hi s a nbhat, C liciit V 
Ala*h ^ -tor> Thn/h 1 li Lmon Calient and others 1978-11 
LU 39'>C) whi h relates to contr'ct labout In th^ ca->e 
the work don c/ the emee n-d vntkmen was , i integral 
part of the incustrj Un facts C v is held thai control over 
the workmen was of the aianaaement So U was h t 1 that 
the real employer w s the man gw-'ert md no h- i nme 
diate employer 

3 Mr Tapas Baneijee stiongly lelied on the Vipieme 
Coi’rt case of 1 mpioyers in relation to Punjab National B^.nk 
V Ghulam Dastagir, 1978-1 LLJ 312(SC) In that case 
allowance was paid to the officer by the bank the dnv.i was 
engaged by the officer and then salary was paid by llv oihcei, 
the jeep, petrol and oil requiiements as well maintenance all 
fell within the financial responsibility of the bank, t'^c officer 
drew the salary of the driver grant-d to hAmseil by \vay of 
allowance from the bank theie was no ev.denct tn lecord 
to show that contiol and direction oi the diner cesfed in 
the bank, lather evidence was to the contrary Applying the 
test of direction and control it was held by the Supieme 
Court that the driver was the person d dirver of the officer 
and not of the bank No doubt some ficts of ihat case are 
similar to some facts of the present case but iionetheless 
that case also was decided on its own evidence It was made 
vividly clear in para 4 at page 314 that facts regaiding the 
direction and control and other indicia of emp’osment mav 
vary m the case of other driveis under that \eiy bank or 
other industry even where feature of allowance were present 
ind in that situation the conclusion may be different Again 
ct the end of para 5 at page 315 it was observed that the 
■'ase had been decided on its own tacts From this Supreme 
Court case (1978-1 LU 312) it is not in doubt that in detei- 
mftiing the relationship of master and servant m iiiJustrial 
law, not one test but many factors as disclosed by evidence 
rf a particular case have to be considered This was ihade 
clear even eaiiier by the Supreme Court in Siber JiibiLe 
Ta'loimg House V Ch.ef Inspector of Shons md establish 
menis MR 1074 37 107-1 T ab TC 133 in v Inch aftm 

makmg i reffi-ence to th“ earlier decision m Dhcianeadhia 
f'hem c 1 Wjik“i=^ ltd V snte of Sumsboa ( MR 195"’ SC 
264), in paragiarh I) the S'lprem'' Court observed 

In other woids the proner lest iccoidine lo this 
Coin t IS whethei oi not the m isfer has the rieht 
to comrol the manner of executim of the woik 
The Court further said that the nature of extent of 
ihe ron*iol m aht van f om h's ness tn business 


and is by its nature incapable to precise definition, 
that It IS not necessary for holding that a person is 
an employee that the employer should be proved 
to have exercised control over his work, {hat even 
the test of control over the manner of work is not 
one of universal application and that there are 
many contracts m winch the mister could not ton 
trol the manner m which the work nas dnoe ” 

Then the Sipreme Court made reference to all its eariiti 
decisions and obseived m paragraph 27 as undei 

“It IS in Its application to skilled and part,CL ariy pi o 
tess onal work that control test m it*, traditional 
form has really broken down It has been said that 
in interpreting ‘Control’ a>, meaning the p®*ei to 
direct how the servant should do his work The 
Couit has been applying a concept suited to a r 
age 

It IS therefore, not surprising that m recent years 
the control test as tiaditionally formulated has not 
been treated as exclusive test 

It is exceedingly doubtful today whether the 
search for a formula m the natiiie ol a siagfe test 
to tell a contiact of ■^er ice from a vopfraci foi 
seiv ce 'ViP serve any Useliil pirpo file most 
that profilabiy can be doi,s 's lo exam ne ait the 
factors that have been refer’^ed to in the cases on 
the topic Cleaily not all of these factors avc'u'd ba 
lelevant in all these cases or have the same yveight 
in all cases It is equally -Ear that no magic ioi 
mula can be propounded which tacfois should m 
any case be treated as detciming one« The p’a’i 
fact IS that m a large numbe> of cases the Court 
can only perform a balancing operation weighing 
up the factors which point ir one direction and 
balancing them against ‘hose pointing in the 
opposite direction ” 

Thus it IS obvious from the decision of the Sipreme Couil 
ih It the light of supervision of the right of control is not 
the only and the exclusive test, though it is relevant Theie is 
I o universal pr nciple m test for letermmg the questions 
(see also the case of Raiaiam Rokede ec B^'Os V Shn Ram 
C hmtaman Warkar, 1977 lab TC 1594 Bombay) Simik.i 
view seems to have been held bv English Judges I't the book 
styled as irdtistnal Law” by I T Smi'b and i C Wood 
1980 edition at nage 6 7 that view ba^ been sumni used is 
below 

“Histoiically, the solution lay m applying the ‘conito! 
test, I e could the enjployer control not just what 
the person was to do but a'so the inanner of his 
doing It—^if so, that person was his employee Tn 
the context in which it maiffiy arose in the nine¬ 
teenth century of domestic ig-wultmul ard manual 
workers this test had much to commend >1, but 
with the increased sophistication of industrial pro 
cesses and the greater numbers of orofe'SKinal and 
skilled people being in salaiiecl emplcynent. it seen 
became obvious that the test was insiiffcient (lor 
example m the case of a iloc‘or, architect, skilled 
engineer, pilot, etc ) and so despite certain attempts 
to modernise it, it is now accepted that in itself con¬ 
trol is no longet the sole te!,t, though it does le 
main a factoi and peihaos m some cises a decisive 
one In the search for a substitute test ideas havv 
been put foiwaid of an mtegiation' test le whcthci 
the fierson was fully mtergrated into the employer s 
conceyn, or remained apart from and independent 
of it Once again this is not now viewed as a suffi 
ciept test n is^Jf but i ither as a potential iactoi 
< vhi h m IV b useful m all w'ri<r i t <o ike 
1 widi'r md more leaiistic viev ) The rnoJeir ip 
pioacti has been to abandon ti - scir h mr « s ng’e 
test md 'Pstead to take i multi vie oi ivi^gp aiir 
inproacb wevchmg up all thi ia to , toi -vd nv 
I contra t of employment and ripfern "vmn (p win h 
side the scales eventinllv er<'e racUus i hich, irc 
usually of importance aie is fallo' s- t! aour to 
select and dismiss the dimrt r/vpitul of s ni'’ 
form of lemuneration dMuction of PAYF n<‘ 
national insurance contributions the oigamsatKm of 
!h" woiknlaie the «unp1\ of tools nd m de laK 
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(though there can still be a laboiar-only sub-con¬ 
tract) and the economic realities (in particular who 
bears the risk of loss and has the chance of profit). 
Finally given the vagueness of this as a test, there 
is a considerable scope for an ‘instinctive’ approach 
in this area, i.e, that the judge knows a contract of 
employment when he sees one. In Cassidy v. 
Minister of Health (1951) 2 KB 343, Somervell 
L J said 

‘One perhaps cannot get much beyond this, ‘‘W.is 
the contract a contract of (employment) within 
the meaning which an ordinary pci son would give 
under the words 

Here it will not be out place to mention the concept of 
“employnvnt” because that also has to be considered while 
deciding the question of relationship of master and servant 
The Supreme Court in Chintaman Kao and another v. State 
of Madhya Pradesh (1958-H LLJ 252) said at page 256 : 

“The concept of employment Involves three ingicdients : 
(1) employer, (2) employee and (3) the contract oi 
employment. The employer is one who employs, 
i.e., one who engages the -.erviccs of other pei^ons. 
The employee is one who works for another for hire. 
The employment is the contract of service' between 
the employer and the employee whereunder the 
employee agrees to serve the employer subject to Ins 
control and supervision,” 

This obseiv alien shows that every employment has oiipin 
in contract. 

4. Now. it is a well settled posirion that each such case 
has to be decided on Us own facts, evidence and circumstances. 
Decisions in other cases can only bo illustrative, not determi¬ 
native. Having regard to this principle let us see what are the 
proved facts and circumstances in tne present case. But before 
that I would like to point out that out of the 16 drivers 
named in the reference, nine have been absorbed by the bunk 
•as permanent staiT, one is dead and one is uutraccd. Hence 
only five remain who claim to be absorbed. In this case Ihcie 
is no agreement or contract of service between tlie bank anil 
the concerned drivers, There is no appointment letter. Thcic 
was no application for appointment by any of the concerned 
drivers. The bank has adduced documentary evidence to show 
that appointment of drivers were made in back when rcaulai 
applications like Ext. were filed and appointment Ictieis 
like fet, M-6 and M-7 were issued that salary was diicctlj 
paid hy the bank to their own drivers (vide the salary st.itc- 
ments Exts. M-8 and M-9,), As deposed to by MW-2 V. Ram- 
ebandran the Deputy General Manager, Personnel Administra¬ 
tion of the bank, the statement of salary in 50 sheets (Ext 
M-8) fof January, 1977 include allowances, provident fund, 
income-tax and other deductions made from the employees ol 
the bank on a monthly basis. They all relate to the bank’s 
employees and ull_ categories of staff are mentioned in the 
statement including their designation against each name. The 
other bunch of salary sheets containing five sheets and rela¬ 
ting to 1976 and 1977 (Ext. M-9) include deductions made 
from the salaries in respect of five drivers employed by the 
bank. 

The bank has examined three witnesses MW-1. V. S. 
Marathi, MW-2, V. Ramchandran, MW-3. Dr. A.C. I’arikh 
who arc all of the rank of Deputy General Managei and me 
responsible ofticeTU. MW-2, V Ramchandran ha,s spoken about 
the practice and procedure for recruiting the staff including 
drivers in the bank. He has deposed that application are filed 
and letters of appointment ate issued, He has proved Exls. 
M-5, M-6, M-7, M-8 and M-9. He has further deposed that the 
bank makes its contribution towards their Provident fund. His 
further evidence is th.at the general practice of recruitment 
of drivers by the bank is to notify the vacancy to the em¬ 
ployment exchange, But as a large inimbef of persons were 
attached to the senior officials of the bank candidature of 
these persons were considered on humanitarian ground and 
sympathatic considerat'on in filling up the post of drivers 
in ’hr b.ank 'ir' Tanas Banerjec appearing for the manage¬ 
ment has pointed out that no application, for appointment 
Was filed by any of the concerned drivers nor any appointment 
letter was issued to anv of them and that none of them was 
n member of the providCnt fund, He further submits that 


none was paid directly by the bank and none sinned the attan- 
dance register or salary register or any receipt or voucher 
saying “received payment”, He has further pointed out that 
there is no evidence on record to show that any alloimenl 
of duty was ever made by the transport officer through 
whom the concerned drivers claim to have been appointed. 
These facts as submitted bv Sri Tapas Bancrjce are correct 
and have been proved by evidence on record. 

5. Sri Tipas Banerjee for the management next sulimiiled 
that it was the practice and procedure of the bank to pro¬ 
vide their senior officers with motor cars and to pay allow¬ 
ances, that those senior officers appointed their own drivers 
and they were their personal drivers and not drivers of the 
bank. This argument ls sound. MW-1, V. S, Marathi has 
given evidence as below before this tribunal: 


“Bank piovijcs a car 'lo certain grade of otficel■^, How¬ 
ever bank docs not provide the dnver. Fipcnscs 
towaids petrol, servicing and maintenance of the 
car are reimbursed by the bank every monili. Be¬ 
sides, driver's salary to a fixed evient is remibui ,:J 
by the bank. Those drivers are the personal drivers 
of the oflicers to whom the cars arc piovidcd. fhe 
bank does not have any relationsh'p with those 
drivers. The olficers concerned pay the renumcia- 
lion o such drivers,” 


The witness was shown a circular dated 2nd Scptembei- 
1978 (Ext M-3). Then the witness said that this circular 
Was issued by the bank intimating officer concerned to what 
extent motor car expenses wifi be re'mburscd to them. The 
witness has also deposed that motor car expenses bills were 
submitted by the officers for leimbursemeul (Ext M-4) tmd 
that those bills were accompanied hy reccipis of sai.iry paid 
hy the officers to their own diivers. He has iiithei deposed 
as under; 


“The concerned officer fixes the hours of the duty of 
such driver. The concerned officer also fixes his 
remuneration. For leave and other incidents of 
service ‘the driver is .accountable to Ihe officer with 
whom he is working. Such driver works under file 
supervision and control of the concerned ouicer In 
no way they are accountable to the Bank for then 
emolument, employment or condition of seivicc. The 
Bank does not have any siipcrv.sion or contioi over 
■Uiem. I myself, am an officer of the Bank and .i 
car has been allotted to me by the Bank. Vvh'ti 1 
was promoted to the post of AGM 1 was piov.ded 
with the car, i.e. from' July 1979. My pcisonal 
driver drives that car. At present he is Md. .Amin. 
J selected him. T appointed him. The Bank Imd 
nothing to do with his selection and appointment. 
I myself pay his salary, I allote his duties. I .'ver- 
cise control and supervision over his woik. A'hul- 
ever duties 1 give to him he performs. He is ni\ 
personal driver." 


The Witness has not been shaken in. cross-examination. I 
have already mentioned about the deposition of MW-2 V 
R^amchandran, MW-3 Dr. A. C. Parikh also has deposed 
that the general practice is that the executives ace asked to 
employ their own personal driveis, they control their duties 
and supervise their work. From the evidence aforesaid it is 
clear th^ appointments of drivers in the bank are made when 
applications afc filed for the same and by.tissiie of appoint¬ 
ment letters. Both these acts are absent m the present case 
it Is also clear that senior officials are provided by the hank 
with motoi cai lS and those officials appoint their own piMsonal 
drivers and that they are reimbursed by pavmcnt of .illowuncc 
to the extent prescribed by the bank. 


6. Tffie evidence of the bank’s witness is supported by the 
admission of the concerned driveis made in Ext M-2 that I hey 
were personal drivers of the senior officers of fhe bank fot 
M-2 IS a letter by 22 drivers including all the cone'erned 
drivers dated 25 May, 1977 to the managfiment for appoint¬ 
ing drivers in Bank's service in accordance with Rcninrity 
This letter containing the admission of the drivers W impor- 



THE GAZETEE OF INDIA : JHLY 7,1984/ASADHA16,1906 [Pa rt II— Sec. 


tant. It is not disputed that all the concerned drivers signed 
It. It runs as under : 

“The Chairman and Managing Director, 

United Commercial Bank, 

10, Brabourno Road, 

Cttlcutta-700001. 

—-- - ■ - 1 

Respected Sir, 

With due respect and humble submission, wc beg to 
state that wc arc appointed as t>ersonal drivers to drive flank’s 
cars allotted to the senior officers. Since recent past when 
drivers arc being appointed in the Bank, seniority is being con¬ 
sidered as one of the criterion. We have now been given to 
understand that drivers are going to be appointed in the 
Bank’s branches at Bhubaneswar (Orissa) and also at Calciata 
Main Otlkc where a Bank’s Driver has qualified in the leccnt 
promotion test or subordinate staffs to clerical cadre, where 
the uloicsaid cnlciion are not being following piopcrtv. 

Sir, we the personal drivers of the senior officers arc sciving 
the bunk oi years together but our future aspirations aie not 
fulfilled in the true sense of the term. 

We therefore, request you that whenever a driver is to be 
appointed in the Bank’s service, seniority should be the fore¬ 
most criterion for the purpose of appointment in the flank’s 
service as driver.” 

On a pcrsual of the above it will appear that both in the 
first and second paragiaph that say that they arc the personal 
drivers of the senior officials of the bank. Undoubtedly the 
ears which are allotted to the senior officials are driven by 
them. They belong to the bank and they arc registered in 
the name of the bank (see MW-1 at page 4) even after allot- 
nxent. The first para oi Ext, M-2 says that they were 
appo nlcd as personal drivers to drive the bank’s cars allotted 
to the senior officials. In the second para also they .say that 
they are personal drivers of senior officers and are serving 


of directors of the bank to reimburse the officers on account 
of the remuneration paid to the drivers in their personal 
employment and which fixed such remuneration. Ext. M'4 
ara the bills of the officers (1) M. Krishnan in respect of the 
salary paid by him to his driver, with the attached receipt ol 
the driver saying that he received the amount a® his driver. 
The number ofliis car is WMC 5220; (2) T. B. Menoa foi 
car No WMB 6911 with the attached receipt by driver Rom 
Prasad MondaJ; (3) of C. T. Thakcr for car Nm WMB 3835 
with similar attached receipt; (4) Dr. A. C. Parikh MW-3 
for car No. WMB 9796 with slmUar attached receipt by 
driver Nageswar Prasad ; (5) receipt of driver or salary recei¬ 
ved from J. B. Putwala; (6) of M. V. Ramaseshan A.sst. 
General Manager for car No. WBJ 4377 and WMD 2785 
with the receipt rom the driver ; (7) of M. A. Fernandes for 
car No. WBJ 2669 wth the attached receipt ; (8) of M. K. 
Das for car No, WMD 2789 with the attached receipt from 
the driver ; (9) of V. Ramchandran MW-2 for car No. WMD 
2825 with the attached receipt from driver M.D. Umar ; (,(>) 
driver’s receipt in respect of the remuneration received by 
him from P. K. Mitra, General Manager and (11) ol officer 
M. L. Keswant Asst. General Manager with similar receipt. 
MW-1 V. S. Marathi has deposed in details about Ext. M-4. 
All these documents show that the senior officers of the bank 
used to have their own drivers and they were being reimbur¬ 
sed for the remuneration which they paid to those drivers. 
There is absolutely nothing on iccord to show that the bank 
adopted any camouflage fOj- the purposes of contravening ; ny 
Act. The action of the hank in reimbursing then jcnior 
officers by paying allowance for (he remuneration paid by 
those officers to their own drivers in accordance with the 
practice prevalent therein and there is absolutely no mala-fidc 
in that act. The act is rather fair and just. Sri Sengupla 
for the union contended that (he leceipls do noi state that 
the drivers were personal drivers of the officers concemerl. In 
my opinion, that was not necessary, The anionnt was received 
from the officer in person il capiicily for which (be officer 
was reimbursed. The poipi thus has no force. 


the bank for years together. Sri I>. I. Sengupta for the 
union has made much of the words “are serving the bank 
for yeais”. But in my opinion these words do not mean that 
they were employees of the bank. Driving for long the cars 
of the bank allotted to the senior officers also amounts to 
serving the bank for years. These words do not take away 
the effect of the clem wouls. “Wo the peis'Ual drivers of 
the seu'or officers”. By Ext. M-2 they seek employment in 
the bank’s service according to seniority, Occasion for filing 
this application'arose when they were given to iindcrstund that 
drivers were going to be appointed in Bhubneshwar (Orissa) 
and Calcutta without following the rules of seniority. It may 
be mentioned here that these drivers were also considered for 
absorption whenever vacancies for drivers in the bank aroso 
(see MW-2 at page 3). Ext. M-2, therefore, was naturally 
filed requesting the bank to observe the rule of seniority. The 
stiitemcnt.s in Ext, M-2 are plain and unambiguous and no 
other interpretation is possible. It is so clear that it does 
not require much intelligence fo understand it. On the basis of 
Ext. M-2 alone it can be held that the concerned drivers were 
the personal drivers of the senior officials of the bank and 
not of the bank. I am suiprised how in face of Ext. M-2 the 
poor drivers were advised to raise this industrial dispute. 
Ext. M-2 alone is sufficient to throw out the case of the union 
as it fully establishes that there was no relationship of em¬ 
ployer and employees between the bank and them and hence 


8. Sri D. L. Sengupta for the union strongly relied on 
Ext. W-6 which are assignment slips twelve in number, given 
to the concerned drivers by the bank foi bringing directors 
or other high officials from the airport or the railway station 
III my opin on these 12 assignment slips and the 2 Ictleis 
collectivclj' marked as Ext. W-7 do not at all prove the 
relationship of employer and employee. They have been 
fuUy explained by the wilnesses of the management. MW-3 
Dr. A- (7. Parikh, the Depuly General Manager now officiating 
as General Manager in the bank has deposed regarding Ext. 
W-7 as under: 

“This a letter addressed ti> Deputy Commission,ei ol 
Police for one traffic violation case of car No. 
WMB 9796 which was allotted to me, traffic viola¬ 
tion was done by Sri. Nageshwar Prasad, my perso¬ 
nal driver. The car belongs to the bank and viola¬ 
tion notice from the Police Commissioner wa.x 
addressed to the bank, therefore, I used the Bank’s 
letter head. I employed Sri Nageswar Prasad. 1 
paid hi.s salary. I allotted his duties because he was 
actually my personal driver. The bank has to play 
no part in fixation of his duties or in matter of 
employment or payment of his wages or supervision 
or control of his service.” 


there could be no valid reference for that reason. But as 1 
ha\c already mentioned, there a lot of circumstances to show 
that the concerned workmen were never the employees of the 
hank. Some of them have been employed In the bank’s 
service later Sri D. L. Sengupta submitted that Ext. M-2 
the joint letter dated 25 June 1977 was only signed )ry the 
concerned drivers but were not written by them and that the 
petition was typed in English and could not be drafted by 
the-n This (ivcupient has no merit. The persons who have 
signed arc ordinarily hound by the contents of the document. 
In ’he present ca'" there is no reason as to whv they should 
not be hound bv the statements in Ext. M-2, Here the matter 
was simple and concerned their appointmenlN There is 
nothing in Ext. M-2 to their prcind'ci- There is no rnsc that 
any fraud wa.s practiced. The contention is rejected. 

7 I have already referred to the circular Ext. M-3 dated 
?i’d .lieptemher, 1978 which contains the decision of the board 


In cross-examination a question was put to him as to 
whether he could produce the letter from the Dieputy Com¬ 
missioner of Police in reply to which he wrote Ext. W-7. His 
answer was that he has not received the letter but the bank 
has received it because the car was registered in the name of 
the bank. He further said that the letter was referred to 
him because the car has been allotted to him and he there¬ 
fore replied to the traffic violation. The witness has not been 
shaken in cross-examination. MW-1 V. S. Marathi said in 
his deposition at page 4 regaiding Ext. W-7 as below ; 

“Th's is a copy of the letter addressed to the Denutv 
Commissioner of Police, Traffic Department, 
Calcutta sent by Assistant General Manager. MPRT 
Head office on the subject of Traffic case. TThis 
must be for the car provided by the Bank to the 
officer and not bank’s pool car. All the cars pro¬ 
vided to the officers nrr owned bv the Bank and 
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reg stored in the name of the bank and as such all 
intimation from the police authority are addressed 
to the Bank and being the Bank’s oflicor the ear is 
proved, he has to identify himself with the bank to 
whom such letters arc addressed.” 

As regards the assisgnment slips (collectively marked as 
ExL W-6) MW-1 V. S. Marathi has deposed at page I as 
follows : 

“On certa n occasions we use to request the olUcers who 
are provided with bank’s car to loan their car for 
certain job. For instance, wiien there is the meeting 
of the Board of IJirectors and many Directors arriv¬ 
ing at particular time by different flights and trains, 
than the then existing cars are running short and 
on such occasion request is made to officers who are 
provided with bank’s car to loan the car foi bring¬ 
ing the peisons from Rly. Station or Airport. 
(Shown Ext. W-b). These sl-ps arc given for the 
purpose of announcement to he made at Aairport 
in order to contact the passenger coming by the 
particular flights. T issued these slips. We liv'd 
to roquet to officer concerned and if he agreed to 
give the c.it we used to give such slips to the ofliccrs 
to enable their drivers to meet the passenger and 
receive him at the Air-port,’’ 

From the evidence aforesaid it is clear that important 
officers were brought either from the air-port or railway 
station by the personal drivers of the concerned officers at 
the request of the bank. This was not a regular feature, such 
thing happened only on particular occasion, for example 
when the meeting of Board of Directors was held. Ext. W-6 
thcrcfoic cannot be cunsidcicd to creiito relationship of master 
and servant between the concerned workmen and the bank, I 
have already stated Ext, W-7 also has been fully explained, 
correspondence with the police deptt. had to be made by th: 
bank because the concerned car belonged to the bank. 

Sri D. L. Sengupta argued that Ext. W-6 and W-7 were 
not explained in the pleading of the bank though their 
written statement was filed later and it was too late for the 
management to explain them through witnesses. He further 
argued that there was no evidence of any of the concerned 
officers to corroborate the statement that Ext. W-6 were issued 
with their consent or after conjiilting any of them. In my 
opinion this argument cannot lake away the effect of the evi¬ 
dence discussed above. The main fact that the conce ned 
drivers were the personal drivers of the senior officers was 
stated in Ihe written statement as well as in the rejoinder of 
the hank The issue of assignment slips (collectively marked 
a.s Ext. W-6) by the bank was an admitted fact and therefore 
there was no need to mentioning it in the pleading. Explana¬ 
tion about a document need not be stated in the pleading. 
Only material facts arc requ'red to be stated therein. The 
other argument is also not valid. The evidence mentioned 
above is sufficient on the point and it was not necessary for 
the bank to further prove the consent of the particular officer 
concerned with Ext. W-6 in this regard. I am of the opinion 
that R.xt. W-6 and W-7 were fully explained by the W'tnesses 
of the mtinagement. WW-1 S. Roy Chowdburv has no 
personal knowledge how a person is .appointed as driver in 
the bank. He has deposed on the basis of documents. He 
has proved the assignment slips A, letters (Ext W-6 and W-7) 
which I have already discussed. He has admitted that no 
appointment letter had been issued to them, thi't no provident 
fund had been allowed to them and that they did not pet 
salary according to settlements, Fke the other 5 or 6 drivers 
of the barik. He has deposed that he asked the drivers as to 
who .appointed them to which they leplied that they were 
appointed bv the Transport Officer. There is no paper on 
record to prove it. The witness says that he d^d not enanirc 
from the drivers as to whether they were appointed in writing 
or thiongh appointment letters. This is unbelievable The 
witness is ceneral secretary of teb union. He has signed the 
written statement. There it is written that the apuointment 
was verbal The witness, therefore, is no straightforward. 
According to the bank there was no transport officer at the 
relevant time, that is, at the fme when the drivers were 
appointed ’WW-l also admitted that seven of the 16 concerned 
workmen applied for appointment and they have been given 
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employment by the bank. WW-2 Sliib Sliyamal is one of 
the 16 drivers. He says he was rccruit.cd by the transport 
officer, one Sarkar Babu without any appointment letter. T 
do not believe him. There cannot be employment in the 
bank in such a manner, Every appointhicnt arises out of 
contract, terms and conditions are fix,ed and duties arc as¬ 
signed, WW-2 does not say what were the terms and condi¬ 
tions of his sen ice. Regarding other also, (he vviMiess sai 9 
that the Transport officer usually appointed them and all 
we'e behig paid by the Transport officer. But there is not 
a chit of paper to prove any payment. His eviden"c on the 
very face of it 'S unbelievable. 

9. So far as documents of the union are concerned, only 
Ext. W-6 and W-7 are relevant for deciding the question 
which has already been d’seiissed. Other documents are not 
helpful on this point. Ext. W-1 contains the rules of the 
Mo'or Workers’ Union. Ext. W-2 are the 16 membership 
cards of the concerned 16 persons, The counterfoils number 
ine 20 colleclivelv marked as Fxt. W-3) show payment of 
subscription by the concerned workm.cn. As locus standi of 
the union has not been challenged before me, these dnenmenfs 
need not be discussed. By Fxt, W-4 dated 5-6-78 the 
union raised the dispute with the management, Fxt W-5 is 
a letter sent by the union to the ALC (C> Calcu'ta about 
this dispute. I have already discussed Exts. W-6 and W-7, 

10. To conclude, there was no application for appo'ntment, 
theie was no appointment letter, and there was no contract 
of employment with the bank, there is also no evidence of 
any terms and conditions of service in the bank, they were 
not members qf the Provident fund, they were not paid by the 
bank, did not ever sign any salary register, there is op evi¬ 
dence that they were ^iven petrol, servicing and repairing 
charges for the bank’s cars by the bank, they never signed 
the attendance register, -there is no .evidence they ever did any 
regular duly in the hank or any regular duty was ever allotted 
to them, never signed anv rece'pt or voucher saying “received 
payment from the bank”, there is not a chit of paper in 
support of their claim that duty was allotted tn thpm by any 
transport officer, there is no evidence on record of any con¬ 
trol or supervision over their work by the bank, no .evidence 
that they were employed by the bank nor there's anvUiinii to 
show that the hank has adopted any colourable device for 
circiimvenfng .any stalule There is absolutely nothmg on 
record to make out a nexus between the bank and them. The 
evidence is rather to the contrary. There is ample evidnee on 
reco'd lhat (hev were persona' drivers of individual officers 
of the h-'iik vh.it s'-nin- tifflc'als iisi-d to appoint personal 
drivers and .-illowance was used to be naid to the iprl-'v'riual 
officers by (he bank for reimbursing them in rcsrect of ex¬ 
penses inCuiTcrl by them in o.aving salary etc. to tbr'r drivers 
and for petrol and repairing charges rtp. and that surh 
drivers w-ere und-'r the control of the ind'vidiial officers '-nfler 
whom they wbrl^cd and from whom thev' gni the lev-’-n-'ra 
ticn. The whole case of the concerned drivers comes to this ; 

“We have brought certain officials from the airport and 
the railv'ay station on certain occns’Ons and that 
von have written certain letters to the noUce on 
certain oecas'ons in connection with some traffic 
violation in respect of cars driven by ns rnd hence 
we are voiir employees.” 

*-'pch a rlairn Is against all -rinclnles of insticc and against 
commonsence The claim of the eoncern,-d workmen is, 
therefore, rejected. The ease of the managemnt is accented 
as correct. 

11 On the evidence on record J find that there was no 
rclat onship of employer and employees between the concerned 
workmen and the bank and as such the urt’On or the concer¬ 
ned workmen have no case. There is no question of treating 
them .as regular employees of the bank. 


12. ft follows from the aliove that the action of the manage¬ 
ment of Uni ed Commercial Bank 10 Fraboiirne Road, 
Calcntta-I in refusing to treat the drivers named in the 
.schedule as regular employees of the bank and thereby 
denying them wages, allowances and other conditions or 
service available to other regular drivers of the bank is jtisti- 
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fied, and that the concerned workmen are not entitled to any 
relief. This is my award. 

Dated, Calcutta, 

6th June. 1984. 

M. P. SINGH, Presiding^ Ofliier 
[No. L-120il|3l79-D.II.A] 

New Delhi, the 26th June, 1984 

S.O. 2216,—In pousiiance of .section 17 of the Industrial 
Dispute® Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Chandigarh, in the Industrial 
dispute between the employers in relation to the Punjab 
which was received by the Central Government on tlw 19th 
June, 1984. 

BEFORE SHRI I. P. VASISHTH, PRESIDING OFFICER, 
CENTRAL GOVT., INDUSTRIAL TRIBUNAL. 

CHANDIGARH 

Case No. I.D. 146/83 (New Delhi), 113/1983 CHD 
PARTIES : 

Employers in relation to the Management of Punjab 
National Bank, Punjab. 

AND 

Their Workman—Shri Kapil Dev Dhawnn. 
APPEARANCES: 

For the Employers—Shri Malvlnder Singh, 

For the Workman—Shri C. L. Bhardwaj, 
industry : Banking STATE ; Punjab. 

AWARD 

Dated, the 6th of June, 1984 

The Central Government, Ministry of Labour, In exercise 
of the powers conferred on them under Section 10(1) (d) of 
the Industrial Dispuntes Act, 1947, per their Order No. L- 
12012I248|8LD.II(A) dated the 29th March, 1982 read 
with S.O. No. S-11025(2)/83 dated the 8th of June, 1983 
referred the following Industrial Dispute to this Tribunal for 
adjudication ; 

“Whether the action of the Management of Punjab 
National Bank in relation to its Amritsar Branch in 
debarring Shri Kapil Dev Dhawan from offleiating 
as Tellej- from 26-2-1981 for a period of one year 
is justihed If not, to what relief the workman 
concerned is entitled.’’ 

2. To trace a short history of the matter the petitioner 
was em^doyed as a Clerk-cum-Cashier, at the Mall Bazar, 
Amritsar Branch of the Respondent Bank, who, luidcr settle¬ 
ment No. 2/1973 dated 16-6-1973 were obliged to formula'e 
and maintain a seniority list of Clerk-cum-Cashicrs, Clerk- 
cum-Typista and Clerk-cum-Godown Keepers to facilitate re¬ 
gular and oPlciating promotioas of the Clerical Staff to the 
cadre of Special Assistant etc, on assuming the Town as a 
unit, such promotion posts Included the category of Teller 
also, since ft carried a special officiating Allowance. In 
retrn, the concerned employees were duty-bound to accent 
the chance as and when offered to them, obviously the re¬ 
fusal to officiate or accept ^rmanent posting as a TcHer 
attracted the penalty of depiivation for full one fear. 

3. The pedtloner-workman propounded that in January and 
February, 1981 he had to remain on leave because of severe 
pain in his left aim and dislocation of Collar Bono; he 
resumb^ duty on 25-2-1981 but was under medical advice 
to sit straight at least for a month and avoid working at 
such seats which required to bow his neck, least there .should 
bo any replace of the Bone dislocation, 

4. In view thereof, on the very next day, he made _ a 
representation to the Management for being provided with 
a Job of the nature recommended by the Doctor for a period 
of 30 days and during th© moanwhile agreed to forgo his 
offleiating alowance as a Teller. His representation, support¬ 


ed by a Medical Certificate, was entertained by the Branch 
Manager and transmitted to the Regional Manager for neces¬ 
sary action. 

5. On 7-3-1981, the Regional Manager mndw a back re¬ 
ference to the Branch Manager observing ‘inter-alia’ that 
though the matter lequired to be dealt with on humanitarian 
grounds yet the ©xistihg arrangement did not i>ermit any 
concession because under the terms of the relevant 1973 
Settlement petitioner’s failure to officiate as a Teller would 
invite the penalty of one year’s disqualification. He, there¬ 
fore, directed that the situation should be explained to the 
petitioner "so that he is In clear picture and may choose 
any one of the alternative”. 

6. Acordln^y, the Branch Manager confronted the peti¬ 
tioner with the Regional Manager’s advice on 10-3-1981 and 
in response thereto the petitioner endorsed this willingness, 
under the same Draft-ad^cc to officiate as a TeUor regard¬ 
less of his physical condition. 

7. However, on the same day the Sub-Branch Manager, 
who was offleiating as the Branch manager, passed the im¬ 
pugned order debarring the petitioner to officiate as a 
Teller for full one year w.c.f. 26-2-1981. Feeling agrieved, 
the petitioner approached his Union who took op the nutter 
with the Management and raised an Industrial Dispute, which 
defied any amicable settlement despite the intervention of 
the ALC (C) dhring the conciliation proceedings, hence the 
reference. 

8. Resisting the pc6tioner’.s claim oji all counts, the 
Management contended that under the term* of Settlement 
No. 2 of 1973 the petitioner had no option In the matter, 
rather, he was duty bound to accept the officer or face the 
penalty of losing the promotion for full one year. They 
pleaded that his letter, dated 26-2-1981 wa» quite explicit to 
expose his unwillingness to officiate as a Teller and, there¬ 
fore, he had nq legitimate grouse to ventilate. As a neces¬ 
sary sequence, it was 8ubmitte4 that his correapcndenco with 
the Management, including that at the level of Regional 
Manager, waa quite superfluous. As a matter of fact it 
vras aired that the Regional Manager’s “bona-fide” attempt to 
explain the implications of the Settlement to the petitioner, 
erred on the side of unwarraned magnanmly. 

9. Since the parties’ pleadings were found to be fully 
covered under the terms of reference, therefore, they were 
called upon to adduce evidence in support of their respective 
versions. The petitioners filed his affidavit and offored him¬ 
self for cross-examination whereas the Management examined 
one of their Managerial-stafl-membcr Shri Rajinder Slngb; 
of course, both the pnrt'es filed a number of documents .iTso 
whose authenticity was not disputed from cither side. 

10. For the obvious reason, on behalf of the Management 
much stress was laid on the terms of Settlement No. 2 of 
1973 dated 16-6-1973. rertroduced in their Circulai’ No. 417 
dated 10-1-1979 (Copy Exb. M2). It was argued that'the 
Settlemwit did not provide any such avenue where a work¬ 
man could exercise any ppfion in the matter of an offer to 
officiate as a Teller because It was self-contained agreement 
which cjjtcgorlcally stipnlatqd that the offer could be refused 
by the concerned workman only at the risk of unqualified de¬ 
privation for full one year. FJaborating his point, the Ld, 
representative of (he Management contended that when the 
offer was made to the petitioner on 26-2-1981, he could not 
possibly wrigle out of the situation by pleading physical in- 
flnnlty,_ and that hi» effort to drag the Senior Bank function¬ 
aries In unnecesaary correspondence was highly misconceived. 
He, then concluded that since the Settlen:»nt did not con¬ 
fer any powers even on the Management to_ grant exemp¬ 
tion in any ^cial case therefore the Regional Manager 
should be deemed to have acted witijoiit iuvisdiction in grant¬ 
ing any chance to the petition for re-thinking. 

11. In spite of seeming attraction, the submissions made on 
betMlIf of the Management failed to carry conviction with 
me- The pertinent point la that isolated appraisement and 
piece-meal amplification of evidence factual, circumstantial 
or both, has never pcen approaved by judicial grammer. 
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Rather each and every ptofx!)sltlon requires to "be answered 
in tfie totality of the situation^ 

12. It may be interesting to note that when the parties 
were called upon to lead their evidence by way of affida¬ 
vits, the petitioner submitted his own affidavit and offered 
himself for cross-examination but on behalf of the Manage¬ 
ment it was represented that since they did not have any 
dispute on any point ot tact, theretorc, tney did not intend lo 
cross-examine him, fo put it m other words, -the disclosures 
made by the petitioner that he had suffered a physical in- 
hrmity due to an. accident and remained on leave tor mo t 
of the time in the months of January and February 1981, 

not controverted, similarly it was admitted that after 
joining duty on 25-2-1981, he represented for being spared 
from the posting of Teller in view of its straneous physical 
demands pnd that his representation was supported by a 
Medical Certifleate, which was also transmitted to the Re¬ 
gional Manager, all through proper channel, 

13. To suffer a little deviation, there is no evidence on 
records to show that the petitioner was ever asked to offi¬ 
ciate as a Teller at any time on or before 26-2-1981, in 
other words it may be said that he had represented for an 
indulgence on his own notion because ot the peculiar cir- 
curqstances in which he was placed. Of course, the Manage¬ 
ment would have us believe that a verbal offer was made 
to him and his refusal entered in the Bank’s lecord, but the 
contention lacks credibility firstly because the extract from 
the relevant register filed by the Management, shows that 
no attempt was made by them to obtain hi* signatures in 
token of their alleged offer and his refusal, on the etther 
hand the cross-examination of their own witness Rajinder 
Singh M. W. I reveals that normally the signatures of the 
concerned employee are obtained under the office orders 
but there is no. explanation as to why this practice was not 
followed in the instant case. 

14. Moreover, under article 519 of the Sastri Award the 
Management was obliged to issue a written direction to the 
petitioner and obtain hi? receipt to establish their version 
that an offer was made to him, similarly in case of his re¬ 
luctance to issue the receipt, the management should have 
displayed the notice on the Notice Board of the Branch, or 
taken such other steps to ensure its service through postal 
agency etc. 

15. Both according to para 9.10 of the First Bipartite 
Settlement and Para No. 1 of the Third Bipartite Settlement 
(applicable on the parties) the Management was required 
to make the offer to the petitioner by an Order in writing, 
particularly when the post of Teller belonged to a Higher 
level and carried a Special Allowance also. And it hardly 
requirei^ any emphasis that there is no explanation foii 
these lapses on the part of the Management, otherwise also, 
had there been any formal offer and its conscious rejection 
by the petitioner, the Management would have straight away 
applied the guillotine then and there on 26-2-1981. rather 
than indulge in correspondence with the Regional Offices. 

16. As a matter of fact, the petitioner had just informed 
his Branch Mana^tr as to how he was feeling the pains of 
a physical infirmity and required a sympathetic considera¬ 
tion for a lighter job. In his discretion, the Branch Manager 
involved his Regional Manager also to deal with the peti¬ 
tioner’s representation. It was against this back-drop that the 
Regional Manager deemed it proper to explain the Impli¬ 
cations of the 1^73 Settlement to the petitioner and asked 
him to exercise his option with open eyes. In my considered 
opinion, his conduct was quite commendable in the sense 
that instead of failing an easy prey to the myopic techni¬ 
calities of the Settlement, he played fair In apprising the 
petitioner that in case he rejected any offer, he was likely to 
loose the chance for full one year. 

17. At the risk of repetition ii may be recorded that on 
10-3-1981 when confronted with the proposal of the Regional 
Manager to exercise his option, the petitioner readily agrwd 
to officiate as a Teller regardless of his illness. Even otherwise, 
a simple expression of his inab'lity to preform the job due trj 
certain physical limitations could not tantamount to refusal 
which had to be deliberate and inlentional.At it worst, u 
was a sort of reluctance which he wanted to be condoned 
on medical grbunds, an aspect which unfortunately escaped 
the imagination of tb« formulators of the Agreement. 


16. Thus, to sum up aty aforesaid discussion ofi the limit¬ 
ed available data and the points raised before me, on sustain¬ 
ing the petitioner’s claliji, I hold that the Management was 
not justified in passing the impunged order debarring him 
from officiating as a Teller for one full-year from 26-2-1981 
onwards, Accordingly, I return my Award in his favour and 
direct the Management to pay him a consolidated amount of 
Rs. 643-69 only (Rs. Six hundred farty three and palso sixty 
nine) wh ch would have accrued to him as a Special Allow¬ 
ance on various Bssignmenls of a Teller during the aforegaid 
period. 

Chandigarh. 

6-6-1984. 

I. P. VASISHTH, Presiding Officer 
[No. L-12012/248/81-D. n(A)/D. IV(A)J 
N. K. VERMA, Desk Officer 
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New Delhi, the 25th June, 1984. 

S.O. 2217.—In. exercise of the powers conferred by section 
5 of the Emigration Act 1983 (31 of 1983), the Central 
Government hereby authorises Shri Rajeet Mltter, Under 
Secretary, Department of Labour to perform all tnnctirns 
of Protector of Emigrants-!, Bombay with effect form 25tb 
Juiip, 1984 till further orders. 

[No. A-22(>12(3)/84-EMIG^ 
R. NARAYANASWAMI, Dy. Secy, 
New Delhi, the 25th Tune, 1984 

S.O. 2218.—In pursuance of section 17 of the Induatrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Cential Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Bachra Colliery of m/s. Central Coalfields Limited, and 
their workman, which was received by the Central Govern¬ 
ment on the 16th June, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDGSTRIAL 
TRIBUNAL NO. 1, DHANBAD 
In the matter of a reference under sect on 10(1) (d) of the 
Industrial Disputes Act, 1947 
Reference No. 41 of 1983' 

PARTIES ; 

Employers in relation to the management of Bachra 
Colliery of Messrs Central Coalfields Limited, 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice Manoranjan Prasad (Retd.) Piesiding Offi¬ 
cer. 

APPEARANCES : 

For the Employers,—Shri R, S. Murtv, Advocate. 

For the Workman,—Shri Maheshwar Singh, Advocate. 

STATE : Bihar INDUSTRY ; Coal 

Dhanbad, the 12th June, 1984 
AWARD 

In exercise of the powers conferred by clause (d) of sub¬ 
section (1) of section Iff of the Industrial Disputes Act, 
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1947, the oen tai Goveinment m the ^i!mbtry ot Labour 
has,, bv Jrciei No. L-Z0012(.il)/83-0 lil (Aj aattd the 
2uiii May, 1983, reierred ilie loJowuis dispute lo ’.h s 
iriDunal lor adjudication. 

•‘Whstnei die action of the nianagement ol Jla^hia 
C-ollieiy, oenlrai Coainelds Limited ttiazaiibaoh) 
in succiunnuating i.hri Jagdxt.h nukul, Securuy 
Guaid. \Tith effect from 21 10-1982 wui.out rercr- 
rmg ills case to tae medicai board/age reviewing 
coiiimiltee, as bc.ttg done in other doubtful cases 
01 the .same nature, is ledionab e and jusiined I 
If not, to what relief is the workman entitled 

2. Ihe ca.se of the management of Ba^hra t.nj Lay coll.e- 
rics Oi ivie as Lenual >-oaUieids Lintiieil is inai the con 
cetued v/oiMiian iaguish huitul was employect m tne ycui 
ly&8 as Ocvuuty uuaiu by the ei.,twiiue owner oi jsay 
LOliiery Wuen u WuS a piivuie euiUeiy. rue uaiu Ray 
Lolhery was taken over by the Central Govermnent with 
ciirCi riOiu Dl-i ji ana Idiei on n was tiauonai.sea wuh 
eilcci irum 1-8-19/3 under tne e.o,il iV.nes tisaiionat-sa- 
tionr Art, ly/3. Iheieaner as a resiiit of ie-org,.ni ai on 
of me t.ot.1 industry m me public seeioi with ettect from 
1-11-19 ij ana the ejlabjisnmeii, ot coa' inaia Liu. as a 
riota.iig conipuiiy With hve sabsid.aiy eompaaies uuluauig 
tne Leiitial Luahtwids Ltd. (whi^h was ronueiiy known as 
die iNat.enai Loal development Lo.pouiuon Ltd.), Kay 
wolhery became a part of the said Central Coaliieids Ltd. 
and me eoiiv...n-u woikinan eommuea m ihe employm.ni 
01 Luy doiliviy as aecuniy Guaid-unier me Lentiai coal¬ 
fields Ltd. When the Ray Colliery was initially taken over 
and ihvieatver nauonaiised as aiorssaiu, the serviCe iccoids 
of the employees of Ray Coll ery were practically non-exis- 
lent and tuc aaies of birth of many employees ine.uamg in,.i 
of the eoiiveined workman weie also not availaolc. ACvO.d- 
ing tO the Idles/circulars of the management, in the absen-e 
ot me date of birth of an employee m the basic records 
of the management, tne date ot birth/age as entered in 
borm 'A’ by the employer when he v,as enioiled as a mem¬ 
ber of tne uoal Min.s Provident Pund is to be taken in.o 
account tor the purpose of superannuation. As per service 
cond.t ons of woikmen ot the management ot M/s. Centra 
CoaL.elas Ltd., the age of superaiinu ,tion of the workmen 
is 60 years Since informations regarding the date of birth/ 
age of the concerned worlcman as well of a large number 
of other workmen of Ray Colliery were not available with 
the manug^ment, such informations were collected by the 
■nanag ment from the office of *-*ic Coal M nes Provident 
Fund at Ranchi, as Ray Colliery falls within ts jurisdiction. 
Tht aio.esad infoimutinns were ..ollscted fiom the olTiee 
nf the Coal Mines Prov'dent Fund at Ranch' by cri R. D. 
Pandey, the then Peisonnel Offii i/Laboiir WeTam Officer 
of Ray and Churl Collieries, after going through he records 
of the C oa M.ncs Piovideni. F'did oiri e at Ranchi on 
24-6-80. The office of the Coal Mines Provident Fund at 
Ranchi was, however, not willing to furo'ffi such informa¬ 
tions to fhe management in writing because of some cases 
of malpracti es in the office of the Co.il M'.nes Provident 
Fund Organ'sauon earlier. The informations collected f om 
the re''ords of the Coal Mmes Provident Fund office rt 
Ran'-hl were, howeve’-. d'uly recorded bv S,i R. D. Pandey 
and 'IS p’r the above informat'on- so collected and rccoideJ 
by Sri R. D. Pandey the date of bhth of the concerned 
wo’-kman was 1-1-1918 as en ered in his FojT ‘A’ rpaintained 
by the office of the Coal Mines Pi evident Fund at Ranchi, 
and, on the basis of the same, an entry regarding his date of 
bir'b ''-’ing 1-1-193 8 was also trade in Ivs service records 

wh’^h was duly attested by him by .affiv'ng bis thumb 

imr-r'ss'on and s’gnature. Cn the basis of the above 
infoAcation regarding his dale of birih being 1-1-1918, 
th" da*e of hw superannuation was 1-1-1978 on completion 
of 60 v«ars of ase. He wes however, not siicei’annuafed 
with effect from 1-1-1978 as the management did not have 
bv *ba- fi » information rega'd'ns h’s date of birth and, 

I've" la‘"r he cou’d no be reared f--"- mmeti>^e due to 

la’-s'^s on *he nart of the office staff. He was, however, 
TePr-rl whh effect from 26-10-1982. Tt wll ih'is be 
evid»n* th-t h» remained ’'n tbc --“rvice of the management 
for than four vears even after he attained the age 

of ni"“rannna‘'or. TJe was aware of havmg attained the 
A sn-ej-annupfon rroch eaTier :md that tbe manaeement 
VVP 5 geSie to sunennnuafe him He, however fried to fores¬ 
tall this by producing a so called certificate from the school 


wnere he was supposed to nave stuaied showing his daic of 
Diiih ds 1-/-1928 and he also hied an atudavit to ihe some 
ciie,.L. bii e the Cerimcatc on the face of it appeared 
to be net -lous and not lohable, tne mdnagemem could 
not a.cepi the sa.d certificate tii ths face of the Coul 
Mines Fiovideni buna retOids w-hich sir wed n s uatc of birih 
as 1-1-1918. In lace of the entries in the Coal Mmes 
biovidem rund records there could be no doubt whatsoever 
at/Out me date ot his buth being l-l-lyl8. In la^t, even 
nis very appearance and stale of rus pfiysique and heal.h 
and s.gns oi senility indicate that he had long ago comp.e- 
tcu/atluined the age of 60 years and tnat he is not capable 
ot doing any vork-much less hard woik. Ihe managements 
rules do not provide for an empfiiyee under these circums¬ 
tances being produced before the Medical Boaid or Age 
Reviewing Lomi • itee for deleirtimuig his age at d in view 
of the,e being no doubt about his date of biiih benig 
1-1-1918 there can be no question of h , case being lefeitcd 
to the Medical Board or Age Reviewing Comm ttee. Tbe 
presumption comained in the order of leterence that m 
siriiiiar other doubtful cases of the same natuie the cases 
v/ere reLrred to the MVd.cal BoarJ/.Age Re/icwmg Commit¬ 
ted IS base ess and untenable. The management was jisttfied 
in supeidiinuating him with effect fioni 21-1U-82 and in not 
lefernng his case to the Medical Bom d/Age Reviewing 
Comm‘ttee and his contention that the date of his birth 
•s 1-7-1925 and that he has a right to ontmue m service 
till 1-7-1965 is untenable and unjustified. According to the 
r.ianagement. he present dispute is not an ‘‘industrial cis- 
pute” within .he meaning of Sec. 2(k) of the Industrial 
■)iS,DUies Act, 1947 as it has not been sponsored by any body 
"i workmen or any tra.le union but has been initiated by 
the on.eincd woikwan hiiuself and since it is a case of 
superannuation and not a case of termination of service, 
it ts also not an ‘‘industrial dispute” even under See. 2-A 
of the Act which could be initiated by the concerned 
workman hims.elf and hence the present reference under 
sect on 10 of the Act is bad in law. On these grounds the 
contention of the management is that the concerned work¬ 
man is not entitled to any relief. 

3. The case of ihe convcrned workman, on the othci hand, 
IS that he was appointed in 1965 as Security Guaid by the 
erstwhile owner of Ray Colliery and since then he had been 
wo.king as such having unblemished recoid of service. 
In the year 1973 ‘the Ray Colliery was nationalised and 
taken over by i.ie Central Goveirimeni and subsequently h s 
services were transferred to Central Coalfields Ltd. In the 
first half of 1981 he leceived mtoimation that the 
management was thinking of terminating his service on the 
groun-I of his allegedly reaching the age of superannuation. 
rh( re was nothing on the records of tne management to 
suggest his age, but the Manager of the Ray Colliery 
be iig personally biased against him was bsnl upon to 
term nate his service. He thereupon submitted a photostat 
I'opy Ol his s hool leaving c^itificate showmg h s date 
of b'rlh as 1-7-1925 and also an affidavit sworn by him 
(o that effect to the management and requested the 
management vide letter dgted 12-6-81 to correit the entry 
reg''rdlng his age in his service records. After submission 
of the school leaving certificate and the affidavit in 
proof of his age, the management was satisfied and convinced 
an,! ’t acceptf.l the said two documents and thereafter the 
management d'd not react in any m'tnner for a long time. 
After one year and four months of the piodiiition of the 
school Having certificate and "flida it along with his 
aforesaid letter dated 12-6-81, the management, however, 
all on a sudden and abruptly and illegally terminated his 
spiv'ce by ’e'tcr dated 20-10-1932 with effect from 
21-10-82 on the ground of his ulleBeJlv crossing the ago 
•sf superunmiation. Theteupon he male demand raising 
mdus'rial dispute with the management vide h's letler of 
demand dated 13-11-82 requesting the management to with- 
ffiaw the letter of fe^mination of service dated 20-10-82 as it 
was illegPtl and im’ustified and to reinstate him with back 
wages. Since the date of his birth is 1-7-3925 he has a 
right as per the terms and cond'tions h's emp’oyment 
to oontinue in service till he attains the age of 60 years 
on 1-7-19S5 and he is also physically fit and strong and 
rarntallv 'ound and is caoabV of doing hard work. The 
Labour Union, of which he b^s been .i member, had also mads 
com-’la'nt vide it'- letter d"*ed 27-11-82 ad‘lre«sed to the 
G-'r.pi-a' Mauap'^r (N F 1 Central Coalfields Ltd. regard-'ng 
the illegal termination of his service on the alleged ground 
of superannuation, but the management difi not respond 
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to that. Thereafter he made complain to the Asstt. 

l. abour Coiamissioner (C), KaiKm, \vuo jnituucJ conui.ation 
proceedings m couibs of which the inaiiagvmciit submitied 
Its commeiiis vide its letter da.ed 3-1-63 .o vvhieh he 
submitted his lepiy vide letter dated lu-l-b3. Ii, its dooce 
letter dated 3 1-6 j tne managemen. dis^ ti ih, t hia date 
of birth vvas i-l-lt<lb which ihe maiiagemeiit had gathered 
from the le^o. Js ot the coal Mines bioviuen; Iruiid office 
at Kariwhi. Itiiiiieaiatciy theieauei he made anxious en¬ 
quiry m the olfi^e ot the Coai Vlmes Pru,.u-ni Pund at 
Kanchi ana he a.so iiied a petition uaicd 6-1-83 addressed 
to the Asstt. Coal Mines lTO^,dv,jit j-und i-onimissioiier, 
Isanchi for iss an.e ol a certii.Ci.ic showing me date oi his 
bum as entercu m coal Mines Piuviucnt hund levords. Jne 
vvas. however, not issued any ceriuca.e as demanded on 
some technical giouiiJ bui he was told that tiie.e was no enoj 
regarding the date of his birth in the Coal huncs Provident 
Fund lecords as conteiijcd by the iiiaiidgmicn^. In the con¬ 
ciliation proceedings b^fom the ....tt l-acoiii C-ommiss.oner 
(C), Ranchi, ine nianagcmeiu did not acecoe to h.s valid 
demand noi it agreed foi arbii.ation and thus tiie conciliati n 
proceedings raneJ Lading to the pmsent icfcrence. The 
act.on of te management in terminating his service on aPe- 
ged ground of sapeiaiinuaton is .llctal and anjustil.cd and 
non-reasonable as his date of birth is 1-7-25 and he 
would letire on 30-6-85 after attaining ihe ■ ge of 60 years 
which IS the age of sji e'annaation. His s.,iioJi lea.ni« 
certificate and mEdavit me on the iccoids o, the manage¬ 
ment which suppoit his date of buih as 1-7-1925. The 
managemeiu maae the issue oi. Ins date ot h.j oiith oi age 
a disputed cne but faded to refer the same to ihe 
Civil Surgeon of the distixt or to the / ge Re'iewing Coni- 

m. ittee or to any Medicaf Board to be cons lined by f e 
management foi dcicrmination ol h s ..gc as is gciiei.iily end 
normally done as per proceduie and rules to that effect m 
the event of any disputed or doubtful case. His ca^e bemg 
thus not a case of superannuation, rather it being a case 
of simple termination of service, it is void abmitio as 
the procedure laid down under section 25-F of the industrial 
Disputes Act, 1947 has not been obseived by the management. 
On these grounds his contention s that the action of the 
management in supeiannuatmg h'm w th effect fiom 21-10-82 
is unjustified and unreasonable and that he is entitled to 
reinstatement with all ba^k wages .and other lacilities 

4. One witness has been examined on behalf of the 
mant'gement and two witnesses have been examined on behalf 
of the concerned workman and some documents have been 
exhibited on either side. 

5. Before dealr'g with th.. oral and cl cumeatary evidence 

adduced by the parties m lUpport of ti ’u lespcctive cases, 
it would be usciul to refei to the two ciicu'afs ot the 
Central Coalfie'd, Ltd. on the subject of procedure for 
determinaiion/verificui.on of the age of the employees. 
One circular is dated 17-5-78 (Ext. M-3) issued by the 
General Managci (Persor.nel) of Lie Cintia! Coalfields Ltd 
It lays down that (a) the date of birih of an employee as 
determined by the Medical Officer at the time of initial 
reciiiitment of the employee (b) the date of birth as 
entered in the n.itriculation ccitifi..atj of an employee 
prior to his C’ltei'iig the service of the company and (cl the 
dale of bii-th age as recorded m the A’my Discharge Certi¬ 
ficate of ex-serv cemen will be treated as correct and final and 
will not be altered under any c'rcumstaiiccs and Id) in case of 
an emp'oyce not covered by (a), (b) and (c) above the 

date of biuh declared by him in writmg to the management 
which has been ac e[.tcd by tt'e manacoment w 11 sti’nd in- 
altered. It further lays down that wheio *be date of birth of 
an employee has not been deteimined in the manner indicated 
in fa), (b), fc) and (d) above the date of b'rth as declared 
by him 'oi the piupose of emoiment to the ^oal M'lnes Pro¬ 
vident Fund will b: taken as Pnal but thL da=p may be altered 
if on notification to the emrioyee tn w'nting he challenges 
it and in that ca'e b's date of birth will be deHrmined by the 
Age Committee I’onstitnted by the General Manager of the 
area consisting of the Project Officer, Medical Officer and 
Labour Offl er and an appeal would lie against the decision 
of the Age Committee to the Appelltte Committee. 


6. The other cir'u'ar is dated 2-3-1981 (Ext. M-4) issued 
by the Personnel Manager of the Central Coalfields Ltd. 
forwaidng .herev ah a cony of Im-ile nenlation Instruction 
No. 37 received from the Momhci Seer. tarv. I B C C.I C/o 
Coal India Ltd., Calcutta, issued vide JBCCI/IR/94/IMP/ 


11,3 ca,.cj 5-2-81 alo.ng wrh .t, rnclo.uic, on the subject of 
pio-cdui. lor det.’rm,n:ition/vciifi.a..oii ot the age of the 
em, KjCi-s. It, firstly, lays down ttie proceduie lor determi- 
na..un Ol the age at the time ot lus. a,pomtnient according 
to which (ii m case of appointees who have passeu matiicula- 
t.on Ol equivalent examinai.cn, the date ot o-i.h leeordcd in 
h.s ^eiti'icate shall be treated as coirect date ot b ith . .id ihe 
satrie Will not De aiie.ed under any c.reum'-.anct.';, (n) in the 
ca'C of. non matriculates but educated appointees wli.) have 
piusued Tudies in lecog.iised educat on institution, ihc date 
of biHh te.orded in the school leaving cer'ifioaie snail be 
iicaej „s correct da.e of birth and the same will not be 
aHoied ina.i any ciicumslan.es, (iii) m ll.„ c.i c ol ex- 
servicemen who are not matriculate, the date of birth 
recorded m the Army Discharge CeitiPcate shall be rcated 
as CO lect date of birth and tne . me will nol be al ered 
under any circumstance, and tiv) in the case of ifieterate 
appointees who are not coveted by (i), (ii) and (lii) above, 
the dale vif birth will be d'termmed by ihe Coll,, ly Aitiical 
C'lLcei 5 taping in vew any do umenla.y or oti er le’c/ant 
evidence as may be pioduced by the appointee and the da e of 
■ tn .-o ( e*ern'i!n..d snail be tie.ucd .is cone^t ci.ite of buth 
,iu til. .amc will no* ne alteiid ' "Cei an, cu unnta’ces. 
it, .-cco r’lv ii.ys d. vn the 'roc.'duie o, i^.k vv/d'terrion i'on 
of the .Jui. o. biri'.i in r'scect . f Cusui euployee,. ac.oid- 
ing lo *huh where the e 's P" varialu n in le^o'd., -.uch 
aws vv.ll not be te-ojenvd unk'S ihcic is a very glaring 
and appa.cpt ntr/ bioichl to the uori c of the ma' gement 
and th manig-meut after be na s'd sfici cn the merits of the 
case Will tale appropriate acaon fot coirectton thiouah Age 
Determination Committee/Medical Board; and vherever 
ihcie a’'s va.u'tions. a suitable prov , on ioi "V e Determina¬ 
tion Commit'ee/Medical Board cou tduted tv the manage¬ 
ment would be made and for determination of the age, the 
committee referred to above may cons'der the evidence avail¬ 
able with the cobiery management and/or adduced before it 
by the employee and the decision of the committee will be 
binding and final; and this procedure came into force vvith 
immediate effect and it superseded the existing proccdui;/ 
orders, if any, on the subject 

7. The concerned workman Iagdi.sh Sukul, Security Guard, 
was admittedly superannuated by the management by its 
letter dated 20-10-82 (Ext. W-1) with effect from 21-10-82 
when the aforesaid second circular dated 2-3-81 (Ext, M-4) 
was in force and it is in that back ground that the present 
reference has been made by the Central Government in the 
M nistry of Labour as to whether the action of the manage¬ 
ment in supeiannuatmg lagdish Sukul, Security Guard, with 
effect from 21-10-82 without referring his case to the Medical 
Board/Age Review ng Committee, as being done in other 
doubtful cases of the same nature, is reasonable and justi¬ 
fied; and, f not, to what relief is the workman ent'tleil. 


8. The contention of the management is that the date of 
birth of the concerned woikman lagdish Sukul as entered in 
form ‘A’ submitted to and maintained by the Coal Mines 
Provident Fund office at Ranchi is 1-1-1918. In this con¬ 
nection the management relies on the informat'ons collected 
by Sri Ramadhar Pandey (MW-1), the then Personnel Officer/ 
Welfare Officer of Ray & Churl Collieries after going through 
the relevant records on 24-6-80 in the office of the Coal 
Mines Provident Fund at Ranchi which were recorded by 
him in his note Ext. M-6 in pencil in which the date of 
birth as noted against the name of the concerned workman 
lagdish Sukul is 1-1-1918. In this connection, Sri Rartiadhar 
Pandey fMW-l) has deposed that Ray Coll eiy was nationalis¬ 
ed in the month of January, 1973 and subsequently it merged 
in Bachra Colliery and he worked in Ray ColTeiy from 
August 1979 to December 1980 as Labour Welfare Officer 
and while he was working as Labour Wp'faie Officer in 
Ray Colliery he W'as entrusted with the xork of collecting 
the dates of birth of theold emnloyeesof Rav Colliery v'ho 
were w'orking prior to the nationalisation of the colliery in 
January 1973 from the Regonal Office of the Coal Mines 
Provident Fund at Ranchi and he alon" with h's clerk Rash 
Bihari Singh had gone to the Region"! Office of ‘‘.he Coal 
Mines Provident Fund at Ranchi on 23-6-80 to colled the 
aforesaid informations regarding the dates of birth of thos’ 
employ^ees of Ray Colliery from Forms ‘A’ of the employees 
which coMain the dates of bkth and he had talked to the 
Regional Commissioner. Coal Mines Provident Fund Who 
at first declined to furnish the said informations whereaftei 
he had been to the General Manager (Personnel), Central 
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0:)alficlds Ltd., Ranchi, to convey it to h}in that the Regional 
Coal Mines Provident Fund Commissioner had declined to 
furnish the required informations and thereafter the General 
Manager (Personnel), Central Coalliclds Ltd. telephoned to 
the Regional Commissioner to supply tnc aloresaid intorma- 
tions and thereafter he along with the above named clerk had 
again gope to the Regional Commissioner whereupon Itic 
Regional Commissioner ordered his assistant to supply the 
Forms ‘A’ of the employees for taking down fhe deta Is and 
he got the said Form ‘A’ and on the basis of the said Forms 
‘A’ his clerk Rash Bihari Singh took down the names of 
the employees and dates of their birth in his presence. He has 
proved the staiemcnt (Ext. M-6) to be entirely in the hand¬ 
writing of the said clerk Rash Bihari Singh showing the 
names of the employees and dates of their birth as men¬ 
tioned in respective P'orm ‘A’ of different employees of Ray 
colliery. He has further stated that the statement had been 
prepared in two days and it was signed on each page by him 
as well as by the said Rash Bihari Singh on 24-6-80 and the 
said statement also contains the name of the concerned work¬ 
man Jagdish Sukul with his date of birth as 1-1-1918 as 
gathered from his Form ‘A’ maintained in the Regional 
Office of the Coal Mines Provident Fund at Ranchi, fn his 
cross-examination he has stated that he tried his bes^ to get 
the said statement Ext. M-6 signed by the auhorities of the 
Coal Mines ProvideiH Fund at Rani^i but they declined to 
sign the same. In this connection it is worthwhile to mention 
that on 7-9-83 the management filed a petition for issuing 
summons to the Regional Provident Fund Commissioner, 
Coal Mines Providtnt Fund, Ranchi, to produce the afore¬ 
said Form ‘A’ in re^ct of the concerned workman Jagdish 
Sukul on which tha management relied for its contention 
that the declared age of the concerned workmen in his said 
Form ‘A’ is 1-1-1918. Accordingly summons was issued to 
the Regional Provident Fund Commissioner, Coal Mines 
Provident Fund, Ranchi, to piq^luce the said Form ‘A’ in 
respect of the concerned workman Jagdish Sukul. The Re- 
gonal Commissioner, Coal Mines Provident Fund, Ranchi, 
however, in his letter dated 10-11-1983 (Ext, W-7) Informed 
the Tribunal that declaration in Form ‘A’ in respect of the 
concerned workman Jagdish Sukul had not been submitted to 
his office. Thereafter the management by another petition 
dated 13-3-84 prayed for summoning the Regional Commis¬ 
sioner, Coal Mines Provident Fund, Ranchi, to produce the 
Coal Mines Provident Fund membership register of Ray 
colliery in which the name, date of birth and other details 
of the concerned workman appear whereupon summons was 
accordingly Issued but that has not been produced. However, in 
view of the categorical statement of the Regional Commis¬ 
sioner, Coal Mines Provident Fund, in his letter dated 
10-11-1983 (Ext. W-7) that declaration in Form ‘A’ in 
respect of the concerned workman Jagdish Sukul had not 
been submitted to his office, no reliance can be placed on the 
statement (Ext, M-6) prepared on 23-6-1980 by Rash Bihari 
Singh, a clerk of Ramadhar Pandey (MW-1) showing the date 
of birth of, the concerned workman Jagdish Sukul as 1-1-1918 
allegedly on the basis of the age declared by him in his 
Form ‘A’ purported to have been submitted and maintained 
In his office of the Regional Commiss'oner, Coal Mines Pro¬ 
vident Fund, Ranchi. 


9. Another document on which the management places 
reliance in support of its case that the date of birth of 
the concerned workman Jagdish Sukul is 1-1-1918 is his 
Semico reg ster, a photostat copy of which is Ext. M-1, the 
original of which has also been produced by the management 
which is on the record. A look at the original service register 
of Jagdish Sukul would show that it bears his thumb impres¬ 
sion and signature and it \vas also attested on 8-6-81 by the 
colliery manager, Ray colliery. In the service register there 
is a column for filling up the date of birth but it appears to 
have been left blank in the beginning and then subsequently 
filled in different ink as 29-8-1948 which is nobody's case 
and then it appears to have been penned through and written 
as “as per C.M.P.F, record M-1918”, Since the said date 
1-1-1918 as the date of birth of Jagdish Sukul in his service 
register has been subsequently entered in a different ink as 
^r Coal Mines Provident Fund record as collected bv Sri 
Ramadhar Pandey (MW-1) and recorded by his clerk Rash 
Bihari Singh in the Statement Ext. M-6 which has already been 
reject^ above as unreliable and undependable, the said entry 
regmding his date of birth ai subsequently made in his service 
register cannot also be relied upon. 


10. The management has produced no other documentary 
or oral evidence in support of its case regarding the date of 
birth of Jagdish Sukul being 1-1-1918. The result is that there 
is no reliable evidence in support of the management’s case 
regarding the date of birth of Jagdish Sukul being 1-1-1918. 

11. It is worthwhile to mention here that after the concern¬ 
ed workman received information that his date of birth had 
been worngly recorded in his service register as 1-1-1918, 
he made a representation dated 12-6-81 (Ext. W-2) to the 
Manager, Ray Colliery, for correction of his date of birth 
asserting that his date of birth is 1-7-1925 and in support of 
that he also filed a photostat copy of his school leaving certi¬ 
ficate showing therein the date of his birth as 1-7-1925 and 
he also filed an affidavit sworn by him to the same effect. The 
ori^al of the said school leaving certificate is Ext. W-10 
which shows that during his boyhood he was a student of 
Junior High School, Nagra, Dist. Balia and that his date of 
birth was 1-7-1925 and the date of his first 
admission in the school was 5-9-1939 and the date 
of his last admission in the school was 12-11-1941 and he 
left the school on 18-3-1943 after passing Qass HI. The 
said original school leaving certificate Ext. W-10 has been 
proved by Sri Ram Singh, Head Master of the Junioi: High 
School, Nagra as having been issued by him on 20-5-1981 
under his signature. He had also brought the counterfoil book 
from which the said school leaving certificate (Ext. W-10) had 
been issued and he has also proved hs counterfoil under his 
signature which has been marked Ext. W-11. He had also 
bronght two admission registers of his school, one for the 
period 1934 to 1940 and the other for the period 1940— 
1946 and with reference to those two admission registers he 
has deposed that Jagdish Sukul was for the first time admitted 
m that school in the year 1939 but his name was subsequent¬ 
ly struck off for non-payment of fees and threafter he again 
took his admission in the school in August 1941 but again 
his name was struck off and thereafter he took his admission 
tor the third time in the school in November, 1941, He has 
proved entry No. 989 in the admission register of the school 
for period 1934 to 1940 relating to the admission of 
Jagdish Sukul in the school on 5-9-1939 which has been 
marked ^t. W-12 in which the date of birth of Jagdish Sukul 
IS mentioned as 1-7-1925. He has also prov¬ 
ed entry No. 1255 in the admission register for 

relating to the admission 
^ Jagdish Sukul on 2-8-1901 which has been marked Ext. 
W-13 in which also the date of birth of Jagdish Sukul is 

further proved entry No, 

1 admission register for the period 1940 to 

relating to the admission of Jagdish Sukul on 12-11-1941 

of ^ the date 

or Dlrth of Jagdish Sukul is mentioned as 1-7-1925 
leference to these entries in the admission 
registers that the date of birth of Jagdish Sukul was men- 

his first admission was 
mentioned as 5-9-1939 and the date of his hast admission 
12-11-1941 in the school leaving certi- 
nrate Pxt, yy- 10 . In his cross-examination he has stated 
that he had seen Jagdish Sukul as he himself was also 
at one time a student of the same school, namely the 
Junior High School, Nagra of which Jagdish Sukul was 
a student and that in the school he was two classes junior 
to Jagdish Sukul. When the cross-examining lawyer for 
the management challenged him to show if his name was 
admission register which he had brought and 
produced in court, he showed entry no. 1444 of the ad- 
^slon register for the years 1940 to 1946 where his name 
Sri Ram Singh is entered as having been admitted in the 
sch^ on 15-7-43. This proves the genuineness and 
authenticity of the admission registers produced by Sri Ram 
Singh AVW-2), Head Master of the Junior High School, 
htegra. At the instance of the cross-examining lawyer the 
signature of the Sub-Deputy Inspector of schools on the 
back of the counterfoil (Ext. W-11) of the school leaving 
certificate (^t. W-10) issued on 20-5-81 has also been 
proved by Sri Ram Singh (WW-2) and marked as manage¬ 
ment’s Ext, M-7. Sri Ram Singh (WW-2) has further stated 
ttot the concerned workman Jagdish Sukul had not gone to 
him for the school leaving certificate and that his brother 
Sri hftihcsh SuKu) had gone to him for the certificate and it 
was the said Mahesh Sukul who had taken the certificate 
(Ext. W-10) on 20-5-81 after signing on the b,ack of its 
counterfoil Ext. W-11 and tliat the same Mahtsh Sukul had 
also subsequently taken a duplicate copy of the said certi¬ 
ficate on 16-7-81, the counterfoil of which has bewi got 



[»rPTll-w 3(ii)] 


7, i9 84/8nm le, isog 


2063 


niarktd by the tnanagemcnt aa its Ext. MS, Ext. W-3 ia a 
photostat copy of the affidavit dated ll-fr-Sl sworn by the 
concerned workman Jagdish Sukul before an Executive 
Magistrate, Ranchi to the same effect that his date of birth 
is 1-7-1925 which is recorded in the school register ot Junior 
High School, Nagra, Dist. Balia, There seems to be no 
reason to disbelieve the aforesaid school leaving certificate 
(Ext. W-lO) and the entries (Exts. W-12, W-13 and W-U) 
in the admission registers of the Junior High School, Nagra, 
Dist. Balia, which show the date of birth of the concerned 
workman Jagdish Sukul as 1-7-1925 and which is also sup¬ 
ported by the affidavit dated 1 1 - 6 - 8 ] (Ext. W-3) sworn by 
Jagdish Sukul himself before an Executive Magistrate, 
Ranchi. 

12. The mana^ment, however, does not appear to have 
replied to the said representation dated 12-6-81 (Ext. W-2) 
of the concerned workman Jagdish Sukul m which he had 
On receiving information that his date of birth had been 
Wrongly recorded in his service register as 1-1-1918 had 
applied for its coirection asserting that his date of birth is 
1-7-1925 and in support of which he had also enclosed a 
photostat copy of his school leaving certificate showing his 
date of birth as 1-7-1925 and had also enclosed an affidavit 
sworn by him in ivppOrt of his dale of With being 1-7 1925 
On the other hand, the management. after 
about one year and four months of the 

Said reoiesenlation dated 12-6-81 (W-2) of the concerned 
Workman Jagdish Sukul, by Its letter dated 20-10-82 (E-Xt. 
W-1) stopped him from duty with effect from 21-10-82 on 
the ground that he had already crossed the age of super- 
annuation This complete silence on the part of the mnn- 
agement for about one year and four months after the re¬ 
ceipt of the aforesaid representation dated 12-6-81 (Ext. 
W-2) of the concerned workman Jagdish Sukul before super¬ 
annuating him by letter dated 20-10-82 (Ext. W-1) and 
stopping him from duty with effect from 21-10-82 is intri¬ 
guing This silence on the part of the management for 
about one year and four months lends suoport to the case 
of the concerned workman that after he had submitted his 
school leaving certificate showing his date of birth as 1-7-1925 
surmortod by his affidavit along with his representation dated 
12-6-81 (Ext. W-2) to the management for correction of 
his date of birth in the service register, the manaeement was 
satisfied and convinced and it accepted the said two dotiu- 
ments and thereafter the manaeement did not react in aiiv 
manner for a long time but after one vear and four months 
thereafter aU of a sudden and abruptly and illegally the 
manaeement terminated his service with effect from 21-10-87 
On the croimd of his having allegedly crossed the age of 
BUperanTiuntion. 


13. On behalf of the concerned workman some more 
documents have been exhibited but ihev air not of mneh 
importariLe as thev are all aftei the letter d"te(t 'tO-IO-87 
(pvt W-11 isoned to fiim bv tfie Pro'Cet Officer Paefira 

colliery, informing him that he had already crossed the 
age of superannuation and stopping him from duty vyith 
effect from 21-10-82. Ext W -8 is a letter of demand 
dated 13-11-82 written by the concerned workman to the 
Proiect fJfflcer, Bachra colliery stating that his date of birth 
is 1-7-1925 in support of which he had already submitted 
his school leaving certificate, and affidavit alone with his 
representation dated 12-6-81 (Ext W-2) and hence he had 
a right to continue in service till he attains the age of 
60 years on 1-7-1985 and that the order dated 20-10-82 
by which his services had been terminated with effect from 
21-10-82 was illegal which may be re-called and he be 
allowed to continue in service and paid wages[salarv for the 
period from 21-10-82 to the date of his re-ioining_ the 
service. Ext. W-9 is a similar letter dated 27-1TR2 witten 
by Sri S. K kfishra. Organising Secretary of the Rashtriva 
ColHerv Mazdoor Sanob North Karanpura Area to the 
General Manager (North KaranpuraV Central Coalfields 
Ltd. making similar demand in which be aiv-serted that *hc 
termination of services nf the concerned workman Jao'dish 
Sukul with effect from 21-10-82 on the alleged ground of 
superannuation was illegal and furthej made a rc^uesi to 
re-eaO fhr illegal ordei of ‘ermination and to allow the 
concerned workman to continue in service fill he attnms 
the age of superannuation according to h's school^ le.aving 
certificate in which his date of birth was mentioned as 


1-7-1925. Ext. W-4 i# the letter dated 3-1-1983 from tba 
ProjMt Officer, Bachra colliery to the Asstt. Labour Com¬ 
missioner (C), Ranchi, containing the management’s com¬ 
ments on the demand of the concerned workman made In 
the conciliation proceeding. Ext, W-5 is a copy of the 
conciliation proceeding dated 28-1-83 and Ext. W -6 is the 
failure report dated 31-1-83 submitted by the Asstt. Labour 
Commissioner (C), Ranchi, to the Secretary, Ministiy of 
Labour, Government of India, These documents do not 
call for any comments. 

14. From what has been discussed above it is clear that 
in view of the categorical statement of the Regional Com¬ 
missioner, Coal Mines Provident Fund, Ranchi in his letter 
dated 10-11-1983 (Ext. W-7) that declaration in Form ‘A’ 
in resided of the concerned workman Jagdish Sukul had 
not been submitted to his office, no reliance can be placed 
on the statement (Ext, M- 6 ) prepared on 23-6-80 and 
24-6-80 by Sri Rash Bihari Singh, a clerk of Sri Ramadhar 
Pandey (\fW-l) showing the date of birth of the con¬ 
cerned workman Jagdish Sukul as 1-1-1918 allegedly on 
the basis of the age declared by him in his Form 'A' said 
to have been submitted to and maintained in the office 
of the Regional Commissioner, Coal Mines Provident Fund, 
Ranchi or on the entry of his date df birth in bis service 
legister (Ext. M-1) as 1-1-1918 made on 8-6-81 on the 
basis of the said statement (Ext. M- 6 ) and the only re¬ 
liable document on the record is the school leaving certi¬ 
ficate (Ext. W-IB) of the concerned workman Jagdish Sukul 
showing his date of birth as 1-7-1925 which is supported 
hv the entries (Exts. W-12, W-13 and W-14) in the admis¬ 
sion register of the Junior High School, Nagra, Dist. Balia 
and also by the affidavit dated 11-6-81 (Ext. W-3) sworn 
by Sri Jagdish Sukul himself before an Executive Magis¬ 
trate. Ranchi, which the concerned workman had submitted 
to the management along with his letter dated 12-6-81 
(Ext W-2) in which he had praved for correction of his 
date of birth in his service register as 1-7-1925 instead 
of 1-1-1918 which had been wrongly recorded therein. In 
these circumstance it was incumbent on the management 
to refer the concerned wwkmnn to the Age Determination 
CommltteelMedical Board constituted by the management 
for reviewldetermination of the date of birth of the con¬ 
cerned workman who was an existing employee as envisag¬ 
ed in the circular dated 2-3-81 (Ext, M'-4) issued by the 
Personnel Manager of the Central Coalfields Ltd., forward¬ 
ing therewith a copy of implementation instruction no. 37 
received from the Member-Secretary, J.B.CC.T CIo Central 
Coalfields ltd. Calcutta issued vide JBCCLfIRl94|rMPin73 
dated 5-2-1081 along with its enclosures on the subiect of 
procedure for determinationlverification of the age of the 
employees But the management, for the reasons best 
known to It, did not do it and instead, after keeping silent 
for about one year and four months after the receipt of 
the aforesaid representation dated 12-6-81 (Ext. W-2) from 
the concerned workman Jagdish Sukul for correction of 
his age in his service register as 1-7-1925 on the basis of 
the school leaving certificate (Ext. W-10) and the affidavit 
(Ext W-3). suddenly and abruptly issued the letter dated 
20 10-82 (Ext W-1) superannuating him and stopping him 
from dtitv with effect from 21-10-82. although according 
to his date of birth 1-7-1925 as entered in hii school 
leaving certificate (Ext. W-10) he was entitle^ to continue 
his service till be attained the age nf 60 veart on 1-7-1925 
(forenoon). The action of the management therefore, in 
superannuating the concerned workman Tagdlsfi Sukul Se¬ 
curity Guard, with effect from 21-10-82 without referring 
bis CJise to the Medical RoardlAee Reviewing Gommitfee 
as required to be done in doubtful cases of this nature 
under the aforesaid circular dated 2-3-1981 (Ext. M-4) 
cannot be held to be either reasonable or lustified and In 
that view oi the matter the concerned workman is entitled 
to be reinstated with full back wages with effect from 
21-10-82 from which date he was prematurely superannuated 
and stonned from duty which amounted to termination of 
his service. 

15 In this connection Sri Afaheshwnr Singh, Advocate, 
appearing on behalf of the concerned workman, has cited e 
decision of the Supreme Court in the ca*e of .Sarioo Prasad 
Vs, The General Manager and anot^r (1981 Lah.TCR80>. 
In that case an employee claimed that his date of birth is 
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iuly 25, li>27 and thib buth date >s ent^d m his Tt gn 
isehool ceitihca'e injs ciate oi ouUi oi uiC employee v 
once accepted D> tne manaj^^rrent in buDb^quenliy, 

however, the man igement, without giving an oppa lUn ,y oi 
neaiing to iiie employee, changta ujc elate oc D rtii to ihe 
disadvainage and prejudice oi Uie employee ana r^iiivJ 
him tiOiii service On these facts it was held by the 
Supreme CouU that the date Oi birth ot an employ e 
without notice and without giving oppoilunity to him can¬ 
not be altered to his disadvantage and piejudice beca isa 
an administratne order when involves civil consequences 
must re made in conformity with the rule Oi natural ius 
tice which at its lowest minimum requires notice ,nd oppor¬ 
tunity to the person rflecied theieby and that admintdlv 
having not been done m that case the Snpieme Coiut set 
aside the order letiring the employee ftom service as vc’l 
as the ordei collecting the birth date, and the Sup eme 
Court further held that the woihman una^i the orders of 
the Court lontinies to be m seivice and will ri ntinue t> 
be in seivice but it will be open to the management if it 
so desires and tons ders it nece saiv to hold the enquiy 
aboat the correct birth date afresh after giving notice and 
opportunity of hearing and producing evidence on edhPi 
side in this case 


16 Following the aforesaid decision of the Supreme Court 
in the case of Sarjoo Prasad Vs General Managei and 
another tsupra) it is, therefore, also held in the instant case 
that the concerned workman Jagdish Sukul after his re¬ 
ins tement with effect from 21 10 82 as Secuiity Guild 
will continue to be m servee t'll he attains the age cf 
supe uUnaation i 60 yeaio on 1 7-198‘i (lorenoon) cS 
per his da'e of birth 1 7-1925 mentioned in Ins school 
leavng certificate (Ext W-101 but m the meantime it wi'l 
be oj en to the management if it so desires and considers 
ne.tssa y to get his ase determined by the Age Deteimma- 
tion Committee Medical Board constituted by the manage¬ 
ment as envisnged m the ciicular lettei dated 2-3 81 (Ext 
M-4) issued by the Personnel Manager of Centtal Coal¬ 
fields Ltd whereupon the parties will abide by the deci¬ 
sion of the Age Determination CommitteeiMed'cal Board 
which will be final and binding on them, but not so as 
to affect the benefits accrued to the concerned workman 
under this award for the period prior to the date of such 
decision of the Age Determinat'on Committee(MeJical 
Board 


17 Before parting with this award T would also like 
to dispose of a technical point raised by the management 
in its written statement whnh was also pressed by Sri R S 
Minty, Advocate, anpeanne on behalf of the management 
at the time of hearing Th’ point urged by him was that 
the present dispute is not an “industrial dispute” vvithm 
the mean ng of section 2(k) of the Indus'nal Disputes Act 
1947 as it has not been sponsored by any bodv of woik- 
men or nnv trade union but has been in tiated bv the con 
earned workman himself, and since it is a case of “suner- 
annuat'on” and not a cas» of “termination of servee” 
it IS also not an “industrial dispute” even under section 2 A 
of the Act wh'ch could be initiated bv the coneeined work¬ 
man himself and hence the present reference under section 
10 of the Act is bad m law In this connection he has aPo 
cited a decision of the Supreme Court in the case of United 
Provinces Fleetrie sJiipri'v Co Ltd Vs TV Chatteriee and 
others ( \IR 1972 St~ 1201) in which while making a disfinc- 


t on between ‘ teiminalion of service’ and siiDCuunuation” 
oi letirement ’ it has betn held wuh letsicnve to the Indus- 
tiial tmployment (trtanding Orders) \st, lv4o that neitner 
item b nor U-in 9 ot the scliedtile to i e vci uo, paia 16 of the 
Model tiiandiiig Orders contained in scivd ie i ol tlie indus¬ 
trial Employ neni (standing Orders; Central Rules, l9-i6 
covers tciinination ol employment on at n iig the age of 
superannuation and i* was for the fiist time that on November 
by the ViiUnai Goveinruent tud by me ooveinrnent ot Uttar 
Piadesh dd not contain any .'aus,. telai ng to letiiement or 
supetannuation and it .vas lur me ms ttime mat on November 
1/, 195y Item 11 i ) lelating to Supeianuuation and retue- 
ment was ntioducea by the biaie of Unar Piadesh in exeicise 
of the lUCs making powc s ^omened by sei.iion 15 of the 
Act That decision ot the Supreme Couxt which is with reler- 
ence to anoiher Act, name!' initi so al I mployment (Stand ng 
Orders) A^t, 1946 and the viodel v auiing tnders contained m 
schedule 1 of die Ind' strial hmp Ujmc u (b adding Oiders) 
Central Rules, 1946 has, however, got no application, while 
deciding the present point laiscd under the Irduitnal Dis¬ 
putes Hat 1947 It IS true that the management by its letter 
dated 20 lO-ji jExt W J) haa stopped tnc eon.erned \ orkman 
from daiy with etfcai ftom 21-10 82 on me giouiid that he 
had sheady crossed the age o, supei ni iii ation, hut it fias 
all along been die c se of the conaCincJ work nan right 
from hs rnaieing demand to tre man. gement in his leder 
daTd 13-1182 (Ext W-8) to his ^ mg wiitten stmement in 
the present icterenca th t his seivices h.d been abruptly and 
illegally tcimnated m the gnrb of pre n attire siperaiinuation 
and that beng so the j resent ease m pith and si bs ance is a 
case of tcimination ol seivics which is »quaie y covered by 
section 2A of the Industnal Disputes Aci, 1947, and the 
present di pul' s, th‘ic'’ore ccriamly an ‘ nJusfiial dispute” 
With'n the mcan.ng oi the said sc tion which could be va 'Jly 
initiated by Iti concerned woricmtn h'mself and hence the 
reference under section 10 of the Act is quite compe‘ert and 
valid 

18 In the result, it 's held that the action of the manage¬ 
ment in superannuating the concerned workman Jagaish Sukul, 
Security Guard with elfe-t Irom 21 10-82 without referring 
his case to the Medical Board|Age Reviewing Committee is 
niether reasonable nor justified The concerned workman 
Jagdish Sukul is ordered to be reinstated with effect from 
21-10-82 with all ba k wages and he will ordinarily continue 
in service till hs atta n^ the age of superannuation i e 60 
years on 1 7 1985 (forenoon) as per h s date of birth 1-7 1925 
mentioned in his school leaving certificate (Ext W-10) But 
in the meantime it will be open to tne management if it so de¬ 
sires and considers necessary to get hi-, age determined by the 
Age Reviewing Committee/Medical Board constituted 
by the management as envisaged m the circular let¬ 
ter dated 2-3 1981 (Ext M 4) ssued by the Person¬ 
nel Manager of Central Coa’fields 1 id fonvardmg theicwith 
a copy of iinplementation instruct on no 37 received from 
the Member-S“crttai', JBC Cl ClO Centra! Coalfields Ltd, 
Calcutta issued V'de JBCClilR|94!l'IP 1173 oated 5 2-1981 
along wdh its enclosures on the s ib'ect of procedure for 
deteimination/verification of the age of te emplovees where¬ 
upon the oarties will abide by the decs oil of the Aee Deter¬ 
mination CommifteelMed' al Board which will be final and 
binding on them but rot so as to iffj„t the benefits accrued 
to the concerned woikman under th s iwird for the period 
prior to the date of such decision of th- Age Deteiminafon 
CommiUeelMedical Board The reference 's answeied and the 
awai-d is made accord igly But m the c icumstance of the 
case there wifi be no order as to cost 

MANOR ANJAN PRASAD Pres'ding Officer 
[No T-20012(5I)|83-Dm(A)] 
A V S SARMA, Desk Officer 
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